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InApril2021,theLINTECGrouplauncheditsmedium-termbusinessplan“LSV2030-Stage1,”coveringthreeyearsendinginMarch

2024,asamilestonefortherealizationofitslong-termsustainabilityvision“LSV2030,”targetingtheyear2030.Giventheexcellent

businessperformanceinthe�rstyearofLSV2030,thenumericalgoalforthe�nalyearwasachievedaheadofschedule,andwe

madeanupwardrevisiontoourmanagementgoal.However,theRussianinvasionofUkrainebrokeoutinFebruary2022,triggering

skyrocketingrawmaterialandfuelpricesonaglobalscale,andthehigh-interestratepolicyacceleratedinmanycountriestocontrol

in�ation.Asaresult,ourbusinessenvironmentdeteriorated.Meanwhile,theJapaneseeconomysawanextremelymoderate

recoveryonthebackofpoorpersonalconsumptionpartlyduetorisingpricesre�ectingtheweakeryen.

Inparticular,sinceearlyautumnoflastyear,theelectronicandopticalproductsbusinesshasbeenadverselya�ectedbythe

shrinkageindemandforsmartphonesandpersonalcomputers.Additionally,ourU.S.subsidiary,whichhadperformedwell,also

su�eredamajorimpactfromthedecelerationofpersonalconsumptiononthebackofrisinginterestrates.

Underthesecircumstances,theconsolidatedbusinessresultsforFY2022observedsigni�cantyear-on-yeardecreasesinoperating

incomeandordinaryincomedespiterecord-highnetsalespartlyduetothee�ectoftheacquisitionconductedbyaU.S.subsidiary

andtheimpactofdepreciationoftheyen.Recognizingthesigni�canceofbuildingarobustcorporatestructurethatenablesusto

growandmakepro�tsinanybusinessenvironment,wewillcontinuemovingforwardpositivelyinafreshstateofmindtowardthe

realizationofourlong-termvision.

NetSales 290billionyen(up1.9%)

Operatingincome 13.5billionyen(down2.1%)

Ordinaryincome 13.5billionyen(down13.5%)

Pro�tattributabletoownersofparent 9.5billionyen(down17.5%)

Sustainability

MessagefromthePresident

LookingBackonFY2022,theSecondYearoftheMedium-term

BusinessPlan

Long-termVisionLINTECSUSTAINABILITYVISION2030(Abbreviation:LSV2030)

GototheInvestorRelationspage.Note:

LSV2030–Stage1

Forecastsofconsolidatedbusinessresultsforthe�scalyearendingMarch31,2024

(yearoveryearchange)

https://www.lintec-global.com/ir/management/plan.html


WewillproactivelypushDXasameasuretopromoteoneofourkeyinitiatives:“Fosterinnovationtobuildarobustcorporate

structure.”First,itisnecessarytointernallydisseminatebasicknowledgeonDXwhileintroducingandmakingthemostofvarious

tools.Bearingthisinmind,wewillmakecompany-widee�ortstoworkonbusinessprocessreformswithasenseofspeed.Given

theimportanceofadvancingallatonce,welaunchedthedigitalpromotionproject“LDX2030”inFY2022.

First,itiscriticaltoimplementeducationalprogramstoaccumulateknowledgeaboutDX,andemployeeswiththisspecialized

knowledgemustthenbecomeleadersanddeployitthroughoutthecompany.DXalsoincludesthee�ectiveuseofarti�cial

intelligence(AI).AttheResearch&DevelopmentDivision,wehavebegune�ortstodevelophumanresourceswhoarewellversedin

AI,toe�cientlydrawconclusionsfromthevastamountofdatathathasbeenaccumulated,andtoincreasethespeedof

development.Webelievethatthisinitiativeisextremelye�ectivefromtheviewpointofcreatingnewaddedvalue.

Inthepast,whenbusinesscontinuedtorecordsteadygrowth,wefocusedonhowthehumanresourcesmatchingsuchgrowth

shouldbesecured,allocatedandassigned.However,underthecurrentseverebusinessenvironment,thekeytogrowthliesinthe

creationofabusinessenvironmentwherehumanresourcescanmaximizetheirpotential.Technologieswillbeproactively

introducedtoareasinwhichoperationscanbeautomatedbydigitalizationandrobotics,withemployeesdemonstratingtheir

capabilitiesinareaswheresystemsandrobotscannotbeused.Inordertoacceleratethestrengtheningofourcorporatestructure,

wewillswiftlyandsteadilypromoteDX.

Recognizingthatclimatechangehasvariouskindsofimpactsonourbusinessactivities,weconsiderthisissuetobeoneofour

materialmanagementchallenges.TowardachievementofthegoalofreducingCO₂emissionsby50%ormorecomparedtoFY2013
levelsby2030,wewillintroducenon-solventtypeproductionfacilities,exhaustheatrecoveryboilers,cogenerationfacilities,solar

powergenerationfacilities,etc.mainlybytheProductionDivisionasearlyaspossibleandaheadofschedule.SinceFY2022,we

havebeenpositivelyworkingtoimproveinformationdisclosureinlinewiththeTCFD(TaskForceonClimate-relatedFinancial

Disclosures)recommendations.

Wearealsodirectinggreate�ortsintothedevelopment,productionandsaleofenvironmentallyconsciousproductswithaneye

towardarecycling-orientedsociety.Forexample,inthemidstoftheplastic-freetrend,weareimplementingvariousinitiativessuch

asproposing“PLALESSPAPERCoC,”ournewwater-resistantprintingpapermadebyemployingourspecialtypaper-making

technologies,asanalternativeplastic,whichhasbeenadoptedbycustomers;andreplacingtheconstituentmaterialsofadhesive

�lmswithrecycledplastic�lmsandbiomassadhesives.

Inparticular,fromtheperspectiveofpromotingtherecyclingandreuseofobjectstowhichlabelsarea�xed,wehavedeveloped

andproposedvariousproductsformorethan20yearsbasedonthefollowingtwoconcepts:1)Labelstocksthatarerecyclable

withoutbeingseparatedfromplasticmoldeditems;and2)Labelstocksthatcanbecompletelypeeledo�fromcontainers,etc.

Intheprevious�scalyear,wedevelopedpolyester-basedadhesivesmadefromthesamematerialasPETcontainers,andlaunched

themtogetherwith�lmsmadefromthesamematerialas“Mono-material”labelstock.Thisproductisattractingattentionasan

itemthatcontributestopromotingtherecyclingofPETbottles.Inadditiontodevelopingandproposingvariouseco-friendly

products,wehavealsostartedfull-scalee�ortstobuildarecyclingsystemforlabelsandreleasepaper.

WeparticipatedinJapan-EarthConsciousLabelling(J-ECOL),whichwasestablishedinJune2023mainlybya�liatedcompanies,

focusingontherecyclingofusedreleasepaperanddisseminationandpromotionthereof,supportfortheestablishmentof

recyclingtechnologies,andvisualizationandinformationtransmissionregardingthestatusofrecycling.Thereisalimittowhata

singlecompanycando,sowebelieveitwillbenecessaryfortheentireindustrytoworktogethertobuildsocialinfrastructure.

Medium-termtarget

(comparedtoFY2013)
ReduceCO emissionsby50%ormoreby2030

Long-termtarget Achieve“CarbonNeutrality”by2050

PromotingDigitalTransformation(DX) AllatOncefor

BusinessProcessReform

★

Digitaltransformation(DX):Meanstotransformservicesandbusinessmodels,aswellasbusinesscontentsandprocesses,

organizations,andcorporateculture,andestablishacompetitiveadvantagebasedoncustomerandsocialneedsby

leveragingdataanddigitaltechnologiessoastoadapttochangesinthebusinessenvironment.

*

E�ortstoRealizeaCarbon-neutralandRecycling-oriented

Society

LINTECGroup’sCO emissionsreductiontarget2

2



Ourmostvaluableassetsareallofouremployees.Underthekeyinitiativeslistedinthelong-termvision,wearepromotingspeci�c

measuresbysettingKPIsforeachthemesuchasoccupationalsafetyandhealth,diversityandwork-stylereforms.Wehavealso

revisedtheEmploymentRegulationsbynewlyintroducingtheretirement-at-65system,reemploymentofthoseaged65to70for

thosewhowishtocontinuetowork,andothersystems.

WhatIhavealwaysemphasizedacrossthecompanyistocreateanopenandfreeenvironmentintheworkplace.Thecorporate

culturethatvaluesafamily-likeatmospherehasremainedunchangedtodatesinceIjoinedtheCompany.Whileboththenumberof

employeesandtheorganizationshaveexpanded,wewillcontinuetoplacehighvalueonpeople-to-peopleconnectionsandan

atmosphereoffrankcommunication.DuringtheCOVID-19pandemicthatlastedforthreeandahalfyears,weintroduced

teleworkingandwork-at-homesystems.However,Idon’tthinkthatourcommunicationswithintheorganizationsweresu�cient.

Followingthereclassi�cationofCOVID-19toClass5inMay2023,peoplebegantogatherato�cesandtalkface-to-face,andIhear

somepeoplesaytheyarehappytobebacktothistypeofnormaldailylife.Iunderstandthatdirect,face-to-facecommunication

cannotbeentirelyreplacednomatterhowfarsystemshaveadvanced.Itistrue,however,thatremoteworkingandworkathome

alsohaveadvantages,andIdonotseethenecessitytomakeallemployeescommutetotheo�celikeweusedto.Also,fromthe

viewpointofwork-stylereform,Ibelievewewillbeabletomanageahybrid-typework-stylebymakinggooduseoftheadvantages

ofworkingato�cesandremoteworking.

Wealsoconductedanemployeesatisfactionsurvey,andtheresultsareunderexamination.Theleadingroleofacompanyisplayed

byitsemployees.Therefore,weconnectonemeasuretoanotherwhilerespectingeachemployee’swayofthinking.Furthermore,by

promotingDX,wewillenhancetheenvironmentwherepeoplecandemonstratetheiruniqueabilities.Wewilldevelophuman

resourceswhocanactwithinnovativeideasregardlessofoccupationtypeandjobclass.

Towardtherealizationofthelong-termvision,wewillcontinuetostrengthenthesustainabilitypromotionsystem.Weinvitedall

OutsideDirectorsasmembersoftheSustainabilityCommittee(consistingofdirectorsandexecutiveo�cers),whichwas

establishedinApril2021.IbelievethattheCommitteehashelpedpromotesustainabilitythatenhancesgovernancee�ectivenessby

adoptingopinionsandrecommendationsfranklyexpressedfromobjectiveviewpointsbasedoneachperson’sknowledgeand

experienceconcerningtheappropriatenessofhowwepositionourselvespresentlyandthedirectioninwhichweareheading.In

addition,weareworkingtoreinforcetheSustainabilityManagementO�ce,andarestrengtheningoursystemintermsofpractical

operations.

ConsideringthechangesinvariousenvironmentssurroundingtheLINTECGroup,wewillpromotesustainabilitymanagementby

reviewingmaterialityandindicatorstofurtherclarifyourchallenges,conductingriskanalyses,andsteadilyimplementingPDCA

cyclesthroughcommitteeactivities.

Forthecurrent�scalyear,itisexpectedthatthebusinessperformanceoftheLINTECGroupwillbesigni�cantlya�ectedby

chronicallyhighrawmaterialandfuelpricesandsluggishdemandforsemiconductorsandelectroniccomponent-relatedproducts.I

believethatourcapabilityofbreakingdownbarrierswithgroup-wideconcertede�ortshasbeen�rmlycultivatedeveninthis

severebusinessenvironment.Iamcon�dentthateachandeveryemployeewillsteadilyengageinandcarryoutourthoughts,

purposesandproceduresthatareintegratedintothelong-termvisionifsuchmattersareallocatedtotheirduties.Inorderto

internallyinstilland�rmlyestablisheachkeyinitiativelistedinthelong-termvisionandourthoughtsintegratedtherein,wewill

continuetousevariousopportunitiesandthemediatodeepenouremployees’understandingofthem.

Noneofoure�ortstoachieveourlong-termvisionwillberelaxed.Rather,Isometimesgiveinstructionsinmanysituationsto

advanceaplanaheadofschedule,andsometimesmakecoursecorrectionsandstartnewmeasures,evenifitisinthemiddleofthe

�scalyear.Furthermore,wewillnotjustleavethekeythemesofourlong-termvisionunchangeduntil2030,butwillalsoconsider

changingthem�exiblyinlinewithchangesinthebusinessenvironment.

TheLINTECGroupprovidesawidevarietyofproducts,rangingfromfamiliargoodssuchaslabelstocksandcolorenvelopepaperto

productsusedforconstruction,automobilesandelectronics,bydevelopingandintegratingfourcoretechnologiesconsistingof

adhesiveapplications,surfaceimprovement,specialtypapersandreleasematerialsproductionandsystemdevelopment.Weare

proudthatvaluesindailylifesuchaspleasure,comfortandconvenienceareprovidedthroughthesetechnologies.Goingforward,

wewillcontinuetocontributetotherealizationofasustainabilityworldbyproposingandprovidingnewproductsthroughour

manufacturingbusiness,andwewouldliketoaskforstrongsupportfromallstakeholders.

ManagementThatValuesEmployeesasStakeholders

StatusofProgressonSustainabilityPromotionActivities

TowardtheRealizationof“LSV2030”
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Asoneofthekeyinitiativesofthelong-termvision“LSV2030”isto“Solvesocialissues,”theLINTECGroupisdedicatedtoinitiatives

fortheenvironment,makinggroup-wideconcertede�orts.Inthishighlight,letmeexplainsomeinitiativesthatarebeing

conductedbytheProduction,ResearchandSalesDivisionsconcerningmeasurestoreduceCO emissionsaimingatachieving

“carbonneutrality”by2050,and“curbingthereleaseofvolatileorganiccompounds(VOC)intotheatmosphere(zeroby2030).”

RecognizingthereductionofCO emissionsasmateriality,theLINTECGroupimplementsvariousmeasuresfromtheaspectof

productionfacilities,andformulatesandpromotescapitalexpenditureplansonaglobalscale,includingoverseasGroup

companies,inlinewiththemedium-termbusinessplanunderthelong-termvision“LSV2030.”Asfor“LSV2030-Stage1(FY2021to

FY2023),”weplantoinvestapproximately8.8billionyenintheintroductionofphotovoltaicpowergenerationsystemsforcaptive

consumptionandtheimprovementofvariousproductionfacilities,totalingapproximately19.5billionyenuptoFY2030,the�nal

yearof“LSV2030-Stage3.”And,togetherwiththereductionofemissions,wearealsoconsideringpursuingcost-e�ectivenessasa

company.

CO emissionsforFY2022intheentireLINTECGroupwere177,928t-CO ,adecreaseof39.7%

comparedtoFY2013.AlargevolumeofCO inparticularisdischargedinthedryingprocessofthe

papermachinewhenspecialtypaperismade.Asaresultoftheintroductionofashoepressatthe

KumagayaPlant(SaitamaPrefecture),themainproductionbase,andasizerattheMishimaPlant

(EhimePrefecture),itisexpectedthatbothenergyuseandCO emissionswillbefurtherreduced.

Wealsofocusontheintroductionofphotovoltaicpowergenerationsystemsforcaptive

consumption,introducingthemtotheTatsunoPlant,KumagayaPlant,DoiPlantand

KomatsushimaPlantinFY2022.Anannualreductionof1,000t-CO isexpected.Wehave

completedtheintroductionofthissystematalmostallproductionbasesinJapan,andwewill

continuetointroduceitasmuchaspossible.Otherthantheabove,wehaveimplementedvarious

measuresforthereductionofCO emissionssuchasareviewofproductionprocesses,renovation

oftheexhaustheatrecoverymethod,introductionofhighlye�cientboilers,andstoppingtheuse

ofsolvents.

Photovoltaicpanelsintroduced

attheKumagayaPlant

FY2022Highlight

Highlight:InitiativesforReductionofCO

Emissions

2

2

ProductionDivision

FormulatingaCapitalExpenditurePlaninLinewiththeLong-termVision

2

Sizer:Equipmentforlightweightcoating(applieschemicalstothesurfaceofthesheetasnecessary)shortensdryingtime,

whichhelpsreduceenergyusagethedryprocess.

★1

Shoepress:Equipmentcapableofsqueezingmorewateroutofthesheetthanbefore,Thishelpsincreasedehydration

e�ciencyandreduceenergyusageinthedryingprocess.

★2

IntroductionofNewFacilitiesinFY2022

2 2

2

2

2

2



InFY2023,the�nalyearof“LSV2030-Stage1,”wewillreviewandoptimizetheplanby

examiningtheactualquantityreducedandconductinginterviewsateachplantwiththeaimof

puttingintopracticemoree�ectivereductionmeasurestowardStages2and3.Inparallelwith

theabove,weareconsideringcountermeasurestopreventinadvancetheincreaseinemissions

asaresultofenergysavingthrough“scrapandbuild,”whichistobeimplementedatplantsinthe

future,andinnovationofproductionprocessesforthepurposeofhigherquality,highere�ciency

andlabor-saving.Wealsoplantorealizecarbonneutralityatsomeplantspriortoachievingthe

goalsinFY2030.Goingforward,wewillproactivelyimplementLINTEC’sgroup-wideconcerted

e�ortstorespondtorisingdemands. KoumeiTerakawa

ProductionDivision

Sinceweoftenseeandheartermsrelatedtotheenvironment,suchasglobalwarming,airpollutionandwaterpollution,our

awarenessoftheseissueshasbeenrisingmorethanbefore.

Weunderstandthatthevalueofso-calledresearch&developmentworkistocreateperformancethatisrequiredorwillberequired

atanacceptablecost.Thisisthevaluethataproductmusthave,butwebelievethatenvironmentalfriendlinessshouldbeaddedas

well.

Thismeansthat,forexample,wecanaddeasy-to-recyclefeaturesbymakingmono-material,byusingthesamematerialforall

componentsandsubstitutingwithbio-massmaterials.Inaddition,althoughthisisnotlimitedtothethemesandlaboratoriesthatI

aminchargeof,inordertoreduceactualCO emissions,weareworkingtoreducethethicknessofthebasematerial,whichisthe

constituentmaterialoftheadhesivelabel,andapplylessadhesive.Furthermore,wearereducingtheamountoforganicsolvents

usedinthemanufacturingprocessorreplacingthemwithwatertocreateemulsions.

Therearevariousmethodsandmeanswhenitcomestoenvironment-friendlytreatments.Among

them,the“HVTSeries”isahotmeltadhesive thatdoesnotuseorganicsolventsinthe

manufacturingprocess.

Emulsi�edadhesiveshaveanadvantagefromtheviewpointofenvironmentalfriendlinessinthat

theydonotuseorganicsolvents,butthedisadvantageisthattheyareextremelydi�cultto

achievethickadhesivelayers.Ontheotherhand,hotmelt-typeadhesiveshavetheadvantageof

beingeasytomanufacturewhentheadhesivelayerneedstobethickened,enablingcoverageofa

widerangeofproductsthroughmutualcomplementation. Hotmelt-typelabelstock“HVT”

withlessenvironmentalimpact

ActualreductionofCO emissionsbytheLINTECGroup2

TowardtheAchievementofOurGoals

Research&DevelopmentDivision

ExpectedEnvironmentalFriendlinessandPromotionofDevelopment

2

LINTEC’sDevelopmentofHotMelt-typeAdhesives,Contributingtothe

ReductionofCO EmissionsthroughtheNon-useofOrganicSolvents2

★

Hotmeltadhesive:Anadhesiveformulationthatisappliedwhilemeltingitwithheat.

Characteristicsincludelessenvironmentalimpactduetonotusingorganicsolventsinthe

coatingprocess,andlessCO emissionsduetonorequirementfordryingfacilities.

*
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Asmentionedabove,inadditiontocontinuingtoconsidertheeliminationoforganicsolventuse,

wewouldliketorealizedevelopmentinwhichwewillbeabletoproposereplacementwithmore

environment-friendlyproducts,nottomentioncontinuingtoworktoreducethethicknessofthe

basematerialanddevelopadhesivesthatuseasmallercoatingquantitybyproactivelyselecting

bio-massmaterials.ManyproductsIdeveloparefamiliaritemsweseeandtouchinourdailylife,

andIfeelthat,forexample,“therewillbenoproblemifaplasticitemisreplacedbyapaperitem

foraspeci�cuse.”Iwouldliketocontinuetodevelopeco-friendlyproductswhilemakinguseof

thesedailyexperiences.

TakahiroTsuyusaki

ProductResearchDepartment

ResearchCenteroftheResearch

&DevelopmentDivision

Towardtherealizationofasustainablesociety,environmentalawarenesshasriseninvarious�elds,andneedsforenvironment-

friendlylabelsforavarietyofproductshavealsobeenincreasing.

Labelstockswithlowenvironmentalimpactincludeutilizationofrecycledmaterials,reductionofplasticusage(reductionof

plastics)/replacementwithpapermaterials(eliminationofplastics),anduseofbiomass(livingorganisms)materials.Inorderto

meetthevariousneedsofourcustomerstoreducetheirenvironmentalimpact,LINTECo�ersawidelineupoflabelstockswith

lowerenvironmentalburdensuchasthe“KINATHKPSeries,”whichismadeofmaterialsrecycledfromPETbottles,andthe

“PLALESSSeries”whichisalabelstockalternativetoplasticbasedonourwashing-resistantpapertechnology.

Inparticular,wehavereceivedmoreandmoreinquiriesonreducingCO emissions.Oneofour

e�ortsinparticularwehavebeenfocusingonistoreducetheamountoforganicsolventsusedin

themanufacturingprocess.Asanexampleofourinitiativestowardsolvent-freeadhesives,in

2020,welaunchedaproductlineinJapanthatused“CHILLAT,”ahotmeltadhesive developed

byMACTACAMERICAS,LLC,aU.S.subsidiary.Somecompanieshaveadoptedthisproductdueto

itsenvironmentalperformance,suchaslessCO emissionsatthematerialandmanufacturing

stagescomparedtoproductsusingsolvent-basedadhesives,inadditiontotheaddedfeaturethat

theproductcanbeattachedinacoolorfrozenenvironment.Onthebackofincreasingneedsfor

productsthattakeintoconsiderationreducingCO emissions,wehaverealizedthathotmelt

adhesiveproductsleadtotheprovisionofvalueforcustomers(customersatisfaction).

Furthermore,in2023,welaunchedaproductlinethatappliesthenewhotmeltadhesive“HVT,”

ourproprietarydevelopment.Incontrastto“CHILLAT,”whichisexcellentinattachment

performanceinalow-temperatureenvironment,“HVT”hasexcellentattachmentperformance

undernormaltohightemperatures,andisapplicableforwideruse,fromdailynecessitiesto

cosmeticsandmedicalproducts.

“CHILLAT,”labelstockssuitable

fora�xingtofrozenanddewy

surfaces

Goingforward,regardinginitiativesforproductswithlowenvironmentalburdenotherthan

solvent-freeproducts,wewillworkonreducingthecoatthicknessofmaterialsused,whichwill

leadtoareductioninplasticuse,andrecyclingofreleasepaper,etc.Furthermore,LINTECnot

onlydevelopslabelstocksbutlabelingmachinesaswell,andweareproposingthin�lmlabeling

machinesthatenablelabelingusingPET12μmbasematerials,whichhadbeenconsidered
di�cultuntilnow.Weplantofocusondevelopingandproposingthin�lmlabelstockscompatible

withthisthin�lmlabelingmachine.Inaddition,weareexaminingwaystocollect,recycle,and

reusereleasepaperthatbecomeswasteafterthelabelisused.

KentaroMiyazaki

TechnicalPlanningO�ce

TowardtheAchievementofOurGoals

BusinessAdministrationDivision

ProposalsforEnvironment-consciousProductstoSatisfyDiversi�ed

CustomerDemands

ExpandingSolvent-freeProducts

2

★

2

2

TowardtheAchievementofOurGoals



TheLINTECGroupstrivestoachieveharmonybetweenitscorporateactivitiesandtheglobalenvironment.Thegroupiscarryingout　

avarietyofenvironmentalprotectioninitiativesundertheslogan“Wehavetobroadenourscopewhenworkingtosupportthe

environment.Thereisonlyoneearth.”
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EnvironmentalDataofGroup

CompaniesOutsideJapan

EnvironmentPerformanceDatain

Fiscal2022

RelationshipbetweenLINTEC

andtheEnvironment

CalculationBasis

https://lintec.cetusvn.net/sustainability/environment/management/
https://lintec.cetusvn.net/sustainability/environment/development/
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https://lintec.cetusvn.net/sustainability/environment/waste/
https://lintec.cetusvn.net/sustainability/environment/water/
https://lintec.cetusvn.net/sustainability/environment/impact/
https://lintec.cetusvn.net/sustainability/environment/account/
https://lintec.cetusvn.net/sustainability/environment/oversea/
https://lintec.cetusvn.net/sustainability/environment/relation/


Undertheslogan,“Wehavetobroadenourscopewhenworkingtosupporttheenvironment.ThereisonlyoneEarth,”LINTEChas

established,operatesandisconstantlyimprovingitsenvironmentmanagementsystem,andiscarryingoutavarietyof

environmentalprotectioninitiatives.

TheLINTECGroupsetsforthitsBasicPolicyintheLINTECGroupQuality,EnvironmentalandBusinessContinuityPolicies.To

practicespeci�cactivities,theGrouphasdrawnupaQualityPolicy,EnvironmentalPolicy,andBusinessContinuityPolicy,aswellas

ActionGuidelinesforeach.

In�scal2022,CO emissionsdecreasedsigni�cantlyduetotheintroductionofrenewableenergy,suchasgreenelectricpower,and

CO emissionsperunitofproductionalsoimproved.Althoughelectricpowerconsumptiondecreased,powerconsumptionperunit

ofproductionincreasedslightlybecausethenumberofproductsproducedincleanrooms,whichuseelectricpowernotonlyfor

productionbutalsoforotherpurposes,decreasedsigni�cantly.

Asforwaterusage,despiterestrictionsinwatersuppliesduetowatershortages,whichresultedinanirregularproductionsystem,

wewereabletoimprovewaterusageperunitofproductionasaresultofenhancedwater-savinge�orts.Wewillredoubleour

reductione�ortsbydevisingabettermethodofreusingwaterthatisemployedinthemanufacturingofoneproductinthe

productionofanotherproduct.

Intermsofwastedischarge,wewillreducetheamountofwastegeneratedbyimprovingyieldrateandensuringcomprehensive

classi�cation.Inaddition,weaimtoimprovethe�naldisposalratethroughe�ectiveuseofwaste.

Fiscal2022isthesecondyearof“LSV2030-Stage1.”Towardthe�nalyear,wearemakinge�ortsinlinewiththebasicapproachof

solvingsocialissuesthroughourbusinessactivities.

Item Target
FY2022results

(year-on-yearreduction)

CO emissions

1%reductionfromtheprevious

year

(perunitofproduction)

18%improvement<Achieved>

Electricpowerconsumption

1%reductionfromtheprevious

year

(perunitofproduction)

1.7%increase<Notachieved>

Productionwaterusage

1%reductionfromtheprevious

year

(perunitofproduction)

(PaperproductionattheMishima

andKumagayaplants)

7.6%improvement<Achieved>

Wastedischarge
0.1%reductionfromtheprevious

year
11%improvement<Achieved>

EnvironmentalReport

EnvironmentalManagementSystem

LINTECGroupQuality,EnvironmentalandBusinessContinuity

Policies

LINTECGroupQuality,EnvironmentalandBusinessContinuityPolicies

Medium-termTargets(FY2020toFY2022)andResults

2

2

2

https://lintec.cetusvn.net/sustainability/policy/quality/


BasedontheLINTECGroupQuality,EnvironmentalandBusinessContinuityPolicies,theLINTECGroupproactivelyworkson

conservationoftheglobalenvironment.WithregardtoworldwideintegratedISO14001certi�cation,in�scal2022weunderwenta

renewalauditandreceivedacerti�cateofapproval(issue16).Wehavebeenpromotinginformationsharingamong12domestic

sitesand10overseassitescoveredbytheintegratedcerti�cation.Wealsounderwentthird-partyveri�cationregardingelectric

powerconsumption,productionwaterusage,CO emissions,wastedischarge,andVOC atmosphericemissions.Theveri�cation

foundno　importantissuesrequiringcorrection.Forbiodiversityconservation,wecontinuetoengageinrelevantactivities,suchas

treeplantingandbeachcleanups.Toreducemarineplasticwaste,LINTECCORPORATIONhasalsobeenamemberofCLOMA 　

andismakinge�ortsasacorporatecitizentoproposeandpromoteenvironmentallyfriendlyproducts.

Inordertoensureproperimplementationofenvironmentalmanagementsystemsinconnectionwithitsbusinessactivities,the

LINTECGroupconductsinternalauditsandmutualauditsofitsbusinesssites,andrunsthePDCAcycleforimprovementwith

respecttolegalcomplianceandsystemoperations.

Asinthepreviousyear,wecouldnotconductmutualauditsinFY2022duetotheCOVID-19pandemic.Instead,eachbusinesssite

preparedandsubmitteddetailedreportsonaquarterlybasisforthepurposeofmonitoringtheprogressofactivitiestowardthe

targets.

Findingsfrominternalandexternalauditsarestudiedwithrespecttothesituationofoccurrence,background,andessenceof

�ndings,andresultantinsightsareappliedtoothersitestoimproverelatedactivitiesacrossthecompany.

AsforsitesoutsideJapan,weenhancedcommunicationbyholdingnumerousonlinemeetingsasanalternativetovisiting

individuallocations.

TheLINTECGroup’soperationsinandoutsideofJapanaresubjecttonumerousnationalandregionalenvironmentallawsand

regulations.Toensurelegalcomplianceateachsite,theenvironmentalmanagementdepartmentconstantlychecksforrevisionsto

relevantlawsandregulations,andmonitorsthecompliancestatusofrespectivesiteoperations.Identi�edrevisionsare

incorporatedintotheGroup’senvironmentalmanagementsystemsonaregularbasistopreventoversightsandomissions.

EnvironmentalManagementSystem

2 ★1

★2

VOC:VOCstandsforvolatileorganiccompounds.VOCcollectivelyreferstoorganiccompoundsthatbecomegasinthe

atmosphere.

★1

CLOMA:CLOMAstandsforCleanOceanMaterialAlliance.Itisaplatformtopromotethesustainableuseofplasticproducts

anddevelopmentandintroductionofplasticalternatives,andtoaccelerateinnovationthroughpublic-privatepartnerships,

towardthereductionofmarineplasticlitter.CLOMAwasestablishedundertheinitiativeoftheMinistryofEconomy,Trade

andIndustry.

★2

InternalEnvironmentalAuditing

EnvironmentalCompliance



Asaresponsiblemanufacturingenterprise,theLINTECGroupstrivestodevelopproductsthatreduceenvironmentalimpact.The

groupalsoworkstoreduceimpactontheenvironmentfromresourceextractionandtheprocurementofrawmaterialsthrough

productionprocessestodisposalbyincludinglife-cycleassessments(LCA )rightfromthedesignstage.

LINTEChasbeendevelopingnewenvironment-friendlyproducts,asde�nedbasedon

LCA assessments,anddeveloped40suchproductsin�scal2022.LINTEChasalso

developedandusesguidelinesfor“self-declaredenvironment-friendlyproducts”

whichareinaccordancewithISO14021 .LINTECwillcontinuetodevelop

environment-friendlyproducts.

Hotmelt-typelabelstockischaracterizedbytheirsmallerenvironmentalimpactand

lowerenergyconsumptionbecausetheydonotuseorganicsolventsduringadhesive

processinganddonotrequireadryingprocess.In�scal2022,welaunchedHVT

productsasanewseriesofhotmeltadhesivelabelstock.HVTismadeusingplant-

derivedingredients,andachievesabiomasscontent of25%withoutlosing

functionality.ItalsocomplieswiththePositiveListsystemundertheFoodSanitation

Act,whichonlyallowsfortheuseofsubstanceswhosesafetyhasbeencerti�ed.It

canreduceabout20%moreCO emissions thansolvent-basedadhesivelabelsthat

showaboutthesamelevelofperformancewhenusedforthesamesurfacebase

material.TheHVTproductsshowstrongadhesiontovariousadherendsandare

excellentinattachmentperformanceoncurvedsurfaces.Theycanthereforebeused

forabroadrangeofpurposes,suchasdisplaylabelsforfoodsanddailycommodities

anddistributionlabels.

Canbeusedforabroadrangeofpurposes,

suchasvariousdisplaylabels

EnvironmentalReport

DevelopingEnvironmentallyFriendlyProducts

★

LCA:Amethodforcomprehensivelyassessinge�ectsontheenvironmentbycalculatingitemssuchastheamountofenergy

andwaterinput,theamountofrawmaterialsused,andtheamountofCO andhazardouschemicalsubstanceemitted

throughoutaproduct’slifecycle.

★
2

GuidelinesforEnvironmentallyFriendlyProducts

★1

★2

LCA:Amethodforcomprehensivelyassessinge�ectsontheenvironmentby

calculatingitemssuchastheamountofenergyandwaterinput,theamount

ofrawmaterialsused,andtheamountofCO andhazardouschemical

substanceemittedthroughoutaproduct’slifecycle.

★1

2

ISO14021:Aninternationalstandardfor“Environmentallabelsand

declarations--Self-declaredenvironmentalclaims(TypeIIenvironmental

labeling)”Abusinessoperatorsetsitsownstandardandmayplace

environmentalclaimsonthelabelingofaproductwhichsatisfythatstandard.

★2

DevelopingProductsUsingHotMeltAdhesivesThatHelpReduce

EnvironmentalImpact

★1

2 ★2

Biomasscontent:Percentageofbiomass(dryweight)containedinthe

product

★1

EmissionswerecalculatedasofNovember2022basedonourownrulesusing

IPCC2013GWP100aoftheNationalInstituteofAdvancedIndustrialScience

andTechnology(AIST)’sIDEAVer.3.1.Theestimated�guremaybeupdated

duetorevisionofthecalculationmethodordataupdates.

★2



Containersmadeofvariousmaterials,suchasPET,PP,andPE,areusedallaroundus,

andadhesivelabelsareattachedtoindicatetheircontents.Inresponsetothe

growingdemandforcontainerrecycling,onNovember30,2022,welaunchedthe

polyester-basedmono-materiallabel“MMP50CABP4018SK,”whichdoesnotlower

recyclinge�ciencyevenwhenrecycledwithPETcontainersatthesametime.

Byusingthesamepolyester-basedadhesiveasPETcontainers,itispossibleto

preventthedecreaseinrecyclinge�ciencyduetothemixingofdi�erentmaterialsor

coloredmaterialswhenrecyclingPETcontainers.

Inaddition,byapplyingaspecialsurfacetreatmenttothesurfacebasematerial,the

inkprintedonthelabelcanbepeeledo�andremovedbythealkalicleaningthatis

performedinthePETbottlecleaningprocess,therebycontributingtosolvingthe

issueofforeignsubstancesthataremixedin,whichisabarriertorecycling.

Furthermore,itismadeofmaterialsthatcomplywiththeFoodandSanitationAct

PositiveListcriteria,andcanthereforebeusedforfood-relatedapplications.Ithas

alsoacquiredBiomassMarkcerti�cationbytheJapanOrganicsRecyclingAssociation

(biomasscontent :40%,certi�cationnumber:210377),contributingtoreductionof

CO emissions.

Promotingcontainerrecycling

Mono-materiallabelstockmadeofmaterialwiththesamepropertiesasPET

containers

★

2

Biomasscontent:Percentageofbiomass(dryweight)containedinthe

product

★



TheLINTECGroupiscommittedtocarryingoutvariousenvironmentalactivitiestoacquireopportunitiesfromandadapttoclimate

change,whichposesamajorrisktothecontinuationofitsbusinessactivities.

EnergyusebytheentireLINTECGroup inJapanexceeds1,500klofcrudeoilequivalenteachyear.Asaresult,theGroupwas

designatedasa“speci�edbusinessoperator,”pursuanttotheprovisionsoftheActontheRationalUseofEnergy(“theEnergy

ConservationAct”)inJapan,andisrequiredtoimproveitsenergyuseperproductionunitaswellasitsweightedelectricityuseper

productionunit(forreducingpeakhourdemand)by1%peryear.Additionally,manyLINTECplantsweredesignatedas“speci�ed

businessestablishments”whoseenergyuseisabove1,500klofcrudeoilequivalent.SincenineplantsinJapanaccountfor95%of

theGroup’stotalenergyconsumption,itisimportantforeachplanttotakemeasurestoreduceenergyuse.In�scal2022,the

LINTECGroupinJapanimplementedavarietyofactivities,suchase�ectiveoperationofproductionfacilities,introductionofhigh-

e�ciencyboilers,andintroductionofsolarpowergenerationsystemsforinternaluse.Duetotheprogressinenergysaving,some

businesssitesthathavebeendesignatedas“speci�edbusinesslocations”maybereclassi�edtoadi�erentdesignationcategoryor

removedfromthedesignation.

TocomplywiththeEnergyConservationAct,theLINTECGroup inJapancollectsmonthlydataonenergyconsumptionof

individualsitesunderthedirectionoftheLINTECEnergySavingsPromotionCommittee.In�scal2021,theLINTECGroupinJapan

implementedcorporate-wideenergy-savingmeasuresaimedatimprovingitsenergyuseperproductionunit.Werequestthe

respectiveplantstosubmittheirplansandmeasurestoachievethetargetof1%reductionperproductionunit,andcompiledataon

theprogressandresultsofthesemeasures.Moreover,energy-savingpracticesthathaveprovene�ectiveareappliedtoother

productionsites.

In�scal2022,totalenergyuse(crudeoilequivalent,coveredbytheEnergyConservationAct)fortheLINTECGroupinJapan

decreasedby12%fromthepreviousyearduetoprogressinenergyconservatione�ortsandadecreaseinproductionvolume.

Energyuseperunitofproductionincreasedby2.5%to0.31klperton.CO emissionsin�scal2022were113,000t-CO ,downfrom

159,000t-CO in�scal2021.In�scal2023,wewillfurtherpromotetheuseoflow-carbonelectricpower.

 FY2019 FY2020 FY2021 FY2022

Greenelectricitypurchased(GWh) 36 34 35 80

Calorieequivalent(thousandGJ) 352 335 342 778

CO reducedbygreenelectricity

(thousandtons)
16.9 16.1 16.0 33.8

EnvironmentalReport

ClimateChangeMitigationandAdaptation

E�ortsinManufacturing

StatusofCompliancewithJapaneseEnergyConservationLaw

★

LINTECGroupinJapan:LINTECCORPORATIONanditssaleso�ces;LINTECSIGNSYSTEM,INC.(onthepremisesofthe

LINTECCORPORATIONHeadO�ce);SHONANLINTECKAKO,INC.;LINTECSERVICES,INC.;LINTECCUSTOMERSERVICE,INC.

(onthepremisesofLINTECCOPORATIONInaTechnologyCenter);andTOKYOLINTECKAKO,INC.

★

EnergySavingsPromotionCommittee

★

LINTECGroupinJapan:LINTECCORPORATIONanditssaleso�ces;LINTECSIGNSYSTEM,INC.(onthepremisesofthe

LINTECCORPORATIONHeadO�ce);SHONANLINTECKAKO,INC.;LINTECSERVICES,INC.;LINTECCUSTOMERSERVICE,INC.

(onthepremisesofLINTECCOPORATIONInaTechnologyCenter);andTOKYOLINTECKAKO,INC.

★

TotalEnergyUseandCO Emissions2

2 2

2

2



Reductione�ectsofinvestmentin

reducingCO (t-CO )

(Cumulativevaluesfrom�scal2019)

43 2,774 7,140 9,372

InadditiontotheDoiPlantandtheAgatsumaPlant,LINTECinstalledphotovoltaicpowergenerationsystemsforinternaluseatthe

InaTechnologyCenter,TOKYOLINTECKAKO,INC.,theChibaPlant,KumagayaPlant,andMishimaPlant.Additionalsystemswere

installedattheDoiPlant.

Usingthenationalaveragecoe�cientannouncedinJanuary2023,thereductione�ectisequivalentto1,586t-CO .

SolarpanelsattheDoiPlant SolarpanelsattheInaTechnologyCenter

2 2

1.CalculatedonthebasisoftheEnergyConservationAct(CO emissionscoe�cientofthebusinessoperator)

2.CalculatedonthebasisoftheEnergyConservationAct(ActonPromotionofGlobalWarmingCountermeasures)

Notes: 2

Totalenergyuse(crudeoilequivalent)

Fuelmeansgasoline,lightoil,kerosene,Bunker-Aoil,liquidnaturalgas(LNG),liquidpetroleumgas(LPG),andutilitygas.Note:

CO Emissions2

1.Thefuel-derivedCO emissionscoe�cientforeach�scalyearusesthecoe�cientstipulatedintheEnergyConservation

Act.ForCO emissionsrelatedtotheuseofpurchasedelectricity,LINTECusestheadjustedemissioncoe�cientofthe

electricpowercompanythatsupplieselectricitytothefacilitiesconcerned.

2.TheemissionsshownaboveareCO emissionsfromfossilfuels.

Notes: 2

2

2

SolarPower

2



LINTEChasintroducedcogenerationsystemsthatproduceandsupplyelectricpowerandheatfromtheheatsource.

TheKumagayaPlantandDoiPlanthaveintroducedgasenginecogenerationsystems,whicharesystemsthatuseLNG(Lique�ed

NaturalGas)andothertypesoffuelandgenerateandsupplyelectricpowertooperatevariousproductionfacilities.Theseplants

collectheatgeneratedatthetimeofpowergenerationinordertoreclaimsteamusinganexhaustheatrecoveryboilerandrun

absorptionchillerstoproducecoolingwater.

TheDoiPlantinstalledadditionalsystemsandstartedoperationinApril2023.

Manufacturingsitesareequippedwithanumberofpackageairconditionersandchillersthatuse�uorocarbonrefrigerants.LINTEC

createsalistofsuchequipmentincompliancewiththeFluorocarbonEmissionsControlActandconductsrequiredinspectionsto

prevent�uorocarbonleaksduringuseoftheequipment.

Whenitcomestimetodisposeoftheequipment,weentrustappropriateserviceproviderswiththetasktoensuresaferecoveryof

the�uorocarbonrefrigerants.Wewillcontinuetoensureproperuseandmanagementincompliancewithlawsandregulations.

TheLINTECGroupcontinuouslyencouragesenergy-savingactivities.WhilepromotingtheintroductionofLEDlightingasplanned,

weareworkingtoreduceelectricityusethroughactivitiessuchasturningo�lightswhennotnecessary.In�scal2022,these

activitieswerecarriedoutinanongoingmanner.

VOICE MyNextStage

WithinMACTAC,SimplySustainableismorethanabrand.It’sourinitiativetochoose

environmentalbestpracticessotheycanbeingrainedineverythingwedoandsimply

becomeapartofwhoweare.Anditsimplystartswithbuildingaculturethatvaluesand

celebratesresponsibleinnovation.

Weaccomplishthisthroughfocusonourfourmainsustainabilitypillars-sourcing,

manufacturing,R&D,anddiversityandequalrights.Inourmanufacturingfacilities,itisa

two-foldfocus,onwasteandCO reduction.Coatedproductwasteiseitherrecycledorsent

towaste-to-energyplants.Wemaximizeoure�ortstominimizeourwasteproductionand

streamlineourproductionprocesstoreduceourcarbonfootprint.We’vealsomade

signi�cantinvestmentsinourCO reductionjourney,suchasLEDlightinginstallation

withinourcoatingfacilities(completedin2022)andour�nishingfacilities(tobecompleted

in2023).UpdatingthelightingnotonlydecreasesourCO emissions,butitalsoreduces

maintenancetime,wastedisposalonusedbulbs,andcreatesabetterlitenvironmentfor

ouremployees.

ChristinaBarajas

SustainabilityManager,

MACTACAMERICAS,LLC

IntroductionofCogenerationSystems

E�ortstoPreventtheLeakageofFluorocarbons

ReducingPowerUsedforLighting

2

2

2

SimplySustainable

https://www.mactac.com/Simplysustainable
https://www.mactac.com/Simplysustainable


In�scal2022,transportationvolumedecreasedby5.5%(5,531,000ton-kilometers )fromthepreviousyear.ForCO emissions,we

achievedareductionof10.5%(1,119t-CO )partlyduetotherevisionoftheton-kilometercalculationmethodandtheintroduction

ofaratingsystemfordomesticvessels.Theaverageemissionsintensityrelatedtoenergyuseoverthepast�veyearsdecreasedby

around2.1%.

Inthefuture,wewillworkonoptimizingtransportatione�ciencyandmodalshiftbyfurtherstrengtheningcollaborationwith

logisticscompanies,a�liatedcompanies,andourplants.

InFY2021,weconsidered“risks”and“opportunities”relatedtoclimatechangewithatargetperiodof2030(medium-term),butin

�scal2022,weaddedalong-termperiodtargeting2050(long-term)andanalyzedthe2°Corbelow1.5°C,and4°Cscenarioswhile

advancingtheformulationofaglobalvisionfordomesticbusinesses.

Asaresult,weidenti�edandrevised“transitionrisksandphysicalrisks,”and“opportunities”inaccordancewiththeTCFD

recommendations.

Furthermore,regarding�nancialimpact,wecalculatedquantitativeimpactandexamineditsdegreeofimpactonbusinessand

countermeasures,andworkedtoimprovethedisclosedinformationon“strategy”bothqualitativelyandquantitatively.

EnvironmentalReport

ClimateChangeMitigationandAdaptation

E�ortsinDistribution

★ 2

2

Ton-kilometers:Aunitofcargotransportamounts,computedbymultiplyingthecargotonnagebythetransportation

distance.Transporting1tonofcargooveradistanceofonekilometerequalsoneton-kilometer.

★

CO emissionsandtransportationvolumeindistribution2

Calculatedaccordingtotheemissionintensitydatabase.Note:

Energyusage

CalculatedonthebasisoftheEnergyConservationAct(MeasuresPertainingtoConsigners)Note:

ResponsetoTCFDRecommendations



Inadditiontoconventionale�ortstoreducetheamountofwastegeneratedthroughcontinuationofthe3Rs(reduce,reuseand

recycle),weareworkingtoimprovethee�cientuserateofwastebyintroducinga�nerclassi�cationofwaste,therebypromoting

circulationofresources.

TheLINTECGroupisworkingtoreducewastethroughvariouse�orts,suchasrevisingmanufacturingconditionstolowerthe

numberofdefectiveproductsandimproveyield,promotingactivereusebycollectingproductcorerollsandpalletsusedfor

shipment,andreducingtheamountofrawmaterialsusedbyintroducinglighterandsimpli�edpackingmaterials.

Wemakee�ortstoachieveazeroland�lldisposalrate,includingidentifyingthedisposalmethodofeachdisposal�rm(material

recycling,thermalrecycling,land�lling)andsearchingfor�rmscapableoftheire�ectiveuse,switchingtorecyclablerawmaterials,

and�neclassi�cationofwaste.

EnvironmentalReport

RealizationofaRecycling-orientedSociety

ReducingWaste

E�ortsforZeroEmissions★

Zeroemissions:LINTEC’sstandardisa�nalland�lldisposalrate(=Finalland�lldisposalamount/Amountofwaste

generated×100)of1%orless.

★

Flowofwaste(FY2022)

Wastedischarge



Toachieveasustainableeconomyandsustainableenvironments,wearepromotingatransitiontoacirculareconomy,inwhich

resourcesarecirculatedfromproductproductiontoproductuseandthentorecycling,withproductdesignthatlimitsthe

generationofwasteandpollutionfromproductsandproduction,andthee�ectiveuseofrecycledmaterialstoreduceconsumption

ofnewresources.InresponsetotheApril2022enforcementofthePlasticResourceCirculationAct,whichrespondstotheissuesof

marineplasticwaste,climatechange,andtightenedregulationsonwasteimportsinothercountries,wewillworkoninitiativesto

reducetheamountofplasticusedatthestagesofdesignandmanufacturing,reducetheamountdischarged,andrecycleplastic.

TheLINTECGrouppromoteapaperlesso�cebyintroducinganelectronicapprovalsystemviathein-houseintranetandbyother

means.TogetherwiththeResearchCenter,eachplantismakinge�ortstoimprovemanufacturingtechnologyandyieldtoreduce

thenumberofdefectiveproducts.Eachplantisalsostrivingtoreduceinputresourcesinaccordancewithproductionplans

designedtodownsizethefurnaceforpreparingapplicationliquids,reducethewidthofrawmaterialrollsusedinthepaperpassing

process,andensurecontinuousproductionforproductsthatusesimilarrawmaterials.

WecleanpalletsusedwithintheLINTECGroup’sproductionsitesandthecoresweusefortherollsofadhesiveproductsinprocess

onanas-neededbasis.Thesepalletsandcorerollsarereusedatthesitesthattransferorreceivethem.

LINTECalsopromotesreusepracticesinvolvingcustomersandrawmaterialmanufacturers.Wemanagethepalletsofcustomers

andrawmaterialmanufacturersaftersortingthembyowner,andreturnthemtotheiroriginalownerstoensurethattheycanbe

reused.

WebringpaperwastegeneratedatgroupcompaniesintheKantoregiontoourKumagayaPlanttoe�ectivelyuseitinternallyasa

rawmaterialforthermalrecycling.Weensurewastesortingandpromoterecyclingbyseparatingvaluablematerialsfrommixed

materialsthatwerepreviouslyprocessedaswaste.

Wearealsofocusingonthedevelopmentofenvironment-friendlyproducts,andhavelaunchedproductssuchasbasepaperfor

strawstoreduceplasticuse,aPET�lmproductmadefromrecycledplasticbottles,anadhesiveproductusingbiomassadhesive,

andothers.

LINTECpromotessustainablerawmaterialprocurementinaccordancewiththeLINTECProcurementPolicy.Wecon�rmthestable

supplyofrawmaterialsfromourpartnersthroughquestionnairesurveys.

In�scal2022,basedonthesurveyresultsoftheprevious�scalyear,weconductedasupplierevaluationon110companies(142

departments)includingtrading�rmsandagenciesoutofourapproximately500suppliersofrawmaterials.Weprovidedfeedback

totheevaluatedcompaniesandrequestedimprovementfrom11departments.

Regardingapproximately3,700typesofrawmaterials,westudyandorganizeinformationrelatedtotheirproduction.Ifanincident

occurs,wewillpromptlyidentifytherawmaterialsthatmaybea�ectedandtakemeasuressothatprocurementofthematerials

willcontinue.

CircularEconomy

3RE�orts

E�ortstoReduce(reduceamountofwaste)

E�ortstoReuse(userepeatedly)

E�ortstoRecycle

SustainableRawMaterialProcurement



AstheActonPromotionofResourceCirculationforPlasticstooke�ectinApril2022,weheldaninternalstudysessioninJuly2022,

inwhich254membersfromallofour29businesssites ,includingplants,saleso�ces,andgroupcompaniesinJapan,participated.

Afterorganizingeducationandtrainingprogramsandmanagementsystems,weset“TargetsforEmissionsReduction,Recycling,

etc.”andpostedthemonoursustainabilitywebsiteinApril2023.

1.Worktoimproveyieldthroughrevisionofproductionprocessesandothermeasures,andreduceplasticwaste.

2.Promotesimpli�cation,weightreduction,andreuseofplasticpackagingmaterialsusedforpurchasedrawmaterialsand

internalworkinprocess,therebycontributingtoreductionofuseanddischargeofplasticpackagingmaterialsbothinsideand

outsidethecompany.

3.Worktoreducetheuseanddischargeofplasticcorerollsbycollectingandreusingplasticcorerollsusedforproductshipment.

 FY2020 FY2021 FY2022

Amountofdischarge(t) 3,635 3,754 3,423

Recyclingrate(%) 4.4 6.2 10.9

Heatrecoveryrate(%) 93.3 91.5 86.7

Recyclingrate(%)=Recycledamount/Amountofdischarge×100

Heatrecoveryrate(%)=Amountofheatrecovered/Amountofdischarge×100

 Amountofdischarge(t)

LINTECCOMMERCE,INC. 9.6

LINTECSIGNSYSTEM,INC. 22.4

SHONANLINTECKAKO,INC. 125

LINTECSERVICES,INC. 0

LINTECCUSTOMERSERVICE,INC. 0.3*

TOKYOLINTECKAKO,INC. 100.9

E�ortsundertheActonPromotionofResourceCirculationfor

Plastics

★

LINTECCORPORATIONHeadO�ce,BunkyoKasugaO�ce,SapporoBranch,SendaiBranch,HokurikuBranch,Shizuoka

Branch,NagoyaBranch,OsakaBranch,HiroshimaBranch,ShikokuBranch,FukuokaBranch,KumamotoO�ce,Agatsuma

Plant,KumagayaPlant,ChibaPlant,TatsunoPlant,ShinguPlant,NiihamaPlant,KomatsushimaPlant,MishimaPlant,Doi

Plant,InaTechnologyCenter,ResearchCenter,LINTECCOMMERCE,INC.,LINTECSIGNSYSTEM,INC.,SHONANLINTECKAKO,

INC.,LINTECSERVICES,INC.,LINTECCUSTOMERSERVICE,INC.,TOKYOLINTECKAKO,INC.

★

TargetsforEmissionsReduction,Recycling,etc.undertheActonPromotion

ofResourceCirculationforPlastics

Theamountofdischargeandrecyclingrateofindustrialwastefromproductsusing

plasticatLINTEC

Organizationscovered:LINTECCORPORATIONHeadO�ce,10productionsites,ResearchCenter,11saleso�cesNote:

FY2022Amountofindustrialwastedischargedfromproductsusingplasticatgroup

companiesinJapan

Calculationperiod:December2022toMarch2023Note:



VOICE MyNextStage

TheEnvironmentControlDepartmentservesasthecompany-widesecretariat,thecentral

managementfunctionofthegroup’sintegratedISO14001(environmentalmanagement

system),andiscommittedtoreducingwastefromgroupcompaniesbothinsideand

outsideJapaninrelationtoISO14001activities.Weconductedinternaltrainingonwaste

managementstarting�veyearsagoforthepurposeofraisingemployees’awarenessand

ensuringcompliancewithlawsandregulations.Atotalof583membersfromtheplantsand

saleso�cesofLINTECanditsgroupcompaniesinJapanhaveparticipatedinthetraining,

topromotegroup-widepropermanagementofwaste.

Undertheslogan“wastewhenmixedisaresourcewhenseparated,”wehaveclassi�ed

wasteinto40to60categories,whichisdoubletotripletheinitialclassi�cation,and

promotedrecyclingbyconvertingwasteintovaluablematerials.

Inaddition,inlinewithenforcementoftheActonPromotionofResourceCirculationfor

PlasticsinApril2022,weworkedtoreducedischargeandpromoterecyclingofplastic

wastethroughe�ortstoimproveyieldandreducetheuseofpackagingmaterials.

Furthermore,wehaveshiftedourfocusfromreductionofwastetoestablishmentofa

recycling-orientedeconomicsystem,aimingtoreducetheweightofrawmaterialsand

packagingmaterialsusedforproducts,understandthedisposalmethodsemployedby

wastedisposal�rms,andpromotee�ectiveuseofwasteincooperationwithsuppliers.

Wewillcontinuetopromoterecyclingofwasteandmakegroup-widee�ortstoachieve

zeroland�lldisposaltowardtherealizationofarecycling-orientedeconomicsystem.

MasateruYamakage

EnvironmentControl

Department,Environmentand

SafetyDivision



Asaninitiativeforcoexistencewithnature(reducingenvironmentalimpactonnature),LINTECworksonwaterconservation(water

use,e�uenttreatment).Wepaysu�cientattentiontowatersaving,recoveryandreuse,compliancewithe�uentstandards,and

e�uentwaterquality.

In�scal2022,LINTECused7,798,000m ofwater.Ofthisamount,around86%wasusedbytheKumagayaandMishimaplants,

whichcompriseLINTEC’sFine&PaperProductsOperations.In�scal2022,waterusageperunitofpaperproductionwas46.60m /t,

whichachievedthetargetofa1%reductiononayear-on-yearbasis.

Thenexttargetisa4%reductionperunitofproductionby�scal2025fromthe�scal2021level.Toachievethetarget,theplantswill

makecontinuede�ortstoreducewaterusageande�uentdischargeineachprocessandpreventwaterleaks.

Moreover,plantsthathavepapermachinesareregulatedbytheWaterPollutionPreventionAct.Additionally,theMishimaPlant,

sitedalongsidetheAkanoiriverinEhimePrefecture,isregulatedbytheActonSpecialMeasuresforConservationofthe

EnvironmentoftheSetoInlandSea(SetoInlandSeaAct),whiletheKumagayaPlant,situatednexttotheArakawariverinSaitama

Prefecture,isregulatedbytheSaitamaPrefecturalOrdinanceforEnvironmentalPreservation.Bothsatisfye�uentstandardsin

theirregion.

Waterusagedataiscalculatedbysource.

Category FY2020(thousandm ) FY2021(thousandm ) FY2022(thousandm )

Totalwaterusage 7,951 7,718 7,798★

・Tapwater 531 509 540

・Industrialwater 3,660 3,715 3,383

・Groundwater 3,760 3,494 3,876

E�uent 6,163 6,630 6,191

★Fordetaileddata,

Tapwater,groundwater,andindustrialwateraremeasuredvalue

EnvironmentalReport

Co-existencewithNature

ReducingWaterUsageandE�uent

3

3

ProcessfromWaterIntaketoE�uent

3 3 3

Waterusagedataisthesumofthe�guresfortapwater,industrialwater,andgroundwater.Note:

clickhere

Standards,methodsandpreconditionsused

https://lintec.cetusvn.net/sustainability/verification/


E�uentwaterqualityattheKumagayaandMishimaplantsisasfollows.

E�uentprocessingequipmentatthe

KumagayaPlant

Waterusage(KumagayaandMishimaPlants)

E�uenttreated(KumagayaandMishimaplants)★

Totalof�owmeterdatafore�uenttreatmentequipmentinstalledattheKumagayaandMishimaplants.★

WaterQualityManagement(E�uent)



KumagayaPlant

Item E�uentWaterstandards

Results

Maximumvalue Averagevalue

pH 7.47 7.07

Regulationson

emission

concentration

SS 60(50)orless 42.90 11.73

BOD 25orless 21.00 9.12

COD - 43.20 22.09

Regulationson

totalemissions

COD(t/day) 0.858orless 0.265 0.121

Nitrogen(t/day) 0.4068orless 0.1420 0.0023

Phosphorous

(t/day)
0.0418orless 0.0065 0.0007

MishimaPlant

Item E�uentWaterstandards

Results

Maximumvalue Averagevalue

pH 5.8〜8.6 6.0〜7.7 6.77

Regulationson

emission

concentration

SS 80(60)orless 44 4

COD 90(65)orless 89.2 25.0

Totalnitrogen 120orless 47.1 5.5

Total

phosphorous
16(8)orless 0.83 0.04

Regulationson

totalemissions

COD(t/day) 0.9431orless 0.4945 0.2365

Nitrogen(t/day) 0.3961orless 0.1990 0.0519

Phosphorous

(t/day)
0.0405orless 0.0014 0.0004

E�uentWaterQuality(Fiscal2022)(KumagayaandMishimaplants)

★1

★2

★3

★1

★2

SS:SuspendedSolids★1

BOD:BiochemicalOxygenDemand★2

COD:ChemicalOxygenDemand★3



UpholdingbiodiversityconservationintheLINTECGroupQuality,EnvironmentalandBusinessContinuityPolicy,theLINTECGroup

accordinglyconductsbiodiversityconservationactivitiesinandoutsideofJapan.

TheTatsunoPlantinJapanmaintainsandmonitorsconservation-listeddeep-veinedmapletreesandusesredrobintreesfor

greeningpurposes.

Wewillcontinuetopromotetheactivitiesincollaborationwithexternalcompanies.

Continuedobservationofdeep-veinedmaplealongwithsizecontrol Deep-veinedmaple

TheChibaPlantcoveredthewestwallofitswarehousewithagreen

curtaininJune2022.Vineswereseentogrowoverfourmetersin

length,asshowninthephotoinAugust.Wewillcontinuetopromote

theseactivitiesthatareclosetous.

Greencurtain

BiodiversityConservationInitiatives



TheLINTECGroupcomplieswithvariousenvironment-relatedlawsandregulationsinandoutsideJapanandstrivestoproperly

manageenvironmentallyhazardouschemicalsubstances.InJapan,wemonitoremissionsofVOC andsubstancesdesignated

underthePRTRlaw .Inparticular,wefocusoure�ortsonreducingtoluene,whichLINTECusesinparticularlylargeamounts.

In�scal2022,LINTECused5,625tonsoftoluene,xylene,andothersubstancesdesignatedunderthePRTRlaw.

Amongthem,tolueneaccountedforthelargestportionofthetotalamount,standingat5,508tons,down1,436tonsfromthe

previousyear.Emissionsoftolueneintotheatmospherecameto357tons,down77tonsfromtheyearbefore,andthetransferred

amountwas456tons,down60tons.Thedecreasesintheoverallamountsofuseandemissionswereduetothepromotionof

suspensionoftheuseofsolventsandadecreaseinproduction.

LINTEChasinstalledtreatmentfacilitiestoreduceatmosphericemissionsoforganicsolvents,andismakinge�ortstomaintain

theirperformance,whichincludeconductingchecksandcleaningandmeasuringemissionsconcentrationsonaregularbasis.

LINTECwillalsointroducenewtreatmentfacilitieswithhightreatmente�ciency,suchasenrichmentequipmentforlow-

concentrationsolventgas,whichcannotbetreatedwithexistingfacilities.Inaddition,weareadvancingformulationofrelease

agentsandsuspensionoftheuseofsolventsforadhesives,therebyreducingtheamountofuseofsuchsubstances.

FY2018 FY2019 FY2020 FY2021 FY2022

Toluenehandled(t) 7,919 7,652 6,614 6,800 5,508

Emissionintotheair(t) 489 464 399 434 357

Quantityeliminated(t) 6,901 6,825 5,719 5,851 4,695

Eliminationrate(%) 93.4 93.8 93.5 93.1 92.9

Quantitytransferred(t)

(Treatedaswaste)
529 363 496 516 456

EnvironmentalReport

ManagementofEnvironmentallyHazardous

Substances

★1

★2

VOC:VOCstandsforvolatileorganiccompounds.VOCcollectivelyreferstoorganiccompoundsthatbecomegasinthe

atmosphere.

★1

PRTR:FormallynamedtheActonCon�rmation,etc.ofReleaseAmountsofSpeci�cChemicalSubstancesinthe　

EnvironmentandPromotionofImprovementtotheManagementThereof.

★2

CompliancewithPRTR

EmissionandtransferoftolueneFY2022

Changeinemissionandtransferoftoluene

Eliminationrate=eliminatedamount(handingamount-transferredamount)×100Note:



LINTEChasspeci�edsubstancessubjecttoenvironmentalimpactexaminations,andexaminesthesesubstancesintheraw

materialsitpurchases.Thecompanyproperlygraspsandmanagesitsuseofchemicalsubstancestocomplywithrelatedlawsand

regulations,andcommunicatesinformationtocustomers.

UndertheREACHRegulation ,additionalsubstanceshavebeenincludedintheCandidateListofsubstancesofveryhighconcern

(SVHCs),forwhichinformationmustbecommunicated.Asaresultofthe29thupdate,therearenowatotalof235SVHCsontheList

(asofJune14,2023).

AsnewsubstancesareaddedtotheListinthefuture,wewillpromptlyobtaintheproperinformationandtakeactionaccordingly.

Wearealsoswitchingovertomaterialscontainingnophthalateesterstoprovideproductsthatarefriendlytotheenvironment,

whilesteppingupoure�ortstomanagechemicalsubstancescontainedinourproducts.

TheLINTECGroupconductschemicalspilldrillsatplantsandresearchcentersthathandlechemicalsubstances.Thedrillsaimto

enableemployeestosafelytakestepsintheeventofachemicalspilltopreventpossiblesecondarydisasters,suchasaspill

extendingtooutsidethepremises,soilcontamination,and�re.In�scal2022,drillswerecarriedoutatninebusinesssites,

excludingtheHeadO�ce,whichdoesnothandleorganicsolventsde�nedbytheIndustrialSafetyandHealthAct.Thenumberof

participantstotaled541.AdrillforaleakofLNG(lique�ednaturalgas)orcitygaswasalsoconducted,inwhich75employees

participated.

ManagementofChemicalSubstances,CompliancewithEU

Regulations

★

REACHRegulation:AchemicalsubstanceregulationintheEUonthe“Registration,Evaluation,AuthorizationandRestriction

ofChemicals.”RegistrationisrequiredwhenexportingachemicalsubstanceintoEUstatesinquantitiesofonemetrictonor

moreperyear.Noti�cationmustalsobesubmittedtotheauthoritieswhenachemicalsubstancefallingunderthecategory

of“candidateforrequiredauthorization”ispresentinaproductatmorethan0.1percentofthemassoftheobject.

★

ProductInformationFlow

ChemicalLeakDrills



LINTECpreviouslymanagedandstoredPCBwaste,butcompleteditsdisposalinJune2019.

Businesssite
Numberofstored

unitsofPCBwaste
Treatmentfacility

Yearof

registrationfor

consignment

treatment

Processing

completion

KumagayaPlant

19high-

concentration

units

JESCOTokyo

O�ce
2005

March2019

(Completed)

4�uorescentlight

ballasts

JESCOHokkaido

O�ce
2017

June2018

(Completed)

1low-

concentration

unit

GuntoSangyoCo.,

Ltd.
2018

December2018

(Completed)

TatsunoPlant

14high-

concentration

units JESCOKitakyushu

O�ce

2015
June2019

(Completed)

3�uorescentlight

ballasts
2019

June2019

(Completed)

Total 41unitsdisposedof

EnvironmentalReport

ManagementofEnvironmentallyHazardous

Substances

ProperStorageandManagementofPCB★

PCB(polychlorinatedbiphenyl):TheActonSpecialMeasuresconcerningPromotionofProperTreatmentofPCBWastes(PCB

SpecialMeasuresLaw)mandatestheproperstorage,management,anddisposalofwastescontainingPCB.

★

StatusofproperstorageandmanagementofPCB



LINTEChasbeenworkingonswitchingtoasolvent-lessreleaseagentforitsreleasepaperandasolvent-lessadhesiveforadhesive

productstoreducetheamountofVOCituses.In�scal2022,thepercentageofsolvent-lessreleasepaper(productionbasis)was

64%,whilethepercentageofsolvent-lessadhesiveproducts(salesbasis)was79%.

RecognizingtheimportanceoffurtherreducingVOCfromtheperspectiveofcorporateairpollutionprevention,LINTECisplanning

andimplementingVOCreductionmeasures.Byintroducingfacilitiesfortheprocessingofsolvent-lessreleasepaper,wewillexpand

productionofsolvent-lessproducts.Foradhesionprocesses,wewillalsopromoteadoptionofwater-basedadhesivesandhotmelt

adhesives.Wewillcontinuetoensurereliablemanagementoftreatmentfacilities,managethepercentageofsolvent-lessproducts,

anddevelopandpromotesalesofsolvent-lessproductstofurtherreduceourenvironmentalimpact.

ReductionofVOC(VolatileOrganicCompounds)

Percentagesofsolvent-lessadhesiveproductsandreleasepapers



LINTECusesenvironmentalaccountingtoascertainthecostsandbene�tsofenvironmentalprotection,andcontinuestocarryout

environmentalprotectionactivitiesase�ectivelyaspossible.Environmentalinvestments madein�scal2022totaled852million

yen,whileenvironmentalcosts incurredforthesameyeartotaled4,610millionyen.Totalinvestmentsincreasedby86millionyen

from�scal2021.In�scal2022,exhaustgastreatmentequipmentwasintroducedatproductionplantsrelatedtoreleasepaperfor

thepurposeofpreventingaircontamination.Totalcostsincreasedby403millionyenfrom�scal2021.Thisismainlyduetoan

increaseinthenumberofprojectsandresearchersforthedevelopmentofenvironmentallyfriendlyproductsandanincreasein

energyconservationcosts,suchasmaintenanceandmanagementofinternalpowergenerationsystems.

1.ThescopeofdatacollectioncoversLINTECCOPORATIONandTOKYOLINTECKAKO,INC.Othera�liatesarenotincluded.

2.ThedataisfortheperiodfromApril1,2022toMarch31,2023.

3.TheEnvironmentalAccountingGuidelines(2005)fromtheJapaneseMinistryoftheEnvironmentwereusedasareference.

EnvironmentalReport

EnvironmentalAccounting

★1

★2

Environmentalinvestments:Theamountofinvestmentsmadeduringayearforthepurposeofenvironmentalconservation.

Sincethee�ectoftheinvestmentslastsforseveralyearsorlonger,theinvestedamountsarerecognizedascostsoverthose

years.

★1

Environmentalcosts:Costsorlossesarisingfromconsuminggoodsandservicesforthepurposeofenvironmental

conservation.

★2

CalculationBasis



Category
Target

equipment

Investments

(Millionsof

yen)

Detailsofmain

initiatives

Expenses

(Millionsof

yen)

1.Businessarea

cost

Pollutionpreventioncost

a.Preventingair

pollution

Exhaust

treatment

system

171

Management

and

maintenanceof

equipmentto

preventair

pollution

316

b.Preventing

waterpollution

E�uent

Water

treatment

system

182

Management

and

maintenanceof

equipmentto

preventwater

pollution

142

c.Preventing

overallpollution
- -

Sludgedisposal

costs
27

Globalenvironmentalconservationcost

a.Preventing

globalwarming

Exhaust

treatment

system

37

Management

and

maintenanceof

fuelconversion

systems

76

b.Energy

conservation

Exhaust

heat

recovery

system

423

Management

and

maintenanceof

in-housepower

generation

equipment

584

Resourcecirculationcost

a.E�cient

utilizationof

resources

- -

Management

and

maintenanceof

wastepaper

processing

equipment;use

ofwastepaper

asrawmaterial

338

b.Treating,

reducing,and

recyclingwaste

Waste-

derived

fuels

system

35

Management

and

maintenanceof

incineratorand

boiler

equipment;

industrialwaste

processing

466

Fiscal2022environmentalconservationcosts



Category
Target

equipment

Investments

(Millionsof

yen)

Detailsofmain

initiatives

Expenses

(Millionsof

yen)

2.Upstream/

downstreamcost

Recovering,

recycling,and

reusingauxiliary

materials

- -
Auxiliary

materialreturn
67

Green

procurement

andpurchasing

- -

Purchaseof

environmentally

friendlyo�ce

supplies

7

3.Administration

cost

Constructing

andoperating

environmental

management

systems

- -

Environmental

conservation

organizations

392

Environmental

information

disclosure

- -

Preparationof

the

Sustainability

Reportand

Website

30

Monitoringand

measuring

environmental

impact

- 1

Analysisand

measurement

ofregulated

substances

44

Environmental

education
- -

Participationin

seminarsand

workshops

2

Environmental

improvement

measures

- -

On-site

beauti�cation;

gardentree

pruning

29

4.R&Dcost - 3

R&Drelatingto

environmental

protection

2,076

5.Socialactivitycost - - - -

6.Environmentalremediationcost - -

Paymentof

pollutionload

levy;

compensation

for�sheries

15

Total - 852 - 4,610

Investmentinexhausttreatmentsysteminstallationincludessparepartsandmiscellaneouswork.Note:



Environmental

conservatione�ect

categories

Environmentalperformance

indicators

Base

period

(FY2021)

FY2022

Environmental

conservation

e�ect

(di�erence

againstbase

period)

1.Environmental

conservatione�ects

relatedtoresources

putintobusiness

activities

Purchasedelectricity

usage(crudeoil

equivalent)

1,000kl 38 32 -6

Fuelusage(crudeoil

equivalent)
1,000kl 45 43 -2

Organicsolvent

usage
1,000t 10.1 7.4 -2.7

Waterusage 1,000m 7,718 7,798 80

2.Environmental

conservatione�ects

relatedto

environmental

impactandwaste

outputfrombusiness

activities

CO emissionsfrom

manufacturing

1,000t

-CO
159 113 -46

Tolueneemissionsto

air
1,000t 0.434 0.357 -0.077

Wastedischarge 1,000t 30.8 27.3 -3.5

Wasteincinerated 1,000t 3.5 4.1 0.6

Wasteburiedin�nal

land�lls
1,000t 0.16 0.13 -0.03

Totale�uent

(Kumagayaand

Mishimaplants)

1,000m 5,644 5,091 -553

SO emissions t 6.1 9.4 3.3

NO emissions t 113.3 107.7 -5.6

3.Other

environmental

conservatione�ects

Fuelusage

associatedwith

transportation(crude

oilequivalent)

kl 4,016 3,596 -420

CO emissions

associatedwith

transportation

1,000t

-CO
10.67 9.55 -1.12

Amountofproduct

transportation

10Million

ton-km
9.96 9.41 -0.55

Fiscal2022environmentalconservatione�ects

3

2

2

3

x

x

2

2



BelowistheenvironmentalFY2022datafortheLINTECGroupcompaniesoutsideofJapan.

EnvironmentalReport

EnvironmentalDataofGroupCompaniesOutside

Japan

EnvironmentPerformanceDatainFiscal2022

VOC emissions★

VOC:VOCstandsforvolatileorganiccompounds.VOCcollectivelyreferstoorganiccompoundsthatbecomegasinthe

atmosphere.

★

Scope1★

Scope1:DirectCO orothergreenhousegasemissionsfromtheconsumptionofpurchasedgasandliquidfuels,suchas

liquidnaturalgas(LNG),liquidpetroleumgas(LPG),utilitygas,kerosene,lightoil,andgasoline.

★ 2



Scope2★

Scope2:CO orothergreenhousegasemissionsgeneratedbyothercompaniesintheproductionofenergy,suchas

electricityandsteam,purchasedbythereportingcompany.

★ 2



1.ThescopeofdatacollectioncoversLINTECCOPORATIONandTOKYOLINTECKAKO,INC.Othera�liatesarenotincluded.

2.ThedataisfortheperiodfromApril1,2022toMarch31,2023.

EnvironmentalReport

RelationshipbetweenLINTECandthe

Environment

CalculationBasis

Fiscal2022MaterialFlow



As�gureswith★haveundergonethird-partyveri�cationbySGSJapan,Inc.
★Fordetaileddata,

ResultsforScope3,whichreferstoindirectemissions,areasfollows.

Unit:t-CO

Categoryitem
Organizations

covered
FY2022

Category1 PurchasedGoodsandServices ① 719,374

Category2 CapitalGoods ① 13,945

Category3
Fuel-andEnergy-RelatedActivitiesNotIncludedin

Scope1orScope2
② 38,595

Category4 TransportationandDistribution(Upstream) ② 37,326

Category5 WasteGeneratedinOperations ③ 54,790

Category6 BusinessTravel ④ 495

Category7 EmployeeCommuting ④ 1,893

Category8 LeasedAssets(Upstream) N/A
Not

applicable

Category9 TransportationandDistribution(Downstream) ② 0

Category10 ProcessingofSoldProducts N/A −

Category11 UseofSoldProducts N/A −

Category12 End-of-LifeTreatmentofSoldProducts ① 57,964

Category13 LeasedAssets(Downstream) N/A
Not

applicable

Category14 Franchises N/A
Not

applicable

Category15 Investments N/A
Not

applicable

TotalScope3emissions 924,382

Theguidelinesbelowwereusedforthecalculation.Wewillcontinuetoimprovecalculationaccuracy.

clickhere

Insidesalesarenotincludedin“Output”�gures.★1

SHONANLINTECKAKO,INC.andLINTECSERVICES,INC.areincludedinthecalculation.★2

Scope1:DirectCO orothergreenhousegasemissionsfromtheconsumptionofpurchasedgasandliquidfuels,suchas

liquidnaturalgas(LNG),liquidpetroleumgas(LPG),utilitygas,kerosene,lightoil,andgasoline.

★3 2

Scope2:CO orothergreenhousegasemissionsgeneratedbyothercompaniesintheproductionofenergy,suchas

electricityandsteam,purchasedbythereportingcompany.

★4 2

CalculationofScope3★1

2

★2

★3

★2

TechnicalGuidanceforCalculatingScope3Emissions–SupplementtotheCorporateValueChain(Scope3)Accounting&

ReportingStandard(GHGprotocol(WRI/WBCSD))

Databaseofemissionsunitvaluesforaccountingofgreenhousegasemissions,etc.,byorganizationsthroughoutthesupply

chain(Ver.3.1)(MinistryoftheEnvironment,MinistryofEconomy,TradeandIndustry)

https://lintec.cetusvn.net/sustainability/verification/


Category1
Thevalueandamountofeachpurchasedrawmaterialorservicemultipliedbyan

emissionsfactor

Category2 Theamountofcapitalinvestmentmultipliedbyanemissionsfactor

Category3
GHGemissionsassociatedwiththeproductionofpurchasedfuel,electricity,steam,etc.

andtheirannualvolumeofpurchasemultipliedbyanemissionsfactorforeachfuel

Category4
Targetingdomesticlogistics,theweightofpurchasedrawmaterialsmultipliedbyan

emissionsfactor

Category5
Theamountofwastebytypedischargedfromproductionsitesmultipliedbyan

emissionsfactor

Category6 Thenumberofemployeesmultipliedbyanemissionsfactor

Category7
Thenumberofemployeesineachregionandtheirnumberofdaysofattendance

multipliedbyanemissionsfactor

Category12
Thepurchasequantitybytypeofmateriallesstheportiondisposedof,multipliedbyan

emissionfactorsforeachtype

IDEAVer.3.1(forcalculationofsupplychaingreenhousegasemissions)

LINTECCORPORATION①

LINTECCORPORATION,SHONANLINTECKAKO,INC.,TOKYOLINTECKAKO,INC.②

AgatsumaPlant,KumagayaPlant,ChibaPlant,TatsunoPlant,ShinguPlant,KomatsushimaPlant,MishimaPlant,DoiPlant,

ofLINTECCOPORATION,TOKYOLINTECKAKO,INC.

③

LINTECCORPORATION,LINTECCOMMERCE,INC.,LINTECSIGNSYSTEM,INC.,PRINTEC,INC.,SHONANLINTECKAKO,INC.,

LINTECSERVICES,INC.,LINTECCUSTOMERSERVICE,INC.,TOKYOLINTECKAKO,INC.

④

Scope3:WhileScope1and2greenhousegas(GHG)emissionsaregeneratedbythereportingcompany,Scope3GHG

emissionsaregeneratedbyothercompaniesinthereportingcompany’svaluechain.

★1

“Notapplicable”itemsarejudgedtobeoutsidethescopeofcalculation.“-”indicatesthattheitemisapplicablebutnot

calculatedbecausecalculationistechnicallydi�cult.

★2

IncludedinCategory4,asthecostoftransportationofproductsisbasicallybornebyourcompany.★3

Calculationmethodbycategory



TheLINTECGroup�sbusinessissupportedbynumerousstakeholderssuchascustomers�suppliers�employees�shareholdersand
investors�andlocalcommunities.BelowisareportonLINTECGroup�sinitiativesaimedatthesustainabledevelopmentofworld
andthecompany.

RelatedSDGs

Sustainability

SocialReport

ProvidingValuetoCustomers

ImprovingCustomerSatisfaction

QualityAssurance

CommunicatingwithCustomers

CooperatingwithSuppliers

FairTransactions

BCPwithSuppliers

TogetherwithEmployees
(HumanRights/Employment)

RespectingHumanRightsand
Diversity

Work-lifeBalance

TogetherwithEmployees
(HumanResourceDevelopment)

ConceptofHumanResource
Development

IndividualEducationPrograms

Self-motivatedEducationSystem

CommunicatingwithEmployees

TogetherwithEmployees
(SafetyandDisasterPrevention)

OccupationalSafety

DisasterControlinBCMS

TogetherwithLocal
Communities

SocialContributionInitiatives

CommunicatingwithLocal
Communities

TogetherwithShareholders

DialoguewithShareholdersand
Investors

Communicatingwith
Stakeholders

CommunicatingwithCustomers

CommunicatingwithSuppliers

CommunicatingwithEmployees

CommunicationwithLocal
Communities

CommunicatingwithShareholders
andOtherInvestors

CommunicatingwiththeMedia

CommunicationwithLocal
Government

CommunicationwithStudents/
Industry-Academia-Government
Collaboration

CommunicationwithNGOs/NPOs

MainAwardsforActivities



“Weadheretothefundamentalsofmanufacturing.Weshalldevelop,manufacture,andsellquality,environment-friendly,andsafe

products,andpursuebusinessactivitiesthataretrustedbyallstakeholders.”WhileupholdingthisQualityPolicy,theLINTECGroup

ismakinge�ortsforimprovingtheaddedvalueofourproductsandservicestomeetcustomerexpectations.

LINTEC’sResearch&DevelopmentDivisionpromotes“one-stopdevelopment,”whichisanapproachwherebyproductdesignis

performedinconsiderationoftheestablishmentofthemassproductionprocessfromtheearlydevelopmentstage.TheAdvanced

TechnologyBuildingoftheResearchCenterisequippedwithlargetestfacilitiesforadhesivecoatingandsiliconecoating,andthe

scaleofthesefacilitiesisnearlyequivalenttothatofmassproductionmachineryfoundinaplant.Bycapitalizingonthesefacilities

toconductprototyping,formulationdesignandprocessdesigncanbeadvancedsimultaneously,whichleadstofasterdevelopment

ofnewproductsandtheirearlierintroductionintothemarket.Inadditiontothis“one-stopdevelopment,”weareaccelerating

designoptimizationbyusingmachinelearning.In�scal2022,thedivisionappliedMaterialsInformatics fordevelopmentof

environment-friendlyadhesivesandsucceededinquicklyderivingconditionstoachievethetargetperformancefromamongover

1,000combinationsofmaterialtypesandcomponentamounts.

AdvancedTechnologyBuilding Testcoatersformassproduction

Toensurethesafeandsecureuseofourproductsbycustomers,theLINTECGroupprovidesproductinformationthroughour

websiteandwrittendocuments.Theinformationregardingproductcharacteristicsisavailablefromabroadrangeofmaterials,

suchastechnicaldocumentsandproductspeci�cationsthatstatetheproductstructureandphysicalpropertystandards,aswellas

SafetyDataSheets(SDSs)issuedbyLINTECandchemicalcontentsurveyreports.Informationonproductfeatures,promotional

items,productlineups,andothersisavailableonline.

Wewillcontinuetoproducehigh-qualityproductsanddiscloseinformationproperly.

SocialReport

ProvidingValuetoCustomers

LINTECGroup’sApproach

ImprovingCustomerSatisfaction

PromotingOne-stopDevelopment

★

MaterialsInformatics:Informationsciencemethodthatutilizesstatisticalanalysisinthe�eldofmaterialsdevelopment★

DisclosingProductInformation

Products

ClickabovetogototheProductspage.Note:

https://www.lintec-global.com/products/


LINTECGroupisbasedonthecompanymotto“SincerityandCreativity.”Individualemployeesworkonmanufacturingwithan

awarenessofquality,theenvironmentandsafety.Wearetakingonnewchallenges,neversatis�edwiththestatusquo,todeliver

safer,morereliableproducts.TheLINTECGroupcontinuestoaddresschallengesinmanufacturingforthefuture.

TheLINTECGrouphasestablishedaqualityassurancesystembasedonISO9001 .InJapan,wehaveintegratedthequality

assurancesystemsofsixdivisionsintoagroup-wideQMS.ForgroupcompaniesoutsideJapan,thequalityassurancesystemhas

beensetupandputintooperationat12businesssites.

In�scal2022,LINTECstartedfurtherqualityimprovementinitiativeswithreinforcedqualityassuranceandqualitycontroland

e�ectiveQMSoperationunderthenewqualityassurancesystem.

Undertheneworganization,wewillenhancecollaborationbetweenbusinessactivitiesandqualityassuranceandtheintegrationof

QMSactivities,withtheaimofbuildingacustomer-orientedqualityassurancesystemfoundedonmanufacturing.

 FY2019 FY2020 FY2021 FY2022

Numberofsitescerti�ed 16 16 16 16

By

region

Japan 5 4 4 4

Asia 8 8 8 8

Americas 3 4 4 4

TheLINTECGroupconsidersitisimportanttointegratethequalitymanagementsystem(QMS)intobusinessprocessesand

implementtheQMSe�ectivelysoastomaintainandimprovethequalityofproductsandservicesandpreventquality-related

accidents.

Tothisend,LINTECprovideseducationprogramsinthreestages:basictrainingforunderstandingQMSrequirements,operation

trainingforimplementingtheQMSe�ectively,andtrainingfordevelopinginternalauditors.

E�ortsarealsofocusedonreinforcementofthequalitymanagementsystem.Asanewinitiativestartingfrom�scal2022,LINTEC

heldqualitymanagementtrainingusingthestatisticalproblemsolvingtechniquesasatooltodeepenunderstandingoftheconcept

ofqualitycontrolinthemanufacturingprocessandimprovetheabilitytodetectandanalyzedefects.

TrainingfordatamanagementusingBItools isalsoconducted.

Wewillcontinuetheseactivities,aimingtoprovideproductsandservicesthataretrustedbycustomers.

SocialReport

ProvidingValuetoCustomers

QualityAssurance

LINTECGroupQuality,EnvironmentalandBusinessContinuityPolicies

QualityAssuranceSystem

★

AcquisitionofISO9001certi�cation

ISO9001:Theinternationalstandardforqualitymanagementsystems(QMS).★

QualityAccidentPreventionandEducation

★

BI(BusinessIntelligence)tools:Toolstohelppromptdecision-makingbygatheringandanalyzingalargeamountof

accumulateddata.

★

https://lintec.cetusvn.net/sustainability/policy/quality/


VOICE MyNextStage

MACTACsupportsapartnershipinsafety,qualityandoperationalexcellenceinour

productstosupportourteamandourcustomers’team.OurQualityPolicystatesthatthe

successofMACTACreliesonasustainablequalitycultureatthecoreofallitsprocessesand

businessactivities.ThisisthefoundationMACTACbuildsitstrustonwithitscustomers,

suppliersandpartners.MACTACiscommittedtodevelopingandmanufacturingquality,

environmentallyfriendlyandsafeproductsthatexceedourcustomerexpectations.Our

goalistoprovidetoday’sneedsandanticipatetomorrow’s.MACTACiscommittedtoits

QualityManagementSystemthroughcompliance,objectivesandcontinuousimprovement

throughemployeeinvolvementandteamwork.Withthisgoalinmind,theteamhasbeen

focusingonthreekeyareasofourQualityManagementSystem.

1.ISO9001:2015Qualitymanagementsystem

OurSpinnakerTroy,Ohiomanufacturingfacilityiscurrentlyintheprocessofreceiving

theirISO9001certi�cationandscheduledfor3rdquarter2023.Oncethisiscompleted,

allofourdomesticmanufacturingfacilitieswillbeISO9001:2015certi�ed.

2.QualitySummit

TheMACTACandSpinnakerQualityLeadersforeachareaofmanufacturing,supplier

management,claimsandregulatorymeettoreviewandbuildourqualityplansforthe

currentandfutureyear,duringourannualQualitySummit.

3.ProjectLINKS

LINKSwillprovideanewarchitectureformanagingqualityinourERP(Enterprise

ResourcesPlanning)system,acrossourmanufacturingfacilitiesand�nishingand

distributioncenters.Ourteamhasalignedonspeci�cqualityapplicationsthatwillbe

usedacrossthenetwork.Developmentshavebeenmadethathaveallowedusto

challengethecurrentprocessesforimprovements,promotestandardization,enhance

customerfacingdocumentsandavarietyofotherareas.

Westrivetoconstantlyimproveourcustomer’soverallexperiencewithMACTAC.

ParticipantsoftheQualitySummitheldatthe

HeadO�ce(Stow)

JenniferZenar

DirectorofQuality,MACTAC

AMERICAS,LLC

Ratioofqualityaccidents

1.RatioofqualityaccidentsatLINTECCORPORATION,TOKYOLINTECKAKO,INC.,andSHONANLINTECKAKO,INC.

2.Ratiotothenumberrecordedin�scal2010as100%.

Notes:



TheLINTECGrouphandlesmanymaterialsforindustrialproducts,whichrelatetoalargecomponentofitsbusinesses.Beingaware

thatsomeofthematerialsweo�ercontainhazardouschemicals,weworktoensurethatsuchmaterialswillnevera�ectusers,

speci�callybyselectingappropriaterawmaterialsincompliancewithstandardsandguidelinesbasedontheRoHSDirective ,the

IndustrialSafetyandHealthAct,andotherregulations,andtakescarefulmeasurestopreventcontaminationduringmanufacturing

processes.In�scal2022,noinstancesofnoncomplianceorviolationwerereportedinrelationtoourbusinessactivities.Withregard

tothenewlyaddedrestrictedsubstances,wewillconductinvestigationsintosubstancescontainedinthem,andwillconsiderthe

useofalternativesifnecessary.

Inordertocommunicatewithevenmorecustomers,LINTECGroup

activelyparticipatesinexhibitionsheldinandoutsideJapan.In�scal

2022,LINTECtookpartinatotalof35exhibitionsandreceived

valuablefeedbackonitsproductsandtechnologies.

Exhibitedatthe2ndSustainableMaterialExpo2022

Japan OutsideJapan

VOICE MyNextStage

Weintroduceandpromotesalesofourenvironment-friendlylabelstock,whichour

companyhasactivelydevelopedthroughinitiativessuchasrespondingtodemandfornon-

plasticorless-plasticproducts;resourcerecycling(recyclingofcontainersandpackages);

andtheuseofsolvent-lessandplant-derivedmaterials.Inlinewithgrowingneedsand

interestinvariousindustries,especiallyinthecosmeticsanddailycommoditiesindustries,

wereleasedacatalogofenvironment-friendlylabelmaterialsthatlistsonlyenvironment-

consciousmaterialsinFebruary2023.Thecataloghasbeenusedbymanypeople.Wewill

continuewithe�ortstograspmarketdemandandadvanceapproachesincooperationwith

oursalesdepartmentandresearchcenters,inordertoo�erandproposelabelmaterials

thatareconsistentwiththesustainabilitypoliciesofourcustomers.

HarukaShirado

TechnicalPlanningO�ce

AssessmentofHealthandSafetyImpacts

★

RoHSDirective:Directiveontherestrictionoftheuseofcertainhazardoussubstancesinelectricalandelectronicequipment

issuedbytheEU.

★

CommunicatingwithCustomers

ExhibitingatExhibitionsinandOutsideJapan

Fiscal2022Exhibitions

Logis-TechTokyo2022

FoodDistribution2022

The49thInternationalHomeCare&

RehabilitationExhibition

TOKYOPACK2022

The15thKawasakiInternationalEco-TechFair

The2ndSustainableMaterialExpo2022

NeoFunctionalMaterial2023

InternationalWindowFilmConferenceandTint-

O�2022(SanAntonio,U.S.A.)

IPMEX2022(KualaLumpur,Malaysia)

LABELEXPOAMERICAS2022(Chicago,U.S.A.)

SEMICONTaiwan2022(Taipei,Taiwan)

SEMICONEuropa2022(Munich,Germany)

TaipeiBuildingShow(Taipei,Taiwan)







AllemployeesoftheLINTECGroupworktogetherunderthecompanymotto,“SincerityandCreativity.”Toensurethatallemployees

havetheopportunitytoengageinequallyrewardingwork,thegrouprespectsthediversity ofitsemployeesandprohibitsanykind

ofdiscrimination,includingthatbasedonrace,creed,gender,education,nationality,religion,age,origin,physicaldisabilities,

nativeinhabitation,immigrantstatus,sexualorientation,orgenderidentity.In2011,LINTECjoinedtheUnitedNationsGlobal

Compact,whichseekstoeliminatetheuseofchildandforcedlabor.TheLINTECGroupwillcontinuetopromotediversitysothatall

employeescangrowthroughmutualunderstandingandrespect.

★Fordetaileddata,

ForFY2020andFY2021data,

LINTEChasworkedtoincreasecareerdevelopmentopportunitiesforfemaleemployeesfollowingtheactionplanbasedontheAct

onthePromotionofWomen’sActiveEngagementinProfessionalLife(Phase2).AsanewgoalfortheperiodfromApril2022to

March31,2026,LINTECformulatedtheactionplan(Phase3)basedontheActonthePromotionofFemaleParticipationandCareer

AdvancementintheWorkplace.Underthisactionplan,wewillensureandexpanddiversity.

Speci�cally,theplansetsfourtargetsasindicatedbelow,andwewillmakesteadystepstowardachievingouridealvision.

Thepercentageofmaleemployeeswhotookchildcareleaveexceededthetargetvaluebytheendof�scal2022.Wewillaimto

achievefurtherimprovement.

1.Increasetherateofwomenamongthetotalnumberofnewhires(graduatesfromajuniorcollege,university,orgraduate

school)to35%orhigher(averageduringtheperiodoftheplan)

2.Aimtoincreasethenumberoffemalemanagers/supervisorsby20%fromthecurrentnumberinfouryears

SocialReport

TogetherwithEmployees(HumanRights/

Employment)

★

Diversity:Diversitymeanstheexistenceofpeopleindi�erentpositionsandwithdi�erentvaluesinasinglegroup.Whenthe

diversecharacteristicsofpeopleandgroupsarerespected,therightpeoplewillbeabletoexercisetheirabilitiesintheright

place,andproblem-solvingfromadiverseperspectiveaswellasthegenerationofingeniousideaswillbefacilitated.

★

RespectingHumanRightsandDiversity

Employment

Percentageofeachgenderinmanagementpositions.◆

clickhere.

clickhere.

IncreasingCareerDevelopmentOpportunitiesforFemaleEmployees

https://lintec.cetusvn.net/sustainability/verification/
https://lintec.cetusvn.net/sustainability/social/employee/pdf/employee_EN.pdf
https://lintec.cetusvn.net/sustainability/social/employee/pdf/employee_EN.pdf


3.Developandoperatesystemsthatenablefemaleemployeestocontinuetoworkeasily,andprovidecontinuoustrainingof

femaleemployees

4.Aimtoincreasethepercentageofmaleemployeeswhotakechildcareleaveto30%orhigherbyMarch31,2026

BasedontheActonAdvancementofMeasurestoSupportRaisingtheNextGeneration(Phase4),LINTEChasreviewedonan

ongoingbasisthecompanyprogramstosupportemployeesinbalancingtheirworkandchildcareorfamilycareandworkedto

familiarizeemployeeswiththeseprograms.AsanewgoalfortheperiodfromApril2022toMarch31,2026,LINTEChasformulated

anactionplanbasedontheActonAdvancementofMeasurestoSupportRaisingtheNextGeneration(Phase5),underwhiche�orts

toensureandexpanddiversitywillbecontinued.

In�scal2022,weestablishedapaternalleavesystemasaninitiativeuniquetoLINTEC,inwhichthe�rst�vedaysofthepaternal

leaveareconsideredaspaidleave.Inaddition,wedistributed�yersandquestionnairesexplainingthesystemtomaleemployees

eligibleforchildcareleavethroughtheirsuperiors,inane�orttoincreaseunderstandingandawarenessintheworkplace.The

percentageofmaleemployeestakingchildcareleavewas8.9%in�scal2021,butincreasedto59.7%in�scal2022.

Toenableallemployeestoworkinahealthyand�exiblemanner,wearereviewingandimprovingworkoperations,andlevelingthe

percentageofpaidleavetakenamongdi�erentworkplaces,jobs,andindividuals.Overall,weaimtoincreasetherateofpaidleave

takento70%.Withtheestablishmentofplannedannualleave,whichhasbeenimplementedsince�scal2017,wealsointroduced

paidleavethatcanbetakenbythehourin�scal2021.Asaresult,thepercentageofpaidleavedaystakenin�scal2022was72.7%.

Thework-intervalsystemwasalsointroducedin�scal2019.

Meanwhile,wecontinuetoallowremoteworkingasanoptionforpromoting�exibility.Weareconsideringverifyingandrevisingthe

systemtohelpemployeesworke�ectivelyaccordingtotheirjobcategory.

Relatedtoleave

anddayo�

Childbirthleave

(paternalleave)

Employeescantaketheleavetotakecareofchildren,

accompanytheirspouses,attendchildbirth,support

afterhospitaldischarge,andtocarryoutprocedures

forbirthregistration.Asaninitiativeuniqueto

LINTEC,the�rst�vedaysofthepaternalleaveare

consideredaspaidleave.

EstablishedinOctober2022

Socialcontributionleave

Employeescantaketheleavetoparticipateinlong-

termsocialcontributionactivitiesthatareapproved

bythecompany,suchashelpingindisasterrecovery

andoverseasaid.

EstablishedinOctober2022

Socialcontributiondayso�

Employeescantakeday(s)o�toparticipateinsocial

contributionactivitiesapprovedbythecompany,

suchascooperationwithlocalcommunitiesand

volunteeractivities.Thesystemwasrevisedtoallow

employeestotake10days/�scalyearo�forsocial

contributionactivitiestosupport

restoration/recoveryofareasa�ectedbyadisaster.

RevisedinOctober2022

Relatedtodiverse

workstyles
Careerreturnprogram

Inthisprogram,thecompanyre-hiresemployees

whoresignedduetopersonalcircumstancesfor

careerdevelopmentoutsidethecompany,suchas

jobchangesorstudyingabroad,asindustry-ready

professionals.Weconductscreeningtodetermine

whethertohireeachcandidate.

EstablishedinOctober2022

MeasurestoSupporttheDevelopmentoftheNextGeneration

RevisionofWorkRegulations,etc.



TheLINTECGroupbelievesthatcomplianceformsafoundationforitsactivitiesandthoroughlyadherestobothsocialrulesand

relevantlawsandregulationsinandoutsideJapan.Thisalsoappliestotherecruitmentandtreatmentofemployees.Labor

managementisperformedinaccordancewithrelevantlaws.Unfairdiscrimination,childlabor,andharassmentareprohibited.

LINTECincorporateshumanrightseducationintoitsrank-basedtrainingprograms.LINTECprovidedtrainingontheUNGlobal

CompactandCSRfor37newemployeesin�scal2023andtrainingonpreventionofsexualharassmentandworkplacebullyingfor

newlyappointedsupervisorsandmanagers.

Newemployeetraining

LINTECprovidesemploymentopportunitiesforpeoplewith

disabilities.Thefull-yearemploymentrateforpeoplewithdisabilities

atLINTECin�scal2022was2.26%,fallingshortofthestatutoryrateof

2.3%,althoughitincreasedfrom2.0%inthepreviousyear.

TheOperationSupportCenterwasestablishedinApril2015underthe

HeadO�ce’sHumanResourcesDepartmenttoprovideemploymentto

peoplewithdisabilities.Ithassincebeenundertakingspeci�ctasks

requestedbyotherdepartments.ToexpandtheinitiativeattheHead

O�ce,theOperationSupportCenterSubo�cewasestablishedatthe

ResearchCenterinMay2022.

WewillcontinuetoconsiderexpandingtheinitiativetotheBunkyo

KasugaO�ceandtheOsakaBranch.

TheOperationSupportCenterSubo�ceatResearchCenter

 FY2019 FY2020 FY2021 FY2022

Numberof

employees
57 54 57 61

Full-year

employmentrate

(%)

2.2 2.0 2.0 2.26

LINTECintroducedajobreturnprograminApril2010.Thisprogramisdesignedtore-hireemployeeswhohadearlierresigneddue

topersonalcircumstances,suchashavingachild,providingcaretofamilymembers,oraspouse’sjobtransfer,asindustry-ready

professionals.Thereare21registeredusersofthisprogram,threeofwhichwereactuallyre-hired.Also,asanewinitiativeto

supportdiverseworkstyles,LINTECintroducedacareerreturnprograminOctober2022.Inthisprogram,thecompanyre-hires

employeeswhoresignedduetopersonalcircumstancesforcareerdevelopmentoutsidethecompany,suchasjobchangeor

studyingabroad,asindustry-readyprofessionals.

RespectforHumanRightsinLaborManagementandEducation

EmploymentofPersonswithDisabilities

Employmentrateforpersonswithdisabilities

JobReturnProgramandCareerReturnProgram



 FY2019 FY2020 FY2021 FY2022

Registeredusers

(total)
19 20 22 21

In�scal2022,were-hired47outof54employeeswhoturned60yearsoldasfull-timeemployees,aswellasthreeoutof23

employeeswhoreached65yearsoldasfull-timeemployeesandeightonapart-timebasis .

InlinewiththerevisionoftheActonStabilizationofEmploymentofElderlyPersons,LINTECreviseditsrulesonre-employment

afterretirementtoallowre-employmentofemployeesagedbetween65and70years.Inaddition,theage65retirementrulewas

introducedstartingin�scal2023.

There-hiredworkersareplayingactiverolesinvariousworkplaces,andpassingontheknowledgeandskillsthattheyhave

developedovermanyyearstosubsequentgenerations.

 FY2019 FY2020 FY2021 FY2022

Numberofthosewho

havereachedthe

speci�edage

60yearsold 45 38 53 54

65yearsold − − 15 23

Numberofthosere-

hired(percentage*)

60yearsold 32（82%） 33（87%） 43（81%） 47（87%）

65yearsold − − 6（40%） 11（48%）

LINTECestablishedthesocialcontributionleave(volunteerleave)programin�scal2022.

Inthisprogram,employeescantakeleavetoparticipateinasocialcontributionactivityforaperiodapprovedbythecompany(a

maximumofoneyear),suchasrecoveryfromadisasterandoverseasaid.

NumberofregisteredJobReturnProgramusers

EmploymentofOlderPerson

★

Employeesonapart-timebasis:Employeeswhosedesignatedweeklyworkinghourstotallessthan20hours.★

Numberofre-employedretirees

Percentage=Numberofthosewhohavereachedthespeci�edage÷Numberofthosere-hired.Note:

SocialContributionLeaveProgram



LINTECForestisthelaborunion(unionshop)organizedatLINTEC.LINTECForestandthecompanyengageinlabor-management

consultationsinawaythatdemonstratesrespectforeachother’sstandpointsandpromotesconstructivediscussionforthepurpose

ofresolvingissues.Also,foraddressingworkplacesafetyissues,thetwopartiesjoinforcestocarryoutvariousactivitiestoachieve

zeroaccidents.Currently,allnon-managementemployees(approx.80%oftotalemployees)aremembersofLINTECForest.

 FY2019 FY2020 FY2021 FY2022

Laborunion

members
2,067 2,097 2,094 2,086

Averageage 38.7 38.7 38.9 39.0

Averageservice

years
8months16years 8months16years 9months16years 9months16years

 FY2019 FY2020 FY2021 FY2022

Japan

Male 3,032 3,076 3,075 3,103

Female 670 677 689 684

Total 3,702 3,753 3,764 3,787

Asia

Male 1,095 1,048 1,037 1,046

Female 371 360 362 365

Total 1,466 1,408 1,399 1,411

Other

Male 544 677 717 965

Female 235 361 341 385

Total 779 1,038 1,058 1,350

Total

Male 4,671 4,801 4,829 5,114

Female 1,276 1,398 1,392 1,434

Total 5,947 6,199 6,221 6,548

SocialReport

TogetherwithEmployees(HumanRights/

Employment)

ManagementLaborRelations

StatusoftheLINTECForest

Asoftheendofthe�scalyear.Note:

RelatedData

Employeesbyregionandbygender



 FY2019 FY2020 FY2021 FY2022

Totalnumberoflocal

employees

Male 1,639 1,725 1,754 2,011

Female 606 721 703 750

Total 2,245 2,446 2,457 2,761

Managers

Male 258 293 281 331

Female 113 128 131 141

Total 371 421 412 472


Newemployees

joinedin2020
Male Female

Joined 91 65 26

Left 7 6 1

Turnover(%) 7.69 9.23 3.85

 Male Female Total

Newhires 86 11 97

Percentageoftotalemployment(%) 3.8% 2.9% 3.7%

Breakdown

18and19 34 0 34

20s 40 7 47

30s 9 2 11

40s 1 2 3

50s 0 0 0

60sandabove 2 0 2

Total 2,244 376 2,620

LocalemployeesatsitesoutsideJapan

★

Managers:Managersasde�nedineachcountryorateachsite.★

Three-yearturnoverofemployeeshiredasnewgraduates

Non-consolidatedbasisNote:

Numberofnewhiresandretirees



 Male Female Total

Retirees 99 12 11

Breakdown

(1)Mandatoryretirement 44 2 46

(2)Transfertoagroupcompany/

Contractexpiration
2 0 2

(3)Voluntaryretirement 37 9 46

Breakdown

18-29 16 8 24

30s 12 0 12

40s 3 0 3

50s 6 1 7

60sandabove 0 0 0

(4)Otherreason 16 1 17

 Total Male Female

Averagelengthof

service(Year)
19.3 19.8 16.3

Averageage 41.8 42.3 39.1

Non-consolidatedbasisNote:

Averagelengthofservice



Achievingwork-lifebalanceisindispensabletohelpemployeesperformtheirjobswithpeaceofmindandexercisethefullrangeof

theirabilities.Forcreatingworkplaceenvironmentswherediverseemployeescanmakeactivecontributionsandpromotingcareer

development,wehaverevisedtheworkregulationsanddiscussedandimplementedmultifacetedinitiativestocreateacomfortable

workplace.

LINTECholdsaretirementplanningseminarandafuturelifeplanningseminar,targetingdi�erentagegroups,onaregularbasis.

Theseseminarsaimtohelpemployeeslearnaboutasset-buildingforaful�llingfuture,includingspendingforlifeevents,sothat

theycanbuildasoundassetbaseand�nancialenvironmentthatwillsupportthemastheypursuetheircareer.Inviewofever-

changingsocialcircumstancesanddiversifyingindividualvalues,wewillprovideappropriateinformationtohelpouremployees

understandtheimportanceoffuturelifeplanning.

Program FY2019 FY2020 FY2021 FY2022

Familycareleaveprogram(persons) 0 1 0 1

Familycaretimeo�(persons) 2 3 3 1

Accumulatedtimeo�(persons) 92 71 104 275

Childbirthleave(persons) 20 14 25 15

Leaveforspousegivingbirth(persons) 51 56 67 28

Childcareleave(persons) 41 34 32 48

(Maleemployees) 3 3 7 37

Employeeswhowereeligibletotake

childcareleave(persons)
90 76 99 74

(Maleemployees) 69 66 79 62

Employeeswhoreturnedtoworkfrom

childcareleaveduringthereported

period(persons)

21 14 26 49

(Maleemployees) 2 3 7 37

Employeeswhowereenrolled12months

aftertheirreturntoworkfromchildcare

leave(persons)

21 14 26 54

SocialReport

TogetherwithEmployees(HumanRights/

Employment)

Work-lifeBalance

RetirementPlanningSeminar,FutureLifePlanningSeminar

EmployeeSupportPrograms

Useofprograms

◆

◆



(Maleemployees) 2 3 7 31

Percentageofchildcareleavetaken(%) 21.6 15.8 32.3 64.9

(Maleemployees) 4.4 4.5 8.9 59.7

Returntoworkaftertakingtimeo�for

childcareleave(%)
100 93.3 100 100

Childnursingcaretimeo�program

(persons)
13 7 4 4

Shorterhours/flextime(persons) 57 62 64 60

Paidsocialcontributiontimeo�

(persons)

22

Totaldaysof

40

12

Totaldaysof

16

15

Totaldaysof

23

15

Totaldaysof

19.5

Percentageofpaidleavetaken(%) 66.5 61.7 63.5 72.7

Averagenumberofdaysofpaidleave

taken
12.4 11.8 12.1 13.9

◆indicatesaleavesystemthatcanbeusedforthepurposeofchildcare

TheLINTECGrouphasintroducedaprecautionaryEmployeeAssistanceProgram(EAP )thatprovidesemployeeswith

opportunitiestoobtainamentalhealthcheckuponceayear.Throughthischeckup,employeesunderstandtheirownstresslevel,

whichisusefulforpersonalmentalhealthmanagement.Themanagerofeachbusinessunitreceivestheresultsandanalysisfor

employeesintheunit,andtakesappropriateimprovementmeasuresasneeded.In�scal2022,thecheckupwaso�eredacrossthe

Grouptoatotalof3,693employees,97.5%ofwhomactuallyhadit.TheLINTECGrouphasalsosetupanemployeesupporthotline

towhichemployeesandtheirfamiliescanpersonallycontactandtalkcon�dentiallywithaspecialistabouttheirworries,including

physicalandmentalhealth,childcare,nursingcare,legalissues,orpersonal�nances.

Toimprovetheworkplaceenvironment,wehavealsoestablishedaharassmentcounselingdeskintheformofadedicatedhotline

sta�edbyanexternalserviceprovider.Employeescancallthehotlinetoseekadvicefromaclinicalpsychotherapist.

◆

◆

Non-consolidatedbasisNote:

MentalHealthMeasures

★

PrecautionaryEAPsystemoverview

PrecautionaryEAP:Anemployeeprogramthataimstoimproveproductivitythroughthecreationofcomfortableworkplaces

andbyfocusingonprecautionsforhealthyemployeesinadditiontoaddressingtheconcernsofemployeeswhoalready

haveahealthissue.

★



Aspartofitsvoluntaryemployeehealthprograms,LINTECrecommendsreceivinga�uvaccination.Wehavearrangedan

appropriatesettingincooperationwithindustrialphysicianstoenableemployeestoreceivevaccinationsoncompanypremises

duringworkhours,whichwasacompany-widemeasuretakentoprovideanenvironmenttoallowemployeestoreceivevaccines

withoutworryingaboutdisruptingtheirwork.In�scal2022,asin2021,thecompanyo�eredtosubsidizethecostofvaccinationsfor

employeesandtheirdependentfamilymembersinadditiontotheannualsubsidyo�eredbythehealthinsurancesociety.

Asameasuretosupportitsemployeesandtheirfamiliestostayhealthyandenjoyaful�llinglife,LINTECo�ersarangeofhealth

checkupplansprovidedbythehealthinsurancesociety.Thoseplansincludebreastcancerscreeningsforfemaleemployeesand

dependentfamilymembersaged35 orolder,o�eredonarequestbasis.

LINTECproactivelypromotesmeasurestoensurethatemployeescanremainingoodhealth.Inordertopreventlongworkinghours　

andlate-nightwork,whichimposeanexcessivephysicalandmentalstrain,westrivetoensureappropriatepersonnelassignment

andthepropersharingofworkloads,andthatsupervisorsareresponsibleformanagingtheovertimeofindividualsubordinates.In

particular,wehaveintroducedno-overtimedayssetineachworkplace,�extimeprograms,andadiscretionarylaborsystem.

Additionally,in�scal2019thecompanyadoptedaworkintervalsystemandawork-from-homesystem.Workhourmanagement

hasbeenenhanced,speci�callybyexpandingthescopetotheentireworkforce,includingexecutivesanddiscretionaryworkers,

adoptinganattendancesystemthatenablesdetailedlabormanagement,andcheckingindividualrequestsforovertimeonadaily

basis.Asaresultofthesee�orts,longworkinghourshavebeensigni�cantlyreducedfromthepreviousyear.Inaddition,the

Companyprovidesemployeeswithamentalcheckuponceayeartohelpthemassesstheirstresslevelandmanagetheirown

mentalhealth.

InJuly2013,asameasuretoimprovethehealthofemployeesandtheirfamiliesaswellasenhanceproductivityintheworkplace,　

westartedtoo�erhealthpromotionincentivesfornon-smokersinlinewiththeobjectiveoftheHealthPromotionAct.Tobe

eligible,employeesmustbenon-smokersorhavearecordof60ormoreconsecutivedaysofnosmoking.Amonthlyincentiveis

o�eredbasedonaself-declarationbasis.

AttheendofMarch2023,thepercentageofincentiverecipientsstoodat67.9%,up10.3%percentagepointsfromthe�gureof

57.6%recordedintheyearofintroduction.Wewillcontinuewiththesee�ortstoprovideaworkenvironmentthatencourages

employeestomaintaintheirhealth.

CompanyVaccinationProgram

ExpansionofEligibilityforBreastCancerScreening

★

“Guidelinesforhealtheducationfocusedoncancerpreventionandcancerscreening(partiallyrevisedonOctober1,2021)”

oftheMinistryofHealth,LabourandWelfareofJapande�neswomenaged40yearsandolderaseligible.

★

MeasuresagainstWorkingLongHours

Anti-smokingInitiative



TheLINTECGroupprepareseducationalprogramstailoredtoEmployees’workassignmentsandabilitiesandstrivestodevelop

competenthumanresources.

LINTEChasintroducedahumanresourcedevelopmentprogramfortheprofessional

developmentofworkersexhibiting“pyramid-shaped”competency,comprising

expertisesupportedbybroadknowledgeandsense.Theprogramnotonlyincreases

workers’skillsbutalsomaximizesindividuals’motivationandsupportstheirself-

motivatedcareerdesign*.Itcontinuestoevolveasan“autonomousdevelopment”

trainingsystembasedonemployeefeedback.Thelatesttrainingprogramsare

dividedintotwocategories:rank-basedandtheme-based.

Rank-basedprogramsaretargetedat:newhires,third-yearfollow-ups,�fth-year

follow-ups,newsupervisors,andnewmanagers.Theseprogramsaimtobuildthe

businessskillsandmindsetnecessaryforeachrank.

Inthetheme-basedcategory,anumberofnewprogramsareintroducedeveryyearin

responsetorecentchangesinsociety.In�scal2022,suchprogramswereorganized

forlegaltraining,youngsalespersonstraining,diversitytraining,harassment

preventiontoimprovetheworkplaceenvironment,andteleworkmanagement

training.Inaddition,correspondencecoursesforvariousbusinessskillsareprovided

tomid-levelemployeesandnewmanagercandidatespreparingforpromotion.

Aimingatdevelopingpeoplewhocancontributetothegrowthofthecompanyandsociety,LINTEC,aspartofitshumanresources

training,hasintroducedcompany-widerank-basedtrainingprogramsthatallowindividualemployeeswithdiversevaluestorealize

theirpersonalgrowthaccordingtothecurrentstageoftheircareerbuilding,startingfromtrainingfornewemployeesprovided

whentheyjointhecompany(youngsalespersons,newsectionchief,newmanager).

Throughthetrainingprograms,LINTECsupportsindividualsinbothskillacquisitionandcareerdesign*.

Aspartofpersonneldevelopmente�orts,eachemployeehasaninterviewwiththeirsupervisortwiceayeartoreceivefeedbackon

performanceandactivityevaluations,whichhelpsthemmaintainandincreasetheirmotivation.

TheHumanResourcesDepartmentorganizesinterviewsessionsforemployeesintheirfourthandseventhyearwiththecompanyin

ordertosupporttheircareerdevelopment.Thisistoprovideanopportunityforindividualemployeestodiscusswiththecompany

variousissuesrelatedtocareerbuilding.

SocialReport

TogetherwithEmployees(HumanResource

Development)

ConceptofHumanResourceDevelopment

Careerdesignreferstotheplanningofone’sowncareersoastouseone’s

ownabilitiesbytakingintoaccountone’sownexperiences,skills,andideal

future.

★

Rank-basedTrainingandCareerPlanning

Careerdesignreferstotheplanningofone’sowncareersoastouseone’sownabilitiesbytakingintoaccountone’sown

experiences,skills,andidealfuture.

★



Trainingdetails Numberofparticipants

①Newmanagerstraining(onlinetraining)
Participantsacquirethemanagementknowledge,skills,andpractical

frontlineabilitiesnecessaryformanagers.

32

②NewChiefstraining(onlinetraining)
Participantsacquirethemanagementknowledgeandskillsfor�eldleaders.

36

➂Fifth-yearfollow-uptraining(onlinetraining)
Whilelookingbackonthepreviousfouryears,participantsa�rmtheirown

rolesandacquireskillstodeveloptheirsubordinates,primarilythrough

experience-basedlearning,sincetheseskillswillbefurtherrequiredinthe

future.

28

④Third-yearfollow-uptraining(onlinetraining)
Participantslookbacktheirsecondyearanddiscusstheircurrentsituations

ingroupstoclarifywhattheyaimtoachieveinthefuture.

44

⑤Newhirestraining(onlinetraining)
Participantsacquirebusinessskillsandwork-relatedknowledge,alongwith

basicskillsspeci�ctotheirowncompanies.Theygetanunderstandingof

basicknowledgeandoccupationaltheoryasmembersofsocietyand

professionals.

24

⑥Harassmenttrainingtoimprovetheworkplaceenvironment(online
training/videoviewing)

Participantslearnabouttheimpactofvariouskindsofharassmentonthe

workplaceenvironment.Theaimofthistrainingistocreateapleasantand

productiveworkplaceenvironment.(ConductedattheGroupcompaniesin

JapanforFY2022)

332

⑦Legaltrainingforsalespersons(divisionrecommendation/onlinetraining)
Participantsacquirelegalknowledgeandrelatedskillsrelatingto

transactionsandcontracts.Thetrainingisprovidedforthepurposeof

preventingsalespersonsfromfacinglegalproblemsconcerningtransactions,

breachofcontract,andviolationoflawinrelationtotheiractivitiesand

enablingthemtodealwiththerisksoffacingsuchproblemsappropriately

andinatimelymanner.

638

(totalnumberofpersons)

⑧Teleworkmanagementtraining(onlinetraining)
Participantsacquiremanagementknowledgeandskillsrequiredof

managersinteleworking.

31

Totaltraininghours 3,778hours

Totalnumberofparticipants 1,342persons

Averagetraininghoursperperson 2.8hours

Fiscal2022trainingdetailsandnumberofparticipants

Totalcompany-widetraininghours

1.Inaswitchfromtheplannedin-personmeetingsetting,allgrouptrainingprogramswereconductedonlineasaCOVID-19

controlmeasure.

2.Calculatedfortime-basedprogramsonly.

Notes:



TheLINTECGroupformulatedthe“ComplianceGuidelines”intheformofasmallbooklet,anddistributesittoallemployees.We

holdCSRstudysessionsusingtheseguidelines,withtheaimofraisingeachemployee’sawareness.

LINTECbroadlyintroducedtheLINTECStandardPackage(LSP),agloballyavailablecoresystemforproductionandsalesoperations

developedin-housebytheInformationSystemsDepartment,tobusinesssitesinandoutsideJapan.Toensuree�cientandstable

operationofthissystem,wehaveprovidedtrainingforITsta�atsiteswherethesystemhasbeenintroduced.Goingforward,wewill

hostglobal-scaletrainingprogramsinvolvingdigitaltransformation(DX),planning,design,development,andotherfunctions,

aimingtoenhancesystemoperationsacrossthegroup.

LINTEChasdevelopedtheInformationSecurityManagementRulesandconductsaself-checkeveryyearateachdepartmentbased

ontheInformationSecurityOperationalRulesandInternalAuditChecklist.

LINTEChasbeenrunningane-learningprogramforperforminganinformationsecurityself-auditaspartofitse�ortstopromote

understandingandraiseawarenessamongemployeesconcerninginformationmanagement.

Inlinewithanincreaseintheuseofinformationtools,suchaswebconferencingandinternalchat,recentlywehavebeenupdating

securityeducation.

LINTECprovidescomprehensiveeducationthatincludespointstonotewhenusingsocialmediainapersonalcapacity,aswellas

internalrulesoninformationmanagement.

Internalauditortrainingateachsitewasprovidedbyon-siteemployeeswithISO14001provisionalauditorquali�cations.Atotalof

141employeesnewlyacquiredinternalauditorquali�cationsatsixsitesincludingtheHeadO�ceandResearchCenter.

Trainingtoqualifyasmutualauditorswasnotconductedin�scal2022duetothespreadofCOVID-19.However,forquali�ed

employees,webconferencingwasusedtoprovidetrainingontheActonPromotionofResourceCirculationforPlastics,the

FluorocarbonEmissionsControlAct,andtheAirPollutionControlAct.Atotalof164employeesreceivedthetraining,withtheaimof

improvingtheirlevelasmutualauditors.

Atotalof4,451peopletookpartinEnvironmentalManagementSystem(EMS)awarenesstraining.Morethanonesessionwasheld

atsomesitestoensureparticipationbyeveryone,withallemployeesatthesitessubjecttoEMSreceivingthetrainingatleastonce.

Inaddition,atotalof680peoplereceivedtrainingonbiodiversity.AlthoughparticipationinactivitiesplannedbylocalNPOswas

cancelledduetoCOVID-19,somesitesparticipatedinvisitingseminarsorexternalstudysessions.

SocialReport

TogetherwithEmployees(HumanResource

Development)

IndividualEducationPrograms

CSRStudySession

AwarenessRaisingwiththeComplianceGuidelines

GlobalEducation

InformationSecurityEducation

EnvironmentalEducation

ParticipantsinenvironmentaleducationinFY2022

https://lintec.cetusvn.net/sustainability/governance/compliance/


Aspartofthecompany’senvironmentaleducationforemployees,

LINTECoperatestheLINTECEnvironmental&SafetyInformationsite

onitsintranettoprovidetoemployeesupdatesofinformationrelated

totheenvironment,ISO14001(activitiesconductedbyLINTECand

introductionofthewebsiteadministrativeo�ce),regulationsof

chemicalsubstances(suchasREACH andinformationrelatedtoother

regulations),energy-savingandsafetyandhealth.During�scal2022,

theintranetsitewasupdated25timestoshareenvironmentalnews,

includingsixneworupdateditemsonchemicalsubstanceregulations

andtworelatedtoenvironmentalsafety.Thesitewillbeupdated

regularlyinordertofurtherstrengthenemployees’environmental

awareness.

LINTECEnvironmental&SafetyInformationSite

TheLINTECGrouphostedtheTechnologyFamiliarityWorkshopto

promotetechnologyexchangeswithintheGroup.In�scal2022,inlight

oftheCOVID-19situation,theworkshopwasheldexclusivelyfor

managementandtheheadsofbusinesssegments.Underthetheme

“EnhancingthecompetitivenessofexistingbusinessestoachieveLSV

2030,”participantsdiscussedthefutureoutlookanddevelopmentof

futureproductsandtechnologies,focusingonproductsinthebusiness

segmentsofprintingandinformationmaterials,industrialmaterials,

Westernpaper,andprocessingmaterials.Inaddition,speci�c

measureswerepresentedregardingthedirectionofCO emissions

reductione�ortstowardachievingcarbonneutrality.

TechnologyFamiliarityWorkshop

LINTECEnvironmental&SafetyInformationSite

★

REACHRegulation:AchemicalsubstanceregulationintheEU

onthe“Registration,Evaluation,Authorization,andRestriction

ofChemicals.”Registrationisrequiredwhenexportinga

chemicalsubstanceintoEUstatesinquantitiesofonemetric

tonormoreperyear.Noti�cationmustalsobesubmittedtothe

authoritieswhenachemicalsubstancefallingunderthe

categoryof“candidateforrequiredauthorization”ispresentin

aproductatmorethan0.1percentofthemassoftheobject.

★

TechnologyFamiliarityWorkshops

2



Twiceayear,LINTECo�ersexternalself-developmentcorrespondencetrainingcoursestointerestedemployees.TheCompany

subsidizesapartofthecostforthosewhocompleteacoursewithinagiventimeframe.Thereisawidevarietyofcoursecontent

available,suchasmanagement,businessskills,computerskills,foreignlanguages,liberalarts,andquali�cationscerti�cate

programs.TheCompanywillcontinueo�eringthesecoursestoencourageemployeestokeeplearningandgrowing.

 FY2019 FY2020 FY2021 FY2022

Totalnumberof

participants

(Persons)

228 221 234 231

Completionrate

(%)
70 80 79 77

Todevelopemployeeswhocanexcelonaglobalstage,LINTEChasintroducedalanguage-trainingprogramasasupportsystemfor

self-motivatedstudy.Employeeswhowanttoreceivelanguagetrainingapplyfortheprogram.Participantsareselectedbythe

selectioncommitteefromamongapplicantswhoobtainedarecommendationfromtheirimmediatesuperiorsanddivisiongeneral

managers.In�scal2022,atotalof10employeestookthetrainingcourse.Althoughthetrainingtimevariesdependingoneach

employee’slanguagelevel,theaimisforparticipantstoreachtheirtargetlevelwithabout100to150hoursoftraining.

TheLINTECGrouppublishesaquarterlymagazine,LINTEC,asatoolforcommunicatingwithitsstakeholders,inJapanese,English

andtwoChinese(simpli�edandtraditionalcharacters)languages.Themagazineisdistributedtoallgroupemployeesaswellas

customers,suppliers,retirees,themedia,andgovernmento�ces.Also,LINTECADVANCEDTECHNOLOGIES(TAIWAN),INC.,agroup

companyinTaiwan,issuestheirownin-housenewsletterinPDFformat,whichisusefulinpromotinggoodcommunicationinthe

workplace.

SocialReport

TogetherwithEmployees(HumanResource

Development)

Self-motivatedEducationSystem

Self-developmentCorrespondenceTrainingCourses

Self-developmentcorrespondencetrainingcourseparticipants

LanguageTraining

CommunicatingwithEmployees

PublicationoftheCommunityMagazine



CommunityMagazineLINTEC,publishedinJapanese,English,andtwo

Chinese(simpli�edandtraditional)languages.

In-housenewsletterofLINTECADVANCEDTECHNOLOGIES(TAIWAN),

INC.

LINTECGrouprecognizesitsemployeesasamajorstakeholder,andhostsCSRstudysessionsaspartofitscommunicationwith

employees.WealsoraisetheirCSRawarenessbypublishingtheSustainabilityReport.

TheSustainabilityReportwaspublishedinsevenlanguages:Japanese,English,Korean,Chinese(simpli�edandtraditionalcharacters),Malay,

IndonesianandThai.

CSRCommunication



TheLINTECGroupcontinuestooperatetheOccupationalSafetyandHealthPolicy,whichitestablishedbasedonISO45001 .

Accordingtothepolicy,annualsafetyandhealthplansaredeveloped.Relevantactivitiesarecarriedoutinaccordancewiththe

plans,whichsettargetsandspeci�cactivitiesforindividualpriorityactions.Activityresultsareevaluatedbywayofinternalaudit

andmanagementreviewtoassistactivitiesinthefollowing�scalyear.

In2018,theLINTECGroupestablishedtheLINTECOccupationalSafetyandHealthPolicyandrevisedtheLINTECOccupational

SafetyandHealthManualinconformitywiththeISO45001 standard.

EachplantcreatesanannualsafetyandhealthplaneveryyearbasedonthePlantSafetyandHealthPolicyandcarriesoutactivities

accordingtotheplan.TheactivitystatusischeckedbytheSafetyandHealthCommitteeandmutualaudit,andisalsosubjectedto

managementreview.

TheSafetyandHealthManagementSystemhasbeenestablished,andtheSafetyandHealthCommitteeandtheHealthCommittee

eachholdamonthlymeeting.Employeerepresentativesattendthesemeetingstoconsultwithemployerrepresentativesonissues

relatedtosafetyandhealth.Proceedingsarepreparedforeachmeetinginordertosharetheresultsoftheconsultationsessions

withotheremployees.

Also,internalauditsareperformedwithemployeesateightplantsinJapan,theResearch&DevelopmentDivision,TOKYOLINTEC

KAKO,INC.,andrepresentativesofpartnercompaniesassignedtoworkfull-timeatthesesites.

LINTECcreatedaprogramfor“CreatingaCultureofSafetyandHealth”toprovideaneasy-to-understandguidetoitssafetyand

healthactivities.Usingthis,andbasedontheFourLINTECSafetyPrinciples,wewillpromotethefourpillarsofsafetyandhealth

activitiestofosterLINTEC’ssafetyandhealthculture.

SocialReport

TogetherwithEmployees(SafetyandDisaster

Prevention)

★

ISO45001:Internationalstandardforoccupationalhealthandsafetymanagementsystems.★

OccupationalSafety

OccupationalSafetyandHealthPolicy

★

ISO45001:Internationalstandardforoccupationalhealthandsafetymanagementsystems.★

LINTECOccupationalSafetyandHealthPolicy

OverviewoftheLINTECOccupationalSafetyandHealthManual

LINTECSafetyandHealthManagementSystem(excludingtheheado�ceandsales

division)

Fourplants:Agatsuma,Kumagaya,Tastuno,andMishima.★

https://lintec.cetusvn.net/sustainability/policy/safety/
https://lintec.cetusvn.net/sustainability/policy/safety/manual/


Each�scalyear,theLINTECGroupformulatesannualplansforsafetyandhealthactivities.Theplansindicatetopmanagement

policiesandsetpriorityactionitemstorealizethepolicies,includingsafetypatrols,riskassessment ,andsafetyeducation.More

speci�cactivitiesandtargetsaresetforthepriorityactionitemsandarere�ectedinsafetyandhealthactivities.Theresultsof

activitiesandtheprogressarereportedinthemonthlySafetyandHealthCommitteemeetings,andallmembersoftheCommittee

engageindiscussionsonimprovement.ByimplementingsuchPDCAcyclesthatleadtothenextroundofinitiatives,theLINTEC

Groupcontinuestostepupitssafetyandhealthactivities.

AnnualSafetyandHealthPlan

IncooperationwiththeTokyoStationeryIndustryHealthInsuranceSociety,whichLINTECbelongsto,thecompanyholdsperiodic

medicalcheckups.Basedontheanalysisoftheresults,eachsiteo�ersfollow-uptestingandpersonalhealthguidanceto

employeesifnecessary.

Wehaveestablishedasystemthatprovidesallemployeeswithopportunitiestoobtainmentalhealthcheckupsconductedby　

HOKENDOHJINSHAInc.,ando�ersonlineservicesforphysicalandmentalhealthconsultation.

Everymonth,theLINTECGroupplantsandresearchcentersinandoutsideJapanholdSafetyandHealthCommitteemeetings,

whiletheHeadO�ce,BunkyoKasugaO�ce,OsakaBranchO�ce,andotherbusinesssiteshavingsalesdepartmentsconvene

HealthCommitteemeetings.Eachofthesemeetingsareattendedbyrepresentativesofthelaborunion.

Mattersconcerningoverallsafetyandhealth,includingstatutorymatters,arediscussedbythecommittees,andwemakeitaruleto

seekemployeeinput.Regardingtheoutcomesofthecommitteemeetings,theheadofeachsitehastheresponsibilityandauthority

tomakethe�naldecision.Thus,thecompanyensuresfullrepresentationofemployeesincommitteemeetings.

AfterSafetyandHealthCommitteeandHealthCommitteemeetingsconductedateachbusinesssite,employees’opinions

submittedattheseeventsarerecordedintheproceedings,andrelevantinformationiscommunicatedtoallemployees.

CreatingcultureofsafetyandhealthatLINTEC

AnnualSafetyandHealthPlans

★

Riskassessment:Evaluatingriskstosetsafetystandards.★

MeetingsoftheSafetyandHealthCommittee

Patrols

Riskassessmentsafetyeducation

Trainingplan

Inspectionplanning

Measurementofworkenvironmentconditions

Medicalcheckups

Mentalhealth

Internalaudit

Managementreview,etc.

SafetyandHealthCommitteeandHealthCommittee



Committee Invitees Activities

SafetyandHealth

Committee
Plants,ResearchCenter

HealthCommittee

HeadO�ceandbusiness

siteshavingsales

departments

RecognizingthattheLINTECGroup’sbusinessunavoidablyinvolvesworkdutiesposingahighriskofcausingdisease,wehave

establishedastructuretopreventsuchrisks.Atworksiteswhereorganicsolventsareused,forinstance,anorganicsolventwork

chiefisappointedtoprovideappropriateworkinstructions,andtheworkenvironmentisperiodicallymonitored.Relatedworkers

arerequiredtoreceiveaspecialhealthexaminationinadditiontothestandardmedicalcheckup.

Measureshavebeendevelopedforvariousotherspecialdutiescarryinghighhealthrisks,suchasemployinglegallyquali�ed

workers,installingprotectiveequipment,ando�eringspecialhealthexaminations.

In�scal2022,thereweretwolost-timeaccidentsduetobeingcaughtbetweenobjects,andoneeachduetofallingonthe�oorand

fallingfromastepstool.

FY2019 FY2020 FY2021 FY2022

Numberofdeaths

(person)
0 0 0 0

Numberof

accidents

resultingin

absencefrom

work

4 1 2 4

Numberofdaysof

absencefrom

work

315 3 52 91

Accident

frequencyrate
0.75 0.19 0.37 0.76

Accident

severityrate
0.0488 0.0005 0.0078 0.0142

Locationof

accidents

LINTEC

CORPORATION,

Partner

companies

Partner

companies

LINTEC

CORPORATION

LINTEC

CORPORATION,

Partner

companies

Committeesonworkplacesafetyandhealth

Implementplans

Shareinformation,incl.disasteroccurrence,

safetyeducationimplementationstatus,facilities

inspectionresults,feedbackandimprovements

foundduringpatrol

Discusshealth,safedriving,anddisaster

preventionactivities

ProtectionAgainstHigh-incidence/High-riskDiseasesRelatedtoWork

Duties

TowardZeroAccidentsResultinginAbsencefromWork

Occurrenceofaccidentsresultinginabsencefromwork

★1

★2



Thecompanyidenti�eshazards(potentialriskfactorsforseriousdamage)throughriskassessmentprograms.Regardingthe

accidentthatoccurredin�scal2022,nosuchfactorswereidenti�edfromriskassessmentresults.

★Fordetaileddata,

In�scal2022,thefollowingplantssetmilestonerecordsforaccident-freehours:3.5millionhoursattheKumagayaPlantinJune,2.5

millionhoursattheMishimaPlantinSeptember,1.5millionhoursattheInaTechnologyCenterinNovember,andonemillionhours

attheAgatsumaPlantinDecember.

Fivesites,namely,theAgatsumaPlant,ChibaPlant,ShinguPlant(includingNiihama),KomatsushimaPlant,andResearchCenter,

wereaccident-freein�scal2022.

Withtheaimofpreventingon-siteaccidentsinvolvingconstructioncontractors,theKumagayaPlantholdsaperiodicsafety

conferencethreetimesayear,invitingrepresentativesofthecontractors.In�scal2022,inresponsetotheCOVID-19situation,we

madechangestotheconferenceplaninordertoruntherelevantprograms.Speci�cally,thein-personmeetingsscheduledatthe

plantwerecancelled,andinsteadwrittenmaterialsweresenttoeachcompanytoaskforimplementationofappropriatemeasures

toensureon-sitesafetyandCOVID-19outbreakcontrol.Similarstepsweretakenatotherplants,wherein-personmeetingswere

cancelled,documentsweresenttocontractorstopromotetheirawareness,andtrainingwasprovidedwithinindividualcompanies.

ThePlantperformsperiodicriskassessmentsinordertoidentifyandeliminatehazardousfactorsandminimizerisks,aswellas

conductingadhocassessmentsintimesofemergency,fortheinstallationofequipment,andforotherevents.

In�scal2022,inresponsetotheCOVID-19situation,wemadechangestoconferenceplansinordertoruntherelevantprograms,

speci�callycancellingin-personmeetings,sendingdocumentstocontractorstopromotetheirawareness,andprovidingtraining

withinindividualcompanies.

In�scal2022,thepresident’stopmanagementpatrolwascancelledduetotheCOVID-19pandemic.Itwillbereinstatedin�scal

2023.LINTECwillenhanceriskassessment,continuetotakeimprovementmeasuresforsafety-relatedissues,andmakee�ortsto

completelyeliminateaccidentsateachsite.

Fordisasterpreventionandmitigation,theLINTECGrouppracticesgroup-wideBCMSactivitiesbasedonISO22301 ,andconducts

riskassessments,placingtoppriorityonsavinghumanlives.AllLINTECsitesexaminetheiroperationsandfacilitiestoidentify,

analyzeandassessrisksofdamagethatmaybecausedbydi�erenttypesofdisasters.Itisstipulatedinthecorporate-wideBCMS

activityrulesthatifitisfoundthatdisastercontrolinasiteisnotsu�cient,thesiteshouldplanandtakesu�cientmeasures.

Moreover,theconcretenessandvalidityofthesedisastercontrolmeasuresarecheckedandimprovedbycarryingoutdisasterdrills.

clickhere.

Frequencyrate:Thenumberofdeathsandinjuriesduetoindustrialaccidentspermillionhoursactuallyworked,indicating

thefrequencyofaccidentoccurrence.

★1

Severityrate:Thenumberofworkdayslostper1,000hoursactuallyworked,indicatingaccidentseverity.★2

OneMillionAccident-freeHoursAchieved

Fiscal2022accident-freehoursachievements

RegularSafetyCouncilMeeting(KumagayaPlant)

Fiscal2022ConstructionSafetyConferences

TopManagementPatrolsatProductionBases

DisasterControlinBCMS★1

★2

BCMS:BCMSstandsforaBusinessContinuityManagementSystem.Itisamanagementtechniquetodevelopabusiness

continuityplan,basedontheunderstandingofthecurrentconditionsoftheorganization,toensurethatthebusinessesare

continuedintheeventofaseriousincidentthatwillormayhavegraveimpactonmajorproducts/servicesofthe

organization.Drillsarealsoperformedtovalidatethee�ectivenessoftheBCP.

★1

ISO22301:AninternationalstandardforBCMSthatacorporationororganizationshouldfollowinestablishingand

e�ectivelyoperatingasystemtoprepareforearthquake,�re,troubleintheITsystem,�nancialcrisis,bankruptcyof

supplier,pandemic,orothernaturaldisasteroraccident.

★2

https://lintec.cetusvn.net/sustainability/philosophy/#philosophy04


Recognizingthatitispartofsocietyandlocalcommunities,theLINTECGroupisengagedinvariousinitiativestocontributeto

societywhileensuringharmoniousco-existencewithsociety.

SocialContributionInitiativesoftheLINTECGroup

TheLINTECGroupcarriesoutsocialcontributionactivitiesinvariouscommunities.In�scal2022,restrictionsonvarious

activitiescontinuedfromthepreviousyear.Inthissituation,theGroupperformedactivitiesinJapanaslistedbelow,some

ofwhicharehighlightedonthefollowingpages.

In�scal2022,expensesforeducationalsupportaccountedformorethan68%ofthetotal.Wealsoprovidedsupportforwelfareand

sports.

SocialReport

TogetherwithLocalCommunities

LINTECGroup’sApproach

ActivitiesbytheEntireLINTECGroup

Groupblooddonation,cleanups,collectionofplasticbottlecapsandusedpostagestamps,anddonation

SupportfortheDevelopmentoftheNextGeneration

O�eringplanttourandworkplaceexperienceopportunity

Supportforsports

SponsoringSaitamaPrefecture’s“SaitamaMusashiHeatBears”baseballteam

CommunitySafetyActivities

AnAED Workshop,disasterpreventiondrill,supporttolocal�rebrigade,theShikokuChuoRegionWomen’s　

AssociationforRehabilitationAid,WarabiFirePreventionAssociation’sautumn�repreventioncampaign,TatsunoFire

PreventionAssociation’s�re�ghtingcompetition,TomisakaPoliceStationPartnershipTraining,the31stVolunteer

Fire�ghtingTeamInitialFire�ghtingDrillCompetition

★

EnvironmentalPreservation

KumagayaEco-LifeFair,tulipbulbplanting,KonanAdministrationCenter’smeasurestoaddressglobalwarming,

KumagayaEco-LifeFair2023

(Thefollowingactivitieswerecancelledin�scal2022)

ParticipationinNPOTatsunoAkatombo-wo-fuyasou-kai,Hotaru-wo-hogosuru-kai�re�yfestival

SupportforPersonswithDisabilities

Breadsales/purchasebywelfarefacilitiesforpeoplewithdisabilities,trainingonemploymentofpeoplewith

disabilities

(Thefollowingactivitieswerecancelledin�scal2022.)

FureaiConcert,invitingdisabledpersonstoabaseballgameatTokyoDome

SupportforCommunityFestivals

TheUchiwa(fan)FestivalinKumagaya,KumagayaFireworks,WarabiCityWaranchuFestival,NakasendoBushuWarabi-

shukuShukubaFestival,prayingforsafetyattheRokujoHachimanShrine,RokujoHachimanShrineAutumnFestival,

forthreedistrictchildren’sclubsatRokujoHachimanShrine,SosaTulipFestival,OtsukaShrinedonation,AsahiCulture

CenterFestival,DaisoResidentsAssociation,IyomishimaAutumnFestival,DoiShikokuChuoCityFireworks,Kosui(lake)

Festival,MinatoFestivalFireworks

(Thefollowingactivitieswerecancelledin�scal2022.)

HigashiAgatsumaFurusatoFestival,KonadaResidentsAssociationSummerFestival,KumagayaEbisuCommerce

Festival,AwaDanceFestival

AED:Amedicaldevicedesignedtoreturnaheartundergoingventricular�brillationtoitsnormalconditionbyapplyingan

electricshock.

★

CommunitySupportExpenses



In2022,LINTECplannedtoholdtheLINTECFureaiConcertatItabashiCultureHall,invitingpersonswithdisabilitiesandtheir

helperslivinginTokyo’sItabashiCity,aswellaspeoplefromneighboringareas,butcancelleditfortwoconsecutiveyearsduetothe

COVID-19pandemic,giving�rstprioritytosafetyofvisitorsandperformers.

TheLINTECGroupcarriesoutsocialcontributionactivitiesinlocationswhereitoperates.

Wewillcontinueourcommunity-basedsocialcontributionactivities.

VOICE MyNextStage

WeparticipatedinJobandFamilyServiceChristmasforKids,anannualdonationdrive

heldduringtheChristmasseasoninMiamiCounty,Ohio,U.S.A.,whereSPINNAKER

PRESSURESENSITIVEPRODUCTSLLCislocated.Formorethan15years,wehavebeen

supportingthisprogram,whichgivesgiftstochildrenundertheageof12fromfamiliesin

needsothattheycanhaveajoyfulChristmas.Thistime,weasked14childrenfromfour

familieswhattheywanted.Wemadealistoftheirwishes,andouremployeespurchased

giftsbasedonthelist.Inaddition,wecollecteddonationswithinthecompanyandgave

theirparentsgiftcerti�catesforlocalshops,muchtothedelightofthefamilies.Wewill

continuethisactivityasanannualeventtosupportthecommunity.

JulieHill(right)ofSPINNAKERPRESSURE

SENSITIVEPRODUCTSLLChandingthegiftstothe

eventorganizer

NeededgiftswereputonthecompanyChristmas

tree,gatheredthroughthekindnessofmany

members.

MarkCuenot

SPINNAKERPRESSURE

SENSITIVEPRODUCTSLLC

BreakdownofCommunitySupportExpenses

SocialContributionInitiatives

FureaiConcert

GlobalActivities



TheLINTECGroupcarriesoutneighborhoodbeauti�cationprojectsandcleanups

aroundallitsfactories.TheKumagayaPlantandtheTatsunoPlantperformed

riversidecleanupsandbeauti�cationactivitiesalongtheArakawaandIbogawarivers,

respectively.Otherplantscarryoutcleanupsinareasaroundtheirsitesaswell.In

�scal2022,atotalof1,602employeesfromdomesticsitesparticipatedinthese

activities.Incooperationwithneighborcompaniesandlocalresidents,theLINTEC

Grouphasbeenactivelycommittedtocleanupsofthelocalenvironmentaspartofits

socialcontributioninitiatives.

Businesssite Date Content Participants

AgatsumaPlant Twiceamonth
Pickinguptrasharound

theplant
48

KumagayaPlant

October2022
Arakawariverside

cleanup
186

November2022 ArakawaCleanAid 26

ResearchCenter June2022

Pickinguptrashon

publicroadsaroundthe

ResearchCenter

48

TOKYOLINTECKAKO
April2022–March2023

(onceortwiceamonth)

Cleaningupinand

outsidetheproperties

25

Totalof500persons

ChibaPlant

May2022 MidoridairaGomi-zero
CancelledduetoCOVID-

19pandemic

July29,2022
Undergrowthcuttingin

Jingujihama
3

TatsunoPlant

Onceamonth
Cleaninguparoundthe

plant
275

November18,2022
Ibogawariverside

cleanup
30

ShinguPlant

10timesayear
Cleaningaroundthe

plant
341

May11,2022
Cleaningaroundthe

plant
14

MishimaPlant

EveryTuesday
Ditchcleanuparound

theMishimaplant
100

June26,2022

Volunteerbeach

cleanupatSangawa

ToyookaSeasidePark

6

Total 1,602

Beauti�cationProjectsandCleanups

Fiscal2022communitycleanups



TheLINTECGroupconductsblooddonationsatallitsbusinesssitesacrossJapanincooperationwiththeJapaneseRedCross.Asa

socialcontributionactivitythatcanbeperformedrightattheworksite,blooddonationhasbeenembracedbyemployees,andthe

programwillbecontinued.

Businesssite Numberofdays Participants

MishimaPlant 4 114

TatsunoPlant/ShinguPlant 2 41

ResearchCenter 2 62

ChibaPlant 2 36

TOKYOLINTECKAKO 2 11

KumagayaPlant 2 59

OsakaBranchO�ce 2 10

HeadO�ce 1 25

Total 17 358

Everyyear,theKumagayaPlantparticipatesintheSelf-DefenseForcesincipient�re�ghtingtrainingeventhostedbytheKumagaya

Citygovernmenttolearnpracticalskillsinhandlingextinguishersandotherequipmentandinincipient�re�ghting,improving

employeeskillstogetherwithothercompaniesinKumagayaCity.

In2022,theeventwasheldintherain,andtheteamwasawardedafourth-place�nish.Wewillcontinueoure�ortstowinprizesat

thenextevent.

Everyyear,LINTECplannedtoinvitepersonswithdisabilitiesandtheirhelperstoaprofessionalbaseballgameheldatTokyoDome.

However,in�scal2022wecancelledtheplanfortwoconsecutiveyearsasaresultofthespreadofCOVID-19,giving�rstpriorityto

thesafetyoftheproposedinvitees.

EveryyearfromJuly20to22,theUchiwa(fan)FestivalisheldinthecityofKumagaya,

wheretheKumagayaPlantislocated.In�scal2022,thefestivalwasheldonasmaller

scalethanusual,withmeasuresagainstCOVID-19implemented.Theplantdedicated

fanstotheYasakaShrineinsupportofthefestival.

FestivalfansdonatedbyLINTECin�scal2022

BloodDonation

Fiscal2022blooddonationresults

CommunitySafetyActivities

SupportforPersonswithDisabilities

SupportforLocalFestivals



Everyyear,theKomatsushimaPlantformsateamofvoluntarymemberstoparticipateinTokushimaPrefecture’sAwaDance

Festival,whichisoneofthebiggestsummerfestivalsinJapan.In�scal2022,thefestivalwasheldonareducedscaleduetoCOVID-

19,withLINTECcancellingitsparticipation.

EveryyeartheLINTECGroupprovidestoursofitsplantsandfacilitiesinJapantonumerousstudents,representativesoflocal

authorities,NPOs,andcommunityresidents.In�scal2021,wescaledbacktheseactivitiesinresponsetotheCOVID-19pandemic,

resultinginatotalof59visitorsbeingwelcomedatsixsites.

Businesssite Date Content Participants

MishimaPlant

December21-23,2022

Internshipprogramfor

2ndgradestudents

fromneighboringhigh

schools

4

July21-27,2022

Jobseekersasnewhigh

schoolgraduates-to-be

in�scal2023

24

August24-October26,

2022

Jobseekersasnewhigh

schoolgraduates-to-be

in�scal2023

4

TOKYOLINTECKAKO 

Noplantstourfor

elementaryschool

studentsduetoCOVID-

19pandemic



ParticipationinLocalFestivals

CommunicatingwithLocalCommunities

O�eringPlantandFacilityTours

Aplantandfacilitytourin�scal2022



Businesssite Date Content Participants

AgatsumaPlant

July26,2022

Jobseekersasnewhigh

schoolgraduates-to-be

in�scal2023

6

August18,2022

Jobseekersasnewhigh

schoolgraduates-to-be

in�scal2023

3

October12,2022

VisitbytheAgatsuma

Police,whowas

providedwithvideos

takenbytheparking

site’ssecuritycamerain

responsetoatheftthat

occurredinthe

neighborhood

1

November28,2022

VisitbytheAgatsuma

Policetoconduct

dialogueonhowto

preventtechnology

leaks

1

KumagayaPlant August5,2022

Jobseekersasnewhigh

schoolgraduates-to-be

in�scal2023

13

ChibaPlant August9,2022

Jobseekersasnewhigh

schoolgraduates-to-be

in�scal2023

1

TatsunoPlant



NoTrialWeekor

internshipsdueto

COVID-19pandemic



May30-June17,2022
Trainingforspecial-

needsschool
1

InaTechnologyCenter July29,2022

Jobseekersasnewhigh

schoolgraduates-to-be

in�scal2023

4

Total 62

Aspartofitssocialcontributioninitiatives,LINTECsponsoredthecommemorativeeventforItabashiCity,whichcelebratedthe90th

anniversaryofitsestablishmentin2022.TheeventwasheldfromOctober3toDecember1atseveralvenues,startingwiththemain

buildingofthecityo�ce.Inadditiontoapplying�oormarkingsresemblingpaintpalettestothe�oorofeachvenue,wealso

providedbird-shapedmessagelabelswithareleasableadhesive.Visitorstothecityo�ceandothervenueswereaskedtowrite

downtheirthoughtsonthefuturetenyearsfromnowonthelabelsandpastethemontheFutureTree,whichaddedfuntothe

event.

AtfooddistributioneventsheldbyItabashiCityandthesocialwelfarecouncilofthewardforfamiliesinneedofassistance,we

o�ered20�ve-kgricepackagesinSeptemberandgiftcouponsredeemableforfriedchickeninDecember,whichweregreatly

appreciated.AlthoughouractivitieswererestrictedbyCOVID-19,wewillcontinuetoengageinsocialcontributionactivitiesfrom

variousaspects.

DialoguewithLocalResidents

SupportingeventsorganizedbyItabashiCity



LabelsplacedontheFutureTree Applying�oormarkings

Developmentofnext-generationhumanresourcesisanimportantthemeforLINTEC,acompanythatdevelopsnewproductswith

itsuniquetechnologies.LINTECsupportstheKuramaeScienceProgramFushigi-Fushigi(Kura-Rika),asciencelessonprogramfor

childrenhostedbytheTokyoTechAlumniAssociationforthepurposeofdevelopingnext-generationhumanresourcesand

preventingchildrenfromlosinginterestinscience.Kura-Rikaprovideson-siteclassesatchildren’scentersandlocalcommunity

centersnationwide.In�scal2022,astheimpactofCOVID-19eased,over430on-siteclasseswereheldandover8,700children

attended,recoveringtoover80%and60%oftheirrespectivepeaklevels.Wewillcontinuetonurturearichsensitivitytosciencein

childrenthroughoursponsorshipandcooperationwithKura-Rika.

LINTEC’sactivitiesarepresentedontheKura-Rikawebsite.

DevelopmentofNext-generationHumanResources

Kura-Rika(Japaneseversiononly)

https://kurarika.net/jisseki-summary.html
https://kurarika.net/jisseki-summary.html




Inordertobetterunderstandtheexpectationsofsociety,itisessentialtohavecontinualcommunicationwithstakeholders.

Therefore,inadditiontoprovidinginformation,theLINTECGroupworkstomaintainadialoguewithitsstakeholders.

LINTEChasvariousopportunitiestocommunicatewithcustomers,includingdailysalesactivities,respondingtoinquiries,after-

salesservice,andprovidinginformationattradeshows.Throughthiscommunication,thecompanyaimstoimproveitsproducts

andservices,buildrelationshipsoftrust,andimprovecustomersatisfaction.

LINTECutilizesavarietyofopportunitiestocommunicatewithsuppliers,includingthroughpurchasingactivities,brie�ngs,and

questionnaires.Throughthiscommunication,thecompanyaimstoachievefairtransactionsandmutualunderstanding,toensure

compliance,andtobuildrelationshipsoftrust.

LINTECusesavarietyofopportunitiestocommunicatewithemployees,includingthroughbusinessactivities,educational

programs,brie�ngs,socialget-togethers,theintranet,andcompanynewsletters.Throughthiscommunicationthecompanyaimsto

createworkplaceswhereallemployeescanworkwithsatisfactionbasedonthecompanymotto.

LINTECmakesuseofavarietyofopportunitiestocommunicatewithlocalcommunities,includingthroughplantandfacilitytours,

opinionexchangemeetingswithlocalgovernments,socialcontributionactivities,websites,andcompanybrochures.Throughthis

communication,thecompanyaimstofostermutualunderstandingwithcommunityresidentsandgivebacktolocalcommunities.

LINTECutilizesavarietyofopportunitiestocommunicatewithshareholdersandinvestors,includingthroughshareholdermeetings,

businessresultsbrie�ngs,IRmeetings,andcompanyinformationsessions.Wealsousewebsitesandshareholdercorrespondence

toenhanceinformationcommunicationactivities,aimingtohelpstakeholdersdeepentheirunderstandingofourcorporate

activities,therebyachievingappropriatesharepricing,andbuildingrelationshipsoftrust.

SocialReport

CommunicatingwithStakeholders

CommunicatingwithCustomers

ExhibitingatExhibitionsinandOutsideJapan

CommunicatingwithSuppliers

CommunicatingwithEmployees

PublicationoftheCommunityMagazine/CSRCommunication

CommunicatingwithLocalCommunities

O�eringPlantandFacilityTours

CommunicatingwithShareholdersandOtherInvestors

DialoguewithShareholdersandInvestors

https://lintec.cetusvn.net/sustainability/social/customer/index2.html#customer0201
https://lintec.cetusvn.net/sustainability/social/employee/training/index3.html#training0202
https://lintec.cetusvn.net/sustainability/social/community/#community0301
https://lintec.cetusvn.net/sustainability/social/ir/


LINTECusesavarietyofopportunitiestocommunicatewiththemassmediaandbyextensionsociety.Includingthroughthe

acceptanceofrequestsregardingnewscoverageandthewritingofmanuscripts,respondingtoquestionnaires,websites,andnews

releases.Throughthiscommunication,thecompanyaimstodiscloseinformationwithintegritytosocietyandbuildrelationshipsof

trust.

Inadditiontodistributingnewsreleasesonnewproductsandeventstovariousmediaoutlets,thecompanywelcomesrequestsfor

interviewsaswellasarticleswrittenbyLINTECrepresentatives.In�scal2022,theCompanyissuedabout20releasesandgranted

about70requestsforinterviewsandarticles.

LINTECactivelycollectslegalandregulatoryinformationrelatedtobusinessesoperatedineachcountryanddevelopsappropriate

systems.Also,topromotesocialcontributionactivitiesforlocalcommunities,wecommunicateandcooperatewithrelevant

governmentsinvariousways.

TheLINTECGroupparticipatesinjointresearchprojectsinvolvingtheindustrial,academic,andgovernmentsectors.Throughthese

activities,webringtogethertechnicalandnon-technicalinsightsfrominsideandoutsideofthegrouptoexplorepossibilitiesin

various�elds.

Topromotesocialcontributionactivities,LINTECcommunicatesandcollaborateswithNPOsandNGOsworkingtosolvevarious

socialandenvironmentalissues,therebyparticipatingine�ortsaimedatcreatingabettersociety.

CommunicationwiththeMedia

MediaRelations

CommunicationwithLocalGovernments

CommunicationwithStudents/Industry-Academia-

GovernmentCollaboration

CommunicationwithNGOs/NPOs

SocialContributionInitiatives

MainAwardsforActivities

KumagayaPlant

Aprizeatthe31stVolunteerFire�ghtingTeamInitialFire�ghtingDrillCompetition

MishimaPlant

ShikokuChuoChamberofCommerceandIndustry:SuperiorEmployeeAward

EhimePrefecturePulp&PaperIndustrialAssociation:SuperiorEmployeeAward

AkaihaneEhime:LetterofgratitudefordonationdatedFebruary20,2023

ShinguPlant

Challenge100 Campaign:Twoteams★

ChibaPlant

CommendationbytheDirectoroftheChibaLaborBureauforexcellentbusinesssites,organizations,andpersonsofmerit

relatingtohealthandsafetyonOctober28,2022:EncouragementAward(safetymeasures)

https://lintec.cetusvn.net/sustainability/social/community/#co01


HeadO�ce

Receivedthe75thTokyoFireDepartmentAnniversaryAwardfromtheItabashiFireStationonMarch9,2023

Receivedacerti�cateofcommendationfromtheItabashisocialwelfarecouncilforLINTEC’scontributiontopromotingregional

welfarethroughdonations.

TatsunoPlant

Challenge100 Campaign:Threeteams★

Participatedinthe15thVolunteerFire�ghtingCompetitionbytheTatsunoDisasterPreventionAssociationonNovember9,2022

Indoorhydrantsection:�rstplaceExtinguishersection:secondplace

Challenge100:Aneventhostedbyautomobile-relatedorganizationsinHyogoPrefectureandsupportedbytheHyogo

PrefecturalPolice.Teamsof10peoplechallengearecordofnoaccidentsandnoviolationsfor100days,andtheteamsthat

achievethetaskareawarded.

★



Truetoitscompanymotto,“SincerityandCreativity,”theLINTECGroupviewscomplianceandcorporateethicsasitsmost

importantmanagementthemes.

TheGroupalsorecognizesthemasthebasisofCSR,andisaccordinglystrengtheningitsmanagementsystem.

RelatedSDGs

Sustainability

GovernanceReport

CorporateGovernance

CorporateGovernanceSystem

CompliancewiththeCorporate

GovernanceCode

CorporateO�cers

RemunerationofCorporateO�cers

PursuingStrategicCSRPractice

SustainabilityPromotionSystem

LegalEducationforTopManagement

andEmployees

Compliance

GlobalSurveysonHumanRightsand

LaborStandards

CompliancewiththeAntitrustLaw&

PreventionofCorruption

IssuingLegalNewsletter

AwarenessRaisingwiththe

ComplianceGuidelines

FosteringSenseofEthics

TaxCompliance

RiskManagement

EstablishingGroup-wideBCMS

InformationSecurity

EstablishingtheCounselingDesk(for

GobalWhistleblowingsystemand

HarassmentConsultation)

https://lintec.cetusvn.net/sustainability/governance/corporate/
https://lintec.cetusvn.net/sustainability/governance/compliance/
https://lintec.cetusvn.net/sustainability/governance/risk/


TheLINTECGroupregardsthebasicsofcorporategovernancetobethepracticeofthoroughgoingcompliance,maximum

managementtransparency,awarenessofcorporateethics,rapiddecision-making,ande�cientadministrationofbusiness

operations.TheLINTECGroupaimstoincreaseitscorporatevalueandcommonbene�ttoshareholdersbycontinuallyimprovingits

corporategovernance.

Fororganizationaldesign ,LINTEChaschosentobeacompanywithanauditandsupervisorycommittee ,andappointsdirectors

asAuditandSupervisoryCommitteememberstoenhancethefunctionofsupervisingtheBoardofDirectors,withtheaimsof

steppingupcorporategovernanceandimprovingmanagementfurther.

Thecompanyhas12directors,threeofwhomaremembersoftheAuditandSupervisoryCommittee.Also,LINTEChas�veoutside

directors(threemenandtwowomen),includingfourindependentoutsidedirectors(twomenandtwowomen).Ofthesefour,two

directors(onemanandonewoman)serveasAuditandSupervisoryCommitteemembers.Withtheadoptionoftheexecutiveo�cer

system,LINTECseparatesthefunctionofdirectorsinchargeofmakingdecisionsonimportantmanagementissuesfromthatof

executiveo�cersinchargeofbusinessoperations.

Inaddition,theNominationandCompensationCommittee(comprisingallindependentoutsidedirectorsandallrepresentative

directorsaswellasexternalexperts,withamajorityofmembersbeingindependentoutsidedirectors;chairedbyanindependent

outsidedirector)hasbeenestablishedasanadvisorybodyfortheBoardofDirectors.Thecommitteechecksthevalidityof

remunerationandpersonnela�airsofcorporateo�cers,aswellasmakesgeneralrecommendationsoncorporategovernance.

Furthermore,LINTEChasestablishedasustainabilitypromotionsystem.UndertheSustainabilityCommittee,whichischairedbya

representativedirectorandincludesalloutsidedirectorsamongitsmembers,committeesonESG,SDGs,riskmanagement,andso

onandtheirsubcommitteesareestablished.Eachcomprisessta�membersfromawiderangeofdepartmentswhocarryout

activitiesfromacompany-wideperspectivetoachievegrowthtogetherwithsociety.

Ofthe12directors,twoareintheir70s,sevenareintheir60s,andtheotherthreeareintheir50s.

AsofApril1,2023

GovernanceReport

CorporateGovernance

CorporateGovernanceSystem

★1 ★2

Organizationaldesign:Determiningthestructureoforganizations(e.g.,shareholdermeeting,boardofdirectors)inchargeof　

decision-makingoroperationofajoint-stockcompany

★1

Acompanywithanauditandsupervisorycommittee:Astockcompanywhereitsauditandsupervisorycommittee,

comprisingmorethanthreedirectors(withoutsidedirectorsasamajority)ascommitteemembers,auditsandsupervises

howdirectorsadministerbusinessoperations

★2

CorporateGovernanceSystem



LINTECcomplieswiththeCorporateGovernanceCode.Thusfar,referencingthecode,thecompanyhastakenvariousmeasures,　

suchastheimplementationofPDCAcyclesthroughevaluatingthee�ectivenessoftheBoardofDirectors,andtheestablishmentof

theNominationandCompensationCommittee.LINTECwillcontinuetocomplywithandimplementtheCorporateGovernance

Code.Inlightofsocialcircumstancesandtheprogressofitsinitiatives,topmanagementandoutsidedirectorsofLINTECalsohold

discussionsonareasofde�ciencytocontinuethecompany’simprovemente�orts.

FY Majoractions

2004

2006

2008

2011

2015

2018

CompliancewiththeCorporateGovernanceCode★

CorporateGovernanceCode:AcompilationofkeyprinciplessetoutbytheFinancialServicesAgencyandTokyoStock

ExchangeintheformofacodethatlistedcompaniesinJapanareexpectedtocomplywithasameansofenhancing

corporategovernance.

★

Actionstakentoenhancecorporategovernance

Appointedanoutsidedirector,�rstinthecompany

EstablishedtheAuditO�ce

Reformedtheexecutivecompensationsystem(abolishedretirementbene�tsand

introducedstockoptions)

EstablishedtheRemunerationAssessmentAdvisoryMeeting(tocheckthevalidityof

remunerationofcorporateo�cers)

EstablishedCSRManagementO�ce

Increasedthenumberofoutsidedirectorsfromonetotwo

Adoptedtheexecutiveo�cersystem;decreasedthenumberofdirectorssigni�cantly

from18to10

Shiftedtoacompanywithanauditandsupervisorycommittee(fromacompany

withaboardofauditors)

Setthenumberofboardmembersat16(includingfourdirectorsservingasAuditand

SupervisoryCommitteemembersandfouroutsidedirectors)

CompliedwithprinciplesoftheCorporateGovernanceCode

Reformedtheexecutivecompensationsystem(forthelong-termincentiveplan,

replacedstockoptionswithrestrictedstocksinordertoencouragedirector’sholding

oftreasurystocks)

Abolishedthebuyoutcountermeasure(anti-takeovermeasure)

EstablishedtheCorporateGovernanceCommittee,comprisingtwoindependent

outsidedirectorsandarepresentativedirectorandchairedbyanindependent

outsidedirector,asanadvisorybodyfortheBoardofDirectorstocheckthevalidity

ofremunerationandpersonnela�airsofcorporateo�cers(Remuneration

AssessmentAdvisoryMeetingwasdissolvedasaresult)



FY Majoractions

2021

Corporateo�cer

type

Total

remuneration

(Millionsof

yen)

Totalremunerationbytype

(Millionsofyen)
Numberof

people

receiving

remuneration
Basic

remuneration
Bonuses

Restricted

stocks

Directors

(excludingAudit&

Supervisory

Committee

membersand

outsidedirectors)

289 206 54 28 6

Directors

(Audit&

Supervisory

Committee

members)

(excludingoutside

directors)

21 21 - - 1

Outsideo�cers 44 44 - - 5

AsofMarch31,2023

Increasedthenumberofoutsidedirectorsfromfourto�ve

Increasedtheproportionofindependentoutsidedirectorstoone-third(fouroutof

12)

EnhancedtheconstitutionandfunctionoftheCorporateGovernanceCommitteeto

mandatethatit:becomprisedofallindependentoutsidedirectorsandall

representativedirectors,withtheremainderofmembersbeingexternalexperts;

haveindependentoutsidedirectorsinthemajority;andbechairedbyan

independentoutsidedirector.Itsfunctionistocheckthevalidityofnominationand

remunerationofcorporateo�cersandmakegeneralrecommendationsoncorporate

governance

CorporateGovernanceCommitteerenamedNominationandCompensation

Committee

CorporateO�cers

CorporateO�cers

Clickabovetogotothecorrespondingpage.Note:

RemunerationofCorporateO�cers

1.Totalremunerationbycorporateo�certype,remunerationtype,andnumberof

o�cersincluded

https://www.lintec-global.com/ir/management/brief/


（1） Directorremuneration(excludingoutsidedirectorsandAudit&SupervisoryCommitteemembers)

Remunerationofdirectors(excludingoutsidedirectorsandAudit&SupervisoryCommitteemembers)consistsofthreetypes:

basicremuneration,bonuses,andrestrictedstock.

Bonusesareo�eredasshort-termincentivesandpaidinamountsadjustedbasedonconsolidatedbusinessresults.

Restrictedstockiso�eredaslong-termincentives,lookingtoincreasedirector’smotivationforraisedsharepricesand

corporatevalue.

TheamountsofremunerationaredecidedbytheBoardofDirectorsinaccordancewiththeCompany’sinternalruleson

directorremuneration,withintotalsapprovedattheGeneralMeetingofShareholders.Withtheaimofimprovingobjectivity

andtransparency,theNominationandCompensationCommitteehasbeenformedasanadvisorybodytotheBoardof

Directorstoprovideadviceandrecommendations.

（2） Outsidedirectorremuneration(excludingAudit&SupervisoryCommitteemembers)

TheamountsofremunerationaredecidedbytheBoardofDirectorsinaccordancewiththeCompany’sinternalruleson

directorremuneration,withintotalsapprovedattheGeneralMeetingofShareholders.

（3） Directorremuneration(Audit&SupervisoryCommitteemembers)

TheamountsofremunerationarediscussedanddecidedbytheAudit&SupervisoryCommitteeinaccordancewiththe

Company’sinternalrulesondirectorremuneration,withintotalsapprovedattheGeneralMeetingofShareholders.

2.Policyregardingdecisionsonamountsofdirectorremuneration



ManystakeholderssupportthebusinessoftheLINTECGroup.Tomeetthesestakeholders’expectationsandbetrustedbythem,all

LINTECGroupemployeesactivelyconductCSRactivitiescenteredonthecompanymotto,“SincerityandCreativity,”andin

accordancewiththe“LINTECWAY,”whichisanimportantvaluesupportingthecompanymotto,theBasicCSRApproaches,andthe

LINTECGroupComplianceGuidelines.

TomaterializethekeyinitiativesoftheLINTECSUSTAINABILITYVISION2030(Abbreviation:LSV2030),thelong-termvisioncovering

theperiodfromApril2021,weestablishedasystemtopromoteinitiativesrelatedtoESGandtheSDGsandreviewedtheGroup’s

issuesofmateriality.Goingforward,wewillsetKPI forthematerialissuesandengageinstrategicsustainabilitypromotion

activitiesbyimplementingthePDCAcycle.Inaddition,theGrouppromotesbusinessoperationsandCSRactivitiesbasedon

internationalstandardsbyparticipatingintheUnitedNationsGlobalCompactandreferringtoISO26000(Guidanceonsocial

responsibility).

AsofApril1,2023

Committees,subcommittees

Committee

chairpersons,

executiveo�cers

inchargeof

promotion

Positionname

SustainabilityCommittee MakotoHattori
RepresentativeDirector,President,CEO

andCOO

SustainabilityDisclosureSubcommittee YoichiShibano

Director,ManagingExecutiveO�cer,

ExecutiveGeneralManager,

AdministrationDivision

EnvironmentalCommittee HiroyukiMatsuo

Director,ManagingExecutiveO�cer,

ExecutiveGeneralManager,Production

Division,andinchargeoftheQuality

AssuranceDivisionandtheEnvironment

&SafetyDivision

GovernanceReport

CorporateGovernance

PursuingStrategicCSRPractice

★

Keyperformanceindicator(KPI):KPIareimportantindicatorsrelatedtoorganizationalstrategies,andquantitatively

measureprogresstowardtargets.

★

SustainabilityPromotionSystem



TCFDSubcommittee HiroyukiMatsuo

Director,ManagingExecutiveO�cer,

ExecutiveGeneralManager,Production

Division,andinchargeoftheQuality

AssuranceDivisionandtheEnvironment

&SafetyDivision

Social&GovernanceCommittee

Tsunetoshi

Mochizuki

Director,SeniorManagingExecutive

O�cer,ExecutiveGeneralManager,

GeneralA�airs&HumanResources

Division

YoichiShibano

Director,ManagingExecutiveO�cer,

ExecutiveGeneralManager,

AdministrationDivision

CorporateEthicsSubcommittee
Tsunetoshi

Mochizuki

Director,SeniorManagingExecutive

O�cer,ExecutiveGeneralManager,

GeneralA�airs&HumanResources

Division

SocialContributionSubcommittee ToshimiSugaya

ManagingExecutiveO�cer,Deputy

ExecutiveGeneralManager,Business

AdministrationDivisionandExecutive

GeneralManager,ConvertedProducts

Operations

Diversity&WorkStyleReform

PromotionSubcommittee

Tsunetoshi

Mochizuki

Director,SeniorManagingExecutive

O�cer,ExecutiveGeneralManager,

GeneralA�airs&HumanResources

Division

CorporateRiskManagement

Committee
TakeshiKaiya

Director,SeniorManagingExecutive

O�cer,ExecutiveGeneralManager,

BusinessAdministrationDivision
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TakeshiKaiya

Director,SeniorManagingExecutive

O�cer,ExecutiveGeneralManager,

BusinessAdministrationDivision

KeitaKimura

ExecutiveO�cer,ExecutiveGeneral

Manager,OsakaBranchO�ce,Business

AdministrationDivision,inchargeof
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LINTECprovidesmanagement-levellegaltrainingfordirectorsandexecutiveo�cerstopromoteunderstandingofcorporatelegal

a�airs.In�scal2022,thethemeswere“RecentLegalTopics(StatusofExerciseofVotingRightsatGeneralMeetingsofShareholders,

etc.)”inSeptemberand“Latesttrendsindisclosure(SustainabilityInformationDisclosure,etc.)”inDecember.

Foremployees,legaltrainingforsalespersonnelhasbeeno�eredonanongoingbasissince�scal2018,andlegalcourseshavebeen

incorporatedintoannualrank-speci�cgrouptrainingfornewmanagersandnewsupervisors.WealsopublishLegalNewssixtimes

ayear,whichdisseminatesawiderangeoftimelylegal-relatedinformation,suchasexplanationsofrecentlegalamendmentsand

introductionofviolationcases.

Thesetrainingprogramsandinformationsharingaredesignedtoincreaseemployees’sensitivityto“legalrisks”thatmaylurkin

theirdailybusinessactivities,andtocreateacorporateculturethatenablesearlydetectionandresponsetorisks.

LegalEducationforTopManagementandEmployees



Month Target Description

June-November

2022
Salespersonnel

Legaltrainingforsalespersonnel(totalof

sixsessions)

August2022 Plantsandsaleso�ces

Brie�ngontheActagainstDelayin

PaymentofSubcontractProceeds,Etc.to

Subcontractors

September2022 Directorsandexecutiveo�cers Recentlegaltopics

October2022 Newmanagers
Legalrisksthatyoushouldknowaboutas

amanager

November2022 Newsupervisors
Legalrisksthatyoushouldknowaboutas

asupervisor

December2022 Directorsandexecutiveo�cers Latesttrendsindisclosure

Legaltrainingprovidedin�scal2022

RelatedData

OutsideDirectors

OutsideDirectors

ClickabovetogotoInvestorRelationspage.Note:

NumberofBoardofDirectorsmeetings

Numberofmeetings:14

Attendanceofdirectors:100%

Attendanceofoutsidedirectors:100%

NumberofAudit&SupervisoryCommitteemeetings

Numberofmeetings:13

Attendanceofcommitteemembers:100%

Attendanceofoutsidecommitteemembers:100%

https://www.lintec-global.com/ir/management/brief/


AllemployeesattheLINTECGrouparecommittedtodiscipliningthemselvesbasedontheCompanymottoof“Sincerityand

Creativity.”“Complianceself-checksheet”and“compliancetrainingmaterials”arepublishedintheLINTECintranet.Allemployees

usethesematerialsforcheckingtheirconductandconductingcompliancelearningactivitiesintheirdepartments.

Foro�cersandmanages,riskidenti�cationchecksareconducted.

TheLINTECGroupconductsasurveyonceayeartomonitorworkingconditionsandhumanrights.

Thesurveycoversawiderangeofitems,includinglegalcompliance,eliminationofdiscrimination,respectforhumanrights,

underageemployeeprohibited,prohibitionofforcedlabor,wages,workinghours,dialogueandnegotiationwithemployees,safe

andhealthyworkingenvironments,andhumanresourcedevelopmentandotheritems.

AsaresultofthesurveyinFebruary2023 ,itwascon�rmedthatallsitescomplywithlocalandregionallawsandregulations,that

theLINTECGroupComplianceGuidelinesarewellunderstoodbyemployees,andthatLINTECemployeesworkinahealthyandsafe

workingenvironmentwheretheirfundamentalhumanrightsarerespected.Wewillcontinuethisregularsurveyeveryyearto

understandourcurrentconditions,andimprovethem.

★Fordetaileddata,

In2013,theLINTECGroupcreatedanAntitrustLawComplianceManual,copiesofwhichwerehandedouttoemployeesatsales

divisions.TheGroupalsoprovidedrelevantguidancetosalespersonsduringlegaltrainingsessions,speci�callyreferringto

reportedcasesofviolationsatothercompaniesinvolvingcartelformationandresalepricemaintenanceagreements.

InDecember2019,wepublishedaManualforCompliancewiththeAntitrustLawandtheActagainstDelayinPaymentof

SubcontractProceeds,Etc.toSubcontractors,whichisacompletelyrevisedversionoftheaforementionedmanual.Thenew

manualwasdistributedtomanagers,includingthoseofGroupcompanies.

Moreover,inMarch2020,wecompiledaListofDo’sandDon’ts,whichillustratespotentiallegalrisksexistingineverydayduties.

TheGroupalsoworkstopreventbriberyandcorruption,incorporatingthetopicintotheComplianceGuidelines,abooklet

distributedtoemployeestoraisetheircomplianceawareness.

TheLINTECGroupissuedLegalNews(Vol.46-51)fromApril2022toMarch2023toprovidelegalinformationtoemployees.Wealso

conducte-learning(onceayear)toensurethatthecontentoflegalnewsbecomes�rmlyestablished.

Issuance No. Title

May2022 46
RecentviolationcasesrelatedtotheActonProhibitionofPrivate

MonopolizationandMaintenanceofFairTrade

August2022 47
AmendmentoftheWhistleblowerProtectionActandrevisionofour

whistleblowingsystem

December2022 48 WhatistheInvoiceSystem?

GovernanceReport

Compliance

GlobalSurveysonHumanRightsandLaborStandards

★

clickhere

CompliancewiththeAntitrustLaw&PreventionofCorruption

IssuingLegalNewsletter

LegalNewsIssuedinFiscal2022

https://lintec.cetusvn.net/sustainability/verification/


December2022 49

Activitiesthatrequireattentioninrelationtotheintroductionofthe

InvoiceSystem(RisksfromtheperspectivesoftheActagainstDelayin

PaymentofSubcontractProceeds,Etc.toSubcontractorsandtheAct

onProhibitionofPrivateMonopolizationandMaintenanceofFair

Trade)

January2023 50
Ifaformeremployeeasksmetosendhim/herinternaldocuments,isit

okaytosendthem?

March2023 51 SummaryofnewsfromApril2022toMarch2023

TheLINTECGrouphaspublishedasmallbookletontheComplianceGuidelines,whichdescribesemployees’codeofconduct.To

ensurethatouroverseasemployeescanactwiththesameawareness,wehavetranslatedthebookletintosixlanguages in

additiontotheJapaneseversionanddistributedittoallemployees.Furthermore,weconductCSRstudysessionsusingthe

ComplianceGuidelines.

Target Numberofparticipants

LINTECCORPORATION
2,707employees

(IncludingthesessionheldattheInaTechnologyCenterinMarch2022)

GroupcompaniesinJapan

7companies/363employees

(IncludingthesessionheldatLINTECCUSTOMERSERVICE,INC.inMarch

2022)

“RinriKawaraban”,whichstartedin�scal2006,isanintranetethicsnewscolumnfeaturingsenryu

(shorthaiku-likepoems)withanadditionalexplanationtofamiliarizeemployeeswithstandards

forethicsandconduct.Thepoemsarecompiledintoabiennialbooklet,“RinriKawaraban

MamotteMasuka?”whichisnotonlyusedinternallybutalsointroducedtosuppliersand

customers.

InMarch2023,wepublishedthebooklet“RinriKawarabanMamotteMasuka?”Vol.13and

distributedittoallGroupemployeesinJapan.Weissuethisbooklet,whichfeaturesthethird

generation“etiquettepatroldog”character,Mebuki,undertheconceptofmakingcorporate

ethicseasiertounderstandandpractice.

AwarenessRaisingwiththeComplianceGuidelines

★1

LINTECGroupCodeofConduct

CSRStudySessionsConductedinFiscal2022

★2

Sixlanguages:English,Chinese(simpli�edandtraditionalcharacters),Korean,Thai,Malay,andIndonesian.★1

GroupcompaniesinJapan:LINTECCOMMERCE,INC.;LINTECSIGNSYSTEM,INC.;SHONANLINTECKAKO,INC.;LINTEC

SERVICES,INC.;LINTECCUSTOMERSERVICE,INC.;PRINTEC,INC.(currentlythePrintecDivisionofLINTECSIGNSYSTEM,

INC.);andTOKYOLINTECKAKO,INC.

★2

FosteringSenseofEthics

https://lintec.cetusvn.net/sustainability/policy/compliance/


Basedonthespiritofthecompanymotto,“SincerityandCreativity,”theLINTECGroupproperlypaystaxesincompliancewiththe

lawsandregulationsstipulatedbythecountriesorregionswhereitsbusinesssitesarelocated,orbythecountriesorregions

concerned.Topracticetheproperperformanceofaccountingprocedures,whichformthebasisofappropriatetaxpayments,we

havedistributedtheComplianceGuidelines(publishedinsevenlanguages)toallGroupemployees,inordertoraisetheir

awarenessandensurethatourdailytransactionsarecarriedoutinaproperandlawfulmanner.

Wedonotconducttransactionsthatarenotrelatedtoourcorebusinessbutintendedsolelyfortaxreduction.Incasesof

uncertaintyovertheinterpretationoftaxlaws,weseektheadviceofexternalprofessionals.

Ifdoubtsremain,weseekpriorconsultationwiththetaxauthoritiesconcernedtoensurethatwecanpaytaxesappropriately.

WithregardtotransactionsbetweenGroupcompaniesintwoormorecountries,westrivetoappropriatelydistributepro�ts

betweenthecountriesorregionswherethesecompaniesoperate,soastomitigatetransferpricingtaxrisks.

TaxCompliance



TheLINTECGroupestablishedtheCorporateRiskManagementCommitteeinApril2018tofurtherenhanceitsriskmanagement

system.Thecommitteeiscomprisedofexecutivegeneralmanagersand,generalmanagersthatreportdirectlytothepresident,and

committeemeetingsareheldperiodically.

WerevampedandstrengthenedoursustainabilitypromotionsysteminApril2021,andrede�nedthepurposeofthecommitteeas

“tocomprehendbusinessrisksandopportunities,establishpoliciestorespondtothem,andimplementandverifythepolicies

withinthecorporatestructure.”

Agendaitemsbroughtupbyeachmemberandinformationbasedonannualriskclari�cationbymanagers,etc.constitutethemain

componentsoftheinputtothecommittee.

TheactivitiesofthecommitteehaveconventionallybeenreportedtotheBoardofDirectorseveryquartertoshareinformationand

receiveinstructions.Incollaborationwithothercommittees,wewillcontinuetointensifyoure�ortstoimproveourrisk

managementability,andgrasptherisksandopportunitiesinatimelymanner,tofacilitatethesustainablegrowthoftheLINTEC

Group.

LINTECCORPORATION,TOKYOLINTECKAKO,INC.,andLINTECSPECIALITYFILMS(TAIWAN),INC.havedevelopedaBCP toallow

themtominimizehumancasualtiesandresumebusinessasearlyaspossibleafteranearthquakeorotherdisaster.

Becomingcerti�edunderISO22301 inMarch2014,weareoperatingtheBCMStomaintainandimprovetheBCP.

Wewillmakecontinuede�ortstosharetheBCMSamongemployeestoinitiateandenhanceactivities.

Employeesateachsiteplanandconductdrillsaccordingtothebusinessandcharacteristicsofthesite.Detailsofdrillsatallsites

aresharedviatheintranet.

[Disasterdrill]

AgatsumaPlantinJune2022

GovernanceReport

RiskManagement

EstablishingBCMS★1

★2

★3

BCMS:BCMSstandsforaBusinessContinuityManagementSystem.Itisamanagementtechniquetodevelopabusiness

continuityplan,basedontheunderstandingofthecurrentconditionsoftheorganization,toensurethatthebusinessesare

continuedintheeventofaseriousincidentthatwillormayhavegraveimpactonmajorproducts/servicesofthe

organization.Drillsarealsoperformedtovalidatethee�ectivenessoftheBCP.

★1

BCP:BCPstandsforaBusinessContinuityPlan.Itisaplandevelopedinadvancetoenabletheminimizationofdamageand

thecontinuationorearlyresumptionofbusinessintheeventthatacompanyencountersanemergencysituationsuchasan

accidentordisaster.

★2

ISO22301:AninternationalstandardforBCMSthatacorporationororganizationshouldfollowinestablishingand

e�ectivelyoperatingasystemtoprepareforearthquake,�re,troubleintheITsystem,�nancialcrisis,bankruptcyof

supplier,pandemic,orothernaturaldisasteroraccident.

★3

BCMSDrill



[Emergencyevacuationexercise]

TatsunoPlantinOctober2022

Forallemployees,LINTECprovidesBCMSstudysessionsonthebasicsofBCMSasane-learningprogramthreetimesayear.

BCMSoperationateachsiteischeckedbyinternalaudits.InadditiontointernalauditsconductedbytheBCMSsecretariat,mutual

siteauditsareconductedtoprovideemployeeswithopportunitiestolearnaboutinitiativesatothersitesandhelpeachother

improve.

SuggestionsandimprovementproposalsfromemployeesarediscussedattheBCMSCouncilandre�ectedinourinitiatives.Council

meetingsareheldopenly,broadcastateachsiteusingtheonlinemeetingsothatemployeescanwatchthem.

VOICE MyNextStage

EmployeesattheSendaiBrancharewellawareoftheimportanceofthedisasterresponse,

asweexperiencedtheGreatEastJapanEarthquakein2011.Wehavethereforebeen

conductingBCMSactivitieswithafocuson“enablingeachemployeetotakenecessary

actionswithouthesitationincaseofemergency.”

In2022,weconductedadisasterprevention/proceduresawarenesstest,con�rmedour

evacuationroute,andcarriedouttheShakeOutdrill .

Inthedisasterprevention/proceduresawarenesstest,weincludedquestionsondocument

storageaswellasdetailsonnewlyestablishedorrevisedproceduresinadditionto

questionsrelatedtogeneraldisasterpreventionknowledge,sothatallBranchemployees

understandtheprocedures.Wearealsomakingimprovementstotheproceduresbasedon

variousfeedbackreceivedfromparticipants.

Wecon�rmedtheevacuationroutebywalkingtotheactualevacuationsitetocheckhow

longittakestogetthereandidentifypossibledangerousspots.Thisenabledustomake

updatestosecuretheoptimalroute.

WehavebeenparticipatingintheShakeOutdrillconductedbySendaiCityeveryyearsince

2018tohelpemployeesunderstandtheinitialstepstotakewhenanearthquakeoccursand

howtoprotectthemselves.

Wewillcontinuetomakee�ortssothatallofusattheSendaiBranchcanactively

participateinBCMSactivities.

KaoriMoriya

SendaiBranch

LINTEChasdevelopedInformationSecurityManagementRules,andconductsaninternalauditeveryyearateachdepartment

basedontheInformationSecurityOperationalRulesandInternalAuditChecklist.

Since2021,LINTEChasbeenperforminganinformationsecurityself-auditaspartofitse�ortstopromoteunderstandingandraise

awarenessamongemployeesconcerninginformationmanagement.

Giventhatinappropriatepostingshavebecomeasocialissue,LINTECprovidescomprehensiveeducationthatincludespointsto

notewhenusingsocialmediainapersonalcapacity,aswellasinternalrulesoninformationmanagement.

BCMSStudySessions

ImprovementE�orts

★

ShakeOutdrill:Adrilltolearnthesafetyactionsof“Drop,Cover,andHoldOn.”★

InformationSecurity



TheLINTECGrouphasahelpline(globalwhistleblowingsystem)toenableemployeestoreport,withoutanydisadvantage,any

seriouslegalorethicalviolationsthattheyidentify.LINTECaddedathird-partylawyertothehelplinesystemtofacilitateprompt

investigationswhileprotectingreportersandreporteddetails.Instructionsonhowtousethehelplineareprovidedinthe

ComplianceGuidelinetoraiseawarenessofthehelplineacrosstheGroup.

LINTECestablisheditsharassmentcounselingdeskinMay2019,andoperatesitappropriatelytoimproveworkplaceenvironments.

Thisisasystemunderwhichemployeescandirectlyconsultspecialists,includingclinicalpsychologists.Itsobjectiveistohelp

resolveharassmentandotherworkplaceissuesthroughcooperationbetweenspecialistsandtheHumanResourcesDepartment.

EstablishingtheCounselingDesk(forGobalWhistleblowing

SystemandHarassmentConsultation)



OneoftheLINTECGroup’sinitiativesunderthekeythemesofitslong-termvision,LINTECSUSTAINABILITYVISION2030(LSV2030),

istocontributetoachievingSDGsthroughitsbusinessactivities.

Basedonthecompanymottoof“SincerityandCreativity,”weconsiderSDGsasourcorporateresponsibilityforthenextgeneration,

andwewillcontinuetomakee�ortstoachievethem.

StandsforSustainableDevelopmentGoals,whichwereadoptedbytheUnitedNationsin2015.TheSDGscomprise17goalsand169

targetstobeachievedby2030asasetofcommongoalsfortheinternationalcommunity.ToachievetheSDGsby2030andthereby

realizeabetterworld,variouscountriesandentitiesaroundtheglobeareexpectedtoholddiscussionsandtakeaction.

AttheLINTECGroup,multipledepartments,includingtheSustainabilityPromotionO�ceandCorporateStrategicO�ce,worked

togethertore-identifymaterialityin2021andlinkthemtohighlyrelevantSDGs.

Asaresult,werecognizedtheneedtoexpandtheareasinwhichwecancontributetowardsolvingsocialissuesthroughour

businessactivities,whileonceagainexploringfundamentalsolutionsfortheirenvironmentalimpact.

Sustainability

SDGs-relatedInitiatives

Highlightarchive:DialogueonSDGs-ToAchieveSustainableGrowthwithSociety

WhataretheSDGs?

RelationshipBetweenSDGsandMateriality

MaterialityandKPI

https://lintec.cetusvn.net/sustainability/special/archive/special2020/
https://lintec.cetusvn.net/sustainability/philosophy/#philosophy04


TheLINTECGroupisworkingtocontributetotherealizationofasustainablesocietybyplacingimportanceonenablingour

employeestoproactivelythinkandtakeactions.

Aspartofourinitiatives,in2018,LINTECestablishedtheSDGsCommittee,comprisedofcross-organizationalmembers,andsince

then,thecommitteehasbeencarryingoutvariousactivities.

Membersofthecommitteehavebeenlearningandpracticingtheirrolestoproactivelythinkandtakeactionsthroughlecturesand

groupworksessionsonSDGsandsolutionsforsocialissues.

Atouroverseasgroupcompanies,werecognizedtheneedtostartwithinitiativestoraiseawarenessofSDGs;therefore,in�scal

2022,wehaddiscussionsonSDGswithLINTECADVANCEDTECHNOLOGIES(TAIWAN),INC.,PT.LINTECINDONESIAandLINTEC

(THAILAND)CO.,LTD.,andconsideredhowtheiractivitiesareconnectedtoSDGs.Goingforward,wewillsetupsimilaropportunities

witheachofourgroupcompaniessothattheycanproactivelythinkandtakeactionsaccordingtotheirlocalcircumstancesand

businessenvironment.

Inaddition,wearepromotingvariousinitiativestodisseminatetheideathate�ortsregardingSDGsarenotspecialactionsbut

ordinaryones,bysettingupopportunitiestoexplainSDGsandourinitiativestogetherwithourSalessta�inaccordancewith

customerrequests.

ActivitiesoftheSDGsCommitteehavebeenreportedtotheSustainabilityCommitteebytheo�cerinchargeofpromotingSDGs

since2020,andfeedbackisobtainedtoensurethatthecommitteeisoperatedwithenhancedparticipationofmanagement.In

November2022,thecommitteeheldaproposalmeetingwithmanagement,andcommitteememberswhohadbeenactive

memberssincethepreviousyearproposedbusinessideasforsolvingsocialissues.Inaddition,inordertoraiseawarenessofSDGs

withinthecompany,thecommitteereportedactivitiesthatledtotheproposalsateachstagetodepartmentstowhichthe

committeemembersbelong,andhelpedtofacilitatecommunicationwiththemembersandemployeesoftheirdepartments.

Furthermore,toconveytheconceptthatSDGsareordinaryandnotsomethingspecial,thecommitteepublishedawallnewspaper

inJapaneseandEnglishaftereachmeetingandposteditontheinternalbulletinboardandtheIntranettocommunicate

informationonlecturesandactivitiesrelatedtoSDGs.

Agroupthathasbeenworkingtoimplementabusinessideathatwasspeci�edasanitemforongoingconsiderationattheproposal

meetingin2020pursuedthefeasibilityoftheideathroughmarketresearchanddemonstrationseventhoughexternalcontactwas

restrictedunderthepandemic.Consequently,inthebrie�ngsessionformanagementheldinDecember2022,thegroupindicateda

courseofactiontoexplorewaystocommercializetheideabyworkingwithanexistingdepartmentinchargeofgeneratingnew

business.

Startingfromthecommittee,weareexpandingourinitiativeswhilereinforcingcooperationwithexistingdepartments,andwewill

continueouractivitiesbyrecruitingnewmembers.

MemberswhoservedontheSDGsCommitteecontinuedworkingontheirbusiness

ideasbeyondtheirtermsofo�ce,collaboratedwithotherdepartmentswithinthe

companyaswellasexternalparties,andcameupwith“papermixedwithJapanese

eelgrass,”whichwasdeterminedtobebothapossiblesolutiontoissuesfacedby

companiesandorganizationsandasourceofnewvaluetobeprovidedbythe

company.

Japaneseeelgrass(Zosterajaponica),whichisatypeofseagrass,hasbeenunder

protectionfromtheperspectiveofpreservingmarinebiodiversityandsecuring

marineresources.Inrecentyears,itshabitathasbeenexpandinginsomeareasasa

resultofimprovedwaterqualityandotherfactors.However,becauseitshabitat

startedtospreadexcessivelytotheextentitwasdi�culttoco-existwith�sheries,the

seagrasswaspartiallycutdownandburned.

Tomakeuseoftheseagrassslatedtobeburnedanddisposedof,wearedeveloping

“papermixedwithJapaneseeelgrass”bydryingandpowderizingtheseagrass,and

applying“mixing”technology,whichisoneofourtechnologiesformanufacturing

specialtypaper.

Pleaseseethewebsitebelow.

DriedandpowderizedJapaneseeelgrassand

papermixedwithJapaneseeelgrass

ConceptofInitiatives,PromotionSystem

ActivitiesoftheSDGsCommittee

ExpansionofOurInitiatives

FisheriesPromotionColumnonFisheriesPromotionONLINE,publishedbythe

TokyoFisheriesPromotionFoundation(Japaneseversiononly)

https://lib.suisan-shinkou.or.jp/column/bluecarbon/14-morimotoy.html

https://lib.suisan-shinkou.or.jp/column/bluecarbon/14-morimotoy.html
https://lib.suisan-shinkou.or.jp/column/bluecarbon/14-morimotoy.html
https://lib.suisan-shinkou.or.jp/column/bluecarbon/14-morimotoy.html
https://lib.suisan-shinkou.or.jp/column/bluecarbon/14-morimotoy.html


VOICE MyNextStage

IhavebeeninvolvedintheoperationoftheSDGsCommitteeasasecretariatsince2018.

Oneofourgoalsistogeneratebusinessthatcontributestowardsolvingsocialissues,andI

amwellawareofhowdi�cultthatis.Amemberwhoservedonthecommitteeforthree

yearsfrom2018continuedworkingonhisideaafterreturningtohisdepartmentin�scal

2022,gainedsupportandcooperationwithinandoutsidethecompany,andcreateda

prototype“papermixedwithJapaneseeelgrass”thatcouldcontributetowardsolving

socialissues.Workingbehindthescenesasthesecretariat,Iwasdeeplymovedbythefact

thathecontinuedworkingonthisprojectwithoutgivingup,andthathecooperatedand

collaboratedwithanumberofstakeholderstopresenttheproposal.

Iwillcontinuetocarryoutactivitiestogeneratemorecaseslikethisoneandful�llmyrole

tosupportthecreationofbusinesswithgreaterimpactsothatwecancontributetothe

realizationofasustainablesociety.

TakehikoNishikawa

SustainabilityManagement

O�ce



Toful�llitsresponsibilityasaglobalcompany,theLINTECGroupispromotingcommunity-basedCSRactivitiesatgroupcompanies

inandoutsideofJapan.In�scal2022,theCOVID-19pandemicmeantthatrestrictionsonvariouseventsandactivitiescontinuedon

fromthepreviousyear,butsomeactivitieswereneverthelessheldwithabitofcreativeplanning.

Sustainability

CSRActivitiesatGroupCompaniesInsideand

OutsideofJapan

LINTEC(SUZHOU)TECH

CORPORATION

LINTECHANOIVIETNAMCO.,

LTD.

LINTECADVANCED

TECHNOLOGIES(TAIWAN),INC.

LINTECKOREA,INC. LINTECSPECIALITYFILMS

(KOREA),INC.

PT.LINTECINDONESIA

LINTECSPECIALITYFILMS

(TAIWAN),INC.

LINTECINDUSTRIES(MALAYSIA)

SDN.BHD.

LINTECINDUSTRIES(SARAWAK)

SDN.BHD.

LINTECSINGAPOREPRIVATE

LIMITED

LINTEC(THAILAND)CO.,LTD. LINTECSERVICES,INC.

LINTECSIGNSYSTEM,INC. MADICO,INC. VDI,LLC

https://lintec.cetusvn.net/sustainability/csroutsidejapan/index2.html#csroutsidejapan201
https://lintec.cetusvn.net/sustainability/csroutsidejapan/index2.html#csroutsidejapan202
https://lintec.cetusvn.net/sustainability/csroutsidejapan/index2.html#csroutsidejapan203
https://lintec.cetusvn.net/sustainability/csroutsidejapan/index2.html#csroutsidejapan204
https://lintec.cetusvn.net/sustainability/csroutsidejapan/index2.html#csroutsidejapan205
https://lintec.cetusvn.net/sustainability/csroutsidejapan/index2.html#csroutsidejapan206
https://lintec.cetusvn.net/sustainability/csroutsidejapan/index2.html#csroutsidejapan207
https://lintec.cetusvn.net/sustainability/csroutsidejapan/index2.html#csroutsidejapan208
https://lintec.cetusvn.net/sustainability/csroutsidejapan/index2.html#csroutsidejapan209
https://lintec.cetusvn.net/sustainability/csroutsidejapan/index2.html#csroutsidejapan210
https://lintec.cetusvn.net/sustainability/csroutsidejapan/index2.html#csroutsidejapan211
https://lintec.cetusvn.net/sustainability/csroutsidejapan/index2.html#csroutsidejapan212
https://lintec.cetusvn.net/sustainability/csroutsidejapan/index2.html#csroutsidejapan213
https://lintec.cetusvn.net/sustainability/csroutsidejapan/index2.html#csroutsidejapan214
https://lintec.cetusvn.net/sustainability/csroutsidejapan/index2.html#csroutsidejapan215


MACTACAMERICAS,LLC LINTECOFAMERICA,INC.

https://lintec.cetusvn.net/sustainability/csroutsidejapan/index2.html#csroutsidejapan216
https://lintec.cetusvn.net/sustainability/csroutsidejapan/index2.html#csroutsidejapan217


PeiTingRong

DeputyMinisterof

GeneralA�airs＆

LaborDepartment

Itisimpossibletopredictwhenandwhereaccidentssuchas

�resandsolventleaksmayoccur.Periodictrainingisnecessary

toraisethelevelofemergencymeasurestakenbyemployees

sothattheycanactcalmlyandwithoutpanicincaseofan

accident.

Everyyear,weconductdrillsonChineseFire�ghtingDay

(Novemberofeveryyear).In2022,weconductedresponse

drillsforreportingandcommunication,initial�re�ghting,

evacuationguidance,responsetochemicalleaks,and

informationprovisiontothe�rebrigade,andcheckedour

stockofemergencysupplies.Thetrainingreinforced

cooperationandcommunicationbetweendivisionsand

emergencyresponsecapabilitiesacrossthecompany.

Evacuationtoadesignatedemergency

evacuationsite

Drillsforrescueandrespondingtochemical

leaks

YoshihiroKojima

SalesManager

Wehaveconstructed�re�ghtinginstallations(sprinklers,

smokeducts,and�rewalls)inourcompanytocomplywith

Vietnam’srevised�relaw.

TheconstructionbeganinMarch2022andwewereableto

completethe�nalauditbytheauthoritiesandreceivethe

certi�cateofapprovalinApril2023.Wewillcontinueour

productionactivitieswithemployeesafetyasourtoppriority.

Constructionofa�reextinguishingtankfor

thesprinklersystem

Constructiononducts

Sustainability

CSRActivitiesatGroupCompaniesInsideand

OutsideofJapan

LINTEC(SUZHOU)TECHCORPORATION

LINTECHANOIVIETNAMCO.,LTD.



KoTsai-Chun

GeneralA�airs&

HumanResources

Department

Toraiseenvironmentalawareness,weinvitedcustomersto

viewenvironment-relatedvideosandwritedownenvironment-

relatedwishesoncardsatSEMICONTaiwan2022inSeptember

2022.InDecember,weplantedtreesaspartofourannualtree

plantingprogram,andhungcustomers’wishcardsfromthe

treebranches.Inaddition,asthetree-plantingsiteisexposed

tostrongwindandsunlight,amethodusingPETbottleswas

implementedforwateringthetrees.Wewillcontinuetoraise

environmentalawarenessofouremployeesthroughthese

activities.

Treeplanting

Hangingenvironmentalwishcardsontree

branches

ParkSung-Kyu

Manufacturing

Section3

InNovember2022,a“makingkimchiwithlove”volunteer

activitywasheldatthecompany.Approximately20employees

made50boxesofkimchiusing250Chinesecabbages.Together

with500kgofricepreparedbytheOnmaumAssociation ,they

weredistributedtoelderlypeoplelivingaloneandsingle-

parentfamiliesinthecommunitythroughacommunity

supportcenter.

Employeesspentmeaningfultime�lledwithheartfeltwishes

forlocalresidentstostaywarmthroughthewinter,evenduring

thepandemic.Throughthesesocialcontributionactivities,we

wanttocontinuegrowingasacompanytogetherwithourlocal

community.

50boxesofkimchiand500kgofricegivento

localresidents

Ji-HumLim

Planning

Management

Department

Everyyear,weconductharassmenteducationforall

employees,includingworkplacebullyingandsexual

harassmenteducationanddisabilityawarenessimprovement

education.In�scal2022,wefocusedoneducationrelatedto

bullyingintheworkplace,whichhasbecomeasocialissue.

Throughtheseprograms,ouremployeeswereabletobroaden

theirknowledgeandhorizons.

Aphotofromatrainingsession

LINTECADVANCEDTECHNOLOGIES(TAIWAN),INC.

LINTECKOREA,INC.

★

OnmaumAssociation:Avolunteergroupcomprisedof

ouremployees

★

LINTECSPECIALITYFILMS(KOREA),INC.



MohammadRevan

ReisalKosasih

QualityAssurance

Department

InOctober2022,weinvited15studentsandtwoteachersfrom

ournearbyMuhammadiyahvocationalhighschooltoanSDG

awarenessactivityattheplant.Whileimplementingmeasures

topreventCOVID-19infection,theparticipantsreceivedabrief

indoorlectureandthenengagedinlearningactivitiesrelated

totheenvironmentatabiotopesetupontheplant’spremises.

Throughthisprogram,studentswereabletounderstandthe

importanceofSDGactivities,andstudentsandteachers

providedfeedbackthattheyreallyenjoyedtheactivitiesatthe

biotopeandthattheyarenowmoreinterestedin

environmentalconservation.Allofusatthecompanyhopethat

theseactivitieswecarryoutinourneighborhoodcommunities

willcontributetowardachievingSDGs.

TreeplantingaspartofSDGawareness

activities

Fishingexperienceinthebiotope

Ching-ShyangTsai

GeneralA�airs

Section

InNovember2022,LINTECSPECIALTYFILMS(TAIWAN),INC.

andLINTECCORPORATION’sNiihamaPlantconducteda

satellitephonecallexercise.Elevenemployeesfromour

companyandeightfromtheNiihamaPlantparticipated.

Communicationwasveri�edthroughavarietyofmethods,

includingcallsbetweenlandlineandsatellitephones,and

betweensatellitephones,andallwerecon�rmedtofunction

withoutproblems.Itwasalsoagoodopportunityfor

employeesinTaiwanandJapantocommunicatewitheach

other.Wewillencouragemoreemployeestoparticipateinthe

exerciseandcontinuetrainingsothatwecanpromptlycontact

Japanintheeventofanemergency.

Satellitephonecallexercise

ANGPOONCHYE

System

Administrator,

Financial/Admin

InSeptember2022,theTPC(TrainingPromotionCommittee),

towhichIbelong,organizedatreeplantingactivityata

MangroveforestintheSouthSeberangPeraiDistrictofthe

stateofPenang.TohelppreventCOVID-19infection,30

employeesweredividedintotwogroups,whoplantedatotal

of150treesovertwodays.Wewillcontinuethisactivityto

conservetheenvironment.

Treeplantingactivity

Asignboardinstalledatthetreeplantingsite

PT.LINTECINDONESIA

LINTECSPECIALITYFILMS(TAIWAN),INC.

LINTECINDUSTRIES(MALAYSIA)SDN.BHD.



KevinBarnabas

Maintenance

Assistant

In2019,whenwemadeaplantertogetherwithSBC(Sarawak

BiodiversityCenter),webecameinterestedinSBC’sresearch

onthetraditionalcultureoftheindigenouspeopleofBorneo.

SBCisaresearchinstitutethatrunsvariousprojects.We

learnedthatSBCwasconductingresearchanddevelopmentof

anti-cancer,anti-bacterial,disinfectant,anddetergentproducts

usingmedicinalherbsthathavebeenusedbytheindigenous

peopleofBorneosinceancienttimes.InOctober2022,we

participatedinanactivitytoplantseedlingsoftheherb

AdenosmaNelsonioides.

Employeeswhoparticipatedintheactivity

Plantingherbseedlings

CindySoh

HumanResources

Department

Wereceivedathank-youletterfromHearts@Work,asupport

grouptowhichweoutsourcethepackingofthermaltransfer

inkribbons.Hereiswhattheywrotetous.

OurcollaborationwithLINTECSingaporePteLtd

startedsince2010,andthisyearwemarkedour12

yearsofpartnershipwithyou!Wewelcomethe

collaborationandthecontributionsfromyoutobuilda

supportiveandinclusivelearningenvironmentthat

enablespersonswithspecialneedstoraisetheir

independenceandself-su�ciency.

Overtheyears,wereceivedcontinuoussupportand

encouragementfromyoubyprovidingmany

meaningfuljobassignmentsforourtraineesatour

shelteredworkshop.Theessentialhand-onofpacking,

wrappingandsealingworksallowedthemtohone

their�nemotorskills,theirteamworkand

coordinationwithotherpeers,andhenceincreasetheir

employabilityinthefuture.

Throughthetypeworkassignmentsgiventous,many

ofourtraineeshaddevelopedtheirinterests,builttheir

self-esteemandcon�dence,andprovidedanavenueto

empowerthemtoworkindependentlytotheirhighest

potential,andbegainfullyemployed.Havingadequate

workknowledgeandessentialskillscansigni�cantly

bene�tpersonswithdisabilitiesandtheircaregivers,

astheycanbetterprepareforthefuture.

ArticlespeciallycontributedbyMrAndrewOng,

CentreAdministratorofHearts@Work.

Date:2May2023.

PackingworkatHearts@Work

LINTECINDUSTRIES(SARAWAK)SDN.BHD.

LINTECSINGAPOREPRIVATELIMITED



ApakornPleansri

ISOManager

AsoneoftheactivitiesduringSafetyWeekin�scal2021and

�scal2022,weheldacontesttocreatefurnitureandtoysfor

localelementaryschoolsusingwastematerialsgeneratedby

ourcompany.

In�scal2021,wemadefurnituresuchaschildren'sdesksand

shoeshelves,andin�scal2022,wemadeeducationaltoysand

donatedthemtoSaket80ElementarySchoolinChachoengsao

Province.

Elementaryschoolstudentsusingthe

furnitureandeducationaltoys

TomoakiOno

GeneralA�airs

Section

Wehavebeencleaningandweedingthestreetssurrounding

oursiteformorethan20yearsasacontributiontothelocal

community.

Bymakingcontactwithlocalresidentsthroughtheseactivities,

weareabletomaintainagoodenvironmentatthewaste

collectionpointadjacenttoouro�ce.

Weconsiderthisactivityanimportantcontributionandwill

continueoure�ortsgoingforward. Clean-upofthesurroundingstreet

YoshiharuChiba

PrintecDivision

Aspartofhumanresourcedevelopment,weconduct

compliancetrainingsessionseveryothermonth.Thepurpose

ofthesesessionsistoteachemployeestheimportanceof

complyingwithlawsandregulationsandactingethically

withinandoutsidethecompany.Usingmaterialsforeach

theme,employeestaketurnsservingaslecturersandexplain

approachestomakingappropriatedecisionsandpointsto

keepinmindindailybusinessoperations.Previously

conductedasagroupworkshop,theyarenowheldonline.In

addition,weconductsurveystoensureemployeesunderstand

thematerials.Thesecompliancetrainingsessionshelp

employeesrealizethattheyaremembersofsociety,andput

whattheyhavelearnedintopracticeintheirdailywork.

Acompliancetrainingsession

LINTEC(THAILAND)CO.,LTD.

LINTECSERVICES,INC.

LINTECSIGNSYSTEM,INC.



AyaKillgo

CSRCommittee

TheCSRCommitteeorganizedEarthDayCommunityCleanup

Madico,acompany-widecleanupoftheareaaroundthe

companybuilding.VDIandotherservicecentersintheU.S.also

conductedcleanupevents,andtelecommutingemployees

wereactivelyencouragedtoparticipateinlocalEarthDay

events.WiththeparticipationofCSRCommitteemembersand

employees,alargeamountoftrashwascollectedatvarious

locations.

Cleanupactivities

ToniDoughty

CSRCommittee

Allemployeesparticipatedintheannualfundraisingevent

Rock-Paper-Scissorsonceagainin2022.Theeventwas

conductedinaformatmodeledafterthe“MarchMadness”

basketballtournamentheldbytheNCAA(NationalCollegiate

AthleticAssociation),withemployeesfromthesame

departmentpairingup.Thisyear,whenthesecond-place

employeedonatedhisprizemoneytoananimalwelfare

organizationinKentucky,otheremployeesalsodonated,and

ourcompanymatchedthetotalamount.

Rock-Paper-Scissorsfundraisingevent

Agiftcerti�catewasgiventothewinneras

theprize

ChristinaBarajas

Sustainability

Manager

GivingbacktotheEarthandthecommunitycontinuestodrive

thesustainabilitymissionforMactac.

InourStowheadquarters,wearecollecting500poundsof

�exibleplasticwastethatwillbeconvertedintoarecycled

plasticbenchanddonatedtothecity.Thatamountofwasteis

approximately37,500plasticgrocerybagsandeachbagwould

takeover1,000yearstodecomposeinaland�ll!

Sitespeci�cEarthDaymessagingencouragedemployeesto

participateinsustainabilitycentricactivitiesintheir

communities–suchasEarthFeststohazardouswaste

roundupstopreventharmfulchemicalsfromenteringsoiland

waterways.

TheMinneapolis,MNsitepartnerswithlocalnon-pro�tgroups,

includinga�exibleplasticorganizationprovidingemployment

fordevelopmentallydisabledadults,andane-scrap

refurbishmentorganizationprovidingemploymentforpersons

facingbarriersinotherindustries.

Someofthecollectedplasticwaste

MADICO,INC.

VDI,LLC

MACTACAMERICAS,LLC



MarySnow

CustomerService

Myson’sschoolaskedforvolunteerstohelpteachsome

classes.Theclasseswerepreparedbyanorganizationcalled

JuniorAchievement.JuniorAchievementgivesstudentsmore

informationaboutpreparingfortheirfuture.Iwasexcitedto

getinvolved.ItwasalsocoolbecauseIgottotalkaboutLintec

andtheproductswemakeandwhatit'sliketoworkhere.I

taughta1stgradeanda5thgradeclass.Itwas5lessonsabout

45minuteseach.ThekidswereexcitedtolearnafewJapanese

wordsandwouldshout“konnichiwa”andwhenIwouldask

them“genki?”andtheywouldshout“genki!”inresponse.

ThisprogramhasbeennominatedforaNobelPeacePrize

twice.Itgiveskidsanewperspective.Thevolunteersshare

theirlifeexperiencesandthekidslearnaboutthatunique

experience.

Anactivityduringthelecture

LINTECOFAMERICA,INC.



TheLINTECGrouprecognizesthatclimatechangehasimpactsonitsbusinessactivitiesandpositionsitasanimportant

managementissue.Wewillstrengthenourriskmanagementsystemandresponsestorisksand�ndnewbusinessopportunitiesto

makecontributionsforoursustainablegrowthandthedevelopmentofasustainablesociety.Moreover,wewillproactivelydisclose

informationonourresponsestoclimatechangeaccordingtotherecommendationsoftheTaskForceonClimate-relatedFinancial

Disclosures(TCFD)andfurtherimproveourcorporatevaluethroughengagementwithstakeholders.

TheSustainabilityCommittee(meetingfourtimesayear,inprinciple)discussespoliciesandimplementationplansandsupervises

theirprogressregardingspeci�cmeasuresrelatedtosustainability,includingresponsestoclimatechange-relatedissues.The

committeeischairedbythepresidentandcomprisedofalldirectorsando�cersinchargeofpromotingcommitteesunderthe

SustainabilityCommittee.TheoutcomesofdiscussionsarereportedtotheBoardofDirectors.

Climatechange-relatedissuesareassessed�rstlybytheEnvironmentalCommittee,viatheTCFDSubcommittee,and�nallybythe

SustainabilityCommittee.Measurestorespondtoissuesareimplementedandmanagedateachsite.Thestatusofresponsesisput

togetherbytheEnvironmentalCommitteeandreportedtoalldirectorsando�cersinchargeattheSustainabilityCommittee.

Consideringrisksandopportunitiesassociatedwithclimatechangeasanimportantmatterindevelopingitsbusinessstrategies,

theLINTECGroupsetoutthefollowingtwoscenariosandconductedscenarioanalysisforitsdomesticbusinessupto

2030(medium-term)and2050(long-term).Consequently,weidenti�edrisksandopportunities,asshowninthefollowingtable.

Wewillintegratemeasurestorespondtotheseclimatechange-relatedrisksandopportunitiesintoinitiativeswetakeunderour

long-termvision,LSV2030,andwillcarryoutanalysis,coveringourbusinessoutsideJapan,fromalonger-termperspective.

  +4°Cscenario +2°Corbelow1.5°Cscenario

Reference

Scenario

Transition

Risks

Transitionscenario,InternationalEnergyAgency(IEA)

StatedPoliciesScenario(STEPS)

SustainableDevelopmentScenario

(SDS)

NetZeroEmissionsby2050(NZE)

Physical

Risks

Climatechangescenario,IntergovernmentalPanelonClimateChange(IPCC)

RCP8.5 RCP2.6


TechnologyRoadmapforTransitionFinanceformulatedbytheMinistryof

Economy,TradeandIndustry

Sustainability

InformationDisclosureBasedonTCFD

Recommendations

Governance Strategy RiskManagement MetricsandTargets

Governance

Reference

CorporateGovernanceSystem

(CorporateGovernance)

Strategy

★1

★1

★2 ★2

https://lintec.cetusvn.net/sustainability/governance/corporate/
https://lintec.cetusvn.net/sustainability/governance/corporate/


  +4°Cscenario +2°Corbelow1.5°Cscenario

ImageofsocietythatLINTEC

envisions

[Societywherepoliciescontinue

astheyareandclimatechange

progresses]

[Societywhereactivemeasures

aretakentowardrealizinga

carbon-freeworld]

Scope

ThescopeofthisscenarioanalysisonlyincludesourbusinessinJapan.Wewillconsiderexpandingthescopetoincludeour

overseasbusinessinscenarioanalysestobeconductedinthefuture.

Timeline

“Medium-term”referstotheperiodupto2030,whichisthe�nalyearoftheLINTECGroup’slong-termvisionandSDGs.

“Long-term”referstotheperiodupto2050,whichistheGroup’stargetyearforachievingcarbonneutrality.Forfuture

�nancialimpact,theanalysiswasconductedbyfocusingon2030.

Climatechange

countermeasuresarean

extensionofcurrentmeasures.

Precipitationpatternschange

duetorisingtemperatures.

Suddenextremeweatherevents

occurmorefrequently,andthe

extentofthedamageincreases

Carbontaxisnotimplemented.

Activemeasuresforcarbon-free,

suchasintroductionofcarbon

pricing,promotionofrenewable

energy,andpromotionofZEB･

ZEH ,aretaken.*3

Renewableenergy

technologies,energy

conservationtechnologies,and

newtechnologiesforcarbon-

freeareactivelydeveloped.

Theenvironmentforraw

materialprocurementwill

changeasaresultofconversion

tonon-petrochemicalraw

materials.

Plastic-freeand3Rarefurther

promoted,andacircular

economyisconsideredasa

premiseforsociety.

Floodsanddroughtswill

increaseduetotemperature

rise,butthedamagewillbe

smallerthanina+4°Cworld.

Demandforenvironmentally

friendlyproductswillincrease

duetoashiftinconsumer

attitudes.

Source:IEA.WorldEnergyOutlook2021,WorldEnergyOutlook2022★1

Source:IPCC.FifthAssessmentReport★2

ZEB(NetZeroEnergyBuilding)andZEH(NetZeroEnergyHouse)refertobuildingsandhouseswithanannualenergy

consumptionthatise�ectivelyzeroorless,whichisachievedbyinstallingequipmentsuchashigh-insulation,highly

airtight,highlye�cientequipmentandsolarpowersystems.

★3



Category Majorrisks Timeline Proposedresponses

Policyand

legal

Carbon

pricing

Declineinprice

competitivenessduetothe

increasedcostneededto

respondtotougherlaws

andregulationsonGHG

emissionsandenergy

usage(suchas

introductionofacarbon

tax),aswellashigher

manufacturingcostand

pricepass-through

Medium-to

long-term

Tightened

regulationof

CO

emissions

Investmentunrecovered

duetoincreasedcapital

investmentforsaving

energyandreducingCO

emissions

Medium-to

long-term

Increasedburdeninorder

torespondtomore

sophisticateddisclosureof

informationonGHG

emissionsandthe

obligationtodisclosesuch

information

Medium-to

long-term

Tightened

regulations

onVOC

emissions

Declineinsalesofsolvent

productsandchangesin

speci�cations

Medium-to

long-term

Worldof+2°CorLess

TransitionRisks

ReduceCO emissions

whilekeeping

down/reducingtotal

costbyconvertingfuels,

adoptinghighly-

e�cientequipment,

andusingrenewable

energy

2

2

2

Makeplannedcapital

investmentbasedon

simulationsofmid-to

long-termCO

emissions

2

Consideradding

veri�cationofGHG

emissionsbyathird

party(overseas),obtain

operationalsupport

fromathirdparty,and

considerin-house

calculationmethods

(suchasscope3)

Reinforcethe

developmentofsolvent-

freeproductsand

expandthesalesofsuch

products



Category Majorrisks Timeline Proposedresponses

Technology

Development

ofnew

technologies

Lossofbusiness

opportunitiesif

developmentofproducts

thataddressclimate

changeisdelayed,orif

existingproductscannot

meetenvironmental

needs.

Medium-to

long-term

Declineincompetitiveness

duetodelaysinresearch

anddevelopmentofnew

technologies,securing

intellectualproperty

rights,orjoint

developmente�orts,etc.

Medium-to

long-term

Market

Changing

energycosts

Increasedmanufacturing

costsandutilitycostsdue

torisingpricesofcrudeoil-

andpetroleum-based

energy

Medium-

term

Changing

important

products

Decreaseinorders

receivedforourcore

productsascustomer

needsshifttoward

environmentallyfriendly

products

Medium-to

long-term

Changing

rawmaterial

procurement

Unstableproductsupply

duetoincreased

dependenceonsuppliers

asaresultofaccelerated

conversiontonon-

petrochemicalraw

materials

Medium-to

long-term

Increaseinthecostofraw

materialsduetomeasures

takenbysuppliersto

reduceCO emissions

Medium-to

long-term

Reputation

Changing

reputation

among

customers

Declineincustomerratings

anddecreaseinsalesdue

todelaysinestablishing

systemstotackleclimate

changeandindeploying

andenhancingproducts

thataddressclimate

change

Medium-to

long-term

Investigatemarket

needsforproductsthat

addressclimatechange,

prioritizeinitiativesfora

circularsociety,and

promotethe

developmentofsuch

products

Enhanceenergy

conservationactivities

andpromoteutilization

ofrenewableenergy

equipment

Enhanceenergy

conservationactivities

andpromoteutilization

ofrenewableenergy

equipment

Developandexpand

environmentally

friendlyproducts

accordingtocustomer

needsandexpandthe

salesofsuchproducts

Diversifysuppliersby

adoptingmore

sophisticatedsupply

chainmanagement

2

Diversifysuppliersby

adoptingmore

sophisticatedsupply

chainmanagement

Fostermoreactive

stakeholder

engagement

Developandexpand

environmentally

friendlyproducts,and

expandthesalesofsuch

products



Category Majorrisks Timeline Proposedresponses

Resource

e�ciency

Reductionincostforwatersupply

ande�uentthroughrecycling

water

Medium-to

long-term

E�ectivecapitalinvestmentsinnew

equipmentthroughadoptionof

internalcarbonpricing

Medium-

term

Energysources

Promotionofcostreductionin

energyprocurement

Medium-to

long-term

Monetizationofemissionstrading

bykeepingCO emissionswithin

emissionsallowances

Medium-to

long-term

Adoptionofalternativeenergyfor

carbon-free
Long-term

Increaseinopportunitiestoprocure

materialsthataremanufactured

withenergysourcesand/orraw

materialsmadeavailablethrough

innovationbysuppliers,which

contributetowardachievingcarbon

neutrality

Medium-to

long-term

Opportunities

Considerswitchingtoa

circulatingwatermethod

forwatercooling

equipment

Adoptcriteriaforinternal

investmentdecisionsto

bringtransparencyto

internalcarbonpricing

andcost

Introduceenergy-saving

equipmentandpromote

renewableenergyuse

Adoptcogeneration

systems,exhaustheat

boilers,solarpower

generationsystemsfor

captiveconsumption,etc.

Reducecostby

purchasinggreenenergy

andrenewableenergy

2

FurtherreduceCO

emissions

2

Consideradopting

hydrogenasan

alternativesourceof

energy

Promoteprocurementof

rawmaterialsthat

contributetowardthe

realizationofcarbon

neutralitybycooperating

andcollaboratingwith

suppliers



Category Majorrisks Timeline Proposedresponses

Productsand

services

Increaseindemandforelectronics-

relatedproductsdueto

accelerationofdigitalizationand

popularizationofEV

Medium-to

long-term

Increaseinneedsforproductsand

initiativesthatcontributetothe

realizationofacircularsociety

Medium-to

long-term

Increaseinbusinessopportunities

owingtopopularizationand

expansionofrenewableenergy

Medium-to

long-term

Increaseinopportunitiestosell

energy-e�cientproducts

Medium-to

long-term

Increaseinopportunitiestosell

solvent-freeproducts

Medium-to

long-term

Acquisitionofnewbusiness

opportunitiesowingtothe

increasedenvironmental

awarenessofemployees

Medium-to

long-term

Market

Gainingsupportofstakeholdersby

enhancinginitiativesforrealizinga

carbon-freeworldandacircular

society

Medium-to

long-term

Resilience
Stabilizingsupplychainsby

reviewingsuppliers

Medium-to

long-term

Enhancetheproduction

systemforelectronics-

relatedbusinessby

activelymakingcapital

investments

Developandexpand

environmentally-friendly

products(suchasplastic-

free,biomass,

biodegradableproducts

andFSCcerti�edpaper)

Promotethedevelopment

ofresource-recycling

productsandthe

establishmentofresource

collectionsystemsby

workingwithsupply

chainsandexternal

organizations

Developandexpand

productsthatcontribute

tothegenerationof

renewableenergy

Developandexpand

productsthathelp

promoteenergy

conservation(suchas

highly-functionalwindow

�lmsandlightcontrol

�lms)

Developandexpand

solvent-freeproducts

accordingtocustomer

needs

Acquisitionofmore

businessopportunitiesby

raisingtheenvironmental

awarenessofemployees

throughcross-

organizationalcommittee

activitiesandtraining

sessionstoprovidethe

marketwithcompetitive

products

Enhanceinternal

initiatives,andpromote

initiativesthatarebeing

undertakenin

cooperationwithsupply

chainsandtheindustryas

awhole

Sophisticatesupplychain

management



Category Majorrisks Timeline Proposedresponses

Acute

Exacerbation

ofnatural

disasters

Delayinsupplyingproducts

duetoasupplychain

disruptionand/orshutdown

ofaplantduetotorrential

rain,resultinginadropin

sales

Medium-to

long-term

Increaseinrepaircostand

accidentanddisaster

insurancecost

Medium-to

long-term

Chronic

Risein

temperatures

Increaseinairconditioning

costduringthesummer

Medium-to

long-term

Instabilityin

securing

water

Shortageofindustrialwater

duetoadecreasein

groundwater

Medium-to

long-term

Worldof+4°C

Physicalrisks

Takeresponsemeasures

throughBCP and

periodicallyidentifyrisks

★

Sophisticatesupply

chainmanagementand

createadisaster

responsemanual

Periodicallyidentifyrisks

ateachsite

Monitoritemsrelatedto

instructionsprovidedin

managementreviews

andre�ectthemin

updatedequipment

speci�cations

Considerimproving

insulationperformance

byusingmulti-layering

windowglassand/or

attachingheatshield

�lmsateacho�ce

Considerswitchingtoa

circulatingwatermethod

forwatercooling

equipment

BCP:BCPstandsforaBusinessContinuityPlan.Itisaplandevelopedinadvancetoenabletheminimizationofdamageand

thecontinuationorearlyresumptionofbusinessintheeventthatacompanyencountersanemergencysituationsuchasan

accidentordisaster.

★

FinancialImpactofRisksandOpportunitiesRelatedtoClimateChange

Financialimpactoftransitionrisks

Increaseincostduetocarbonpricing

WeaimtoreduceCO emissionsby50%ormoreby2030comparedto�scal2013levels,andachievenetzeroby2050.Ifa

carbontaxisintroduced,theestimatedcarbontaxburdenincurredbythecompanywillbeapproximately2billionyenifthe

companyachievesthegoalin2030.Thisisapproximately1.1billionyenlessthanthecostthatwouldbeincurredifthecompany

doesnotworkonreducingCO emissions.

2

2

CapitalinvestmentstoreduceCO emissions

Weplantoinvestapproximately14.7billionyenintotaltoreduceCO emissionsinJapanduringtheperiodofourlong-term

vision,“LSV2030,”byadoptingsolarpowergenerationsystemsforcaptiveconsumptionandgasturbinecogenerationsystems.

2

2

Changesintherawmaterialprocurementenvironment

Someofourproductsusefossilfuelsandrawmaterialsderivedfrompulp.Consequently,werecognizethatourbusinessfaces

highlong-termriskderivedfromchangesintherawmaterialprocurementenvironment.Wewillcontinuetoanalyzethedegree

ofimpactandconsidercountermeasures,suchasswitchingrawmaterialsandadoptingnewtechnologies.

Financialimpactofphysicalrisks

Torrentialrainand�oods

Wewillminimizetheimpactandensureastablesupplyofproductsbypurchasingrawmaterialsfrommultiplesuppliers,

maintaininganadequatelevelofinventoryateachsite,andestablishingback-upsystemsthroughBCP .★





TheLINTECGrouprecognizesthatreductionofgreenhousegas(GHG)emissionsiscrucialinaddressingclimatechangeand

accordinglypromotesvariousmeasuresinR&D,manufacturing,sales,andlogistics.Asamanufacturer,LINTECviewsthese

initiativesforcarbon-freeasitsmissionandasleadingtonewclimate-relatedopportunities.Initslong-termvisiontoward2030,

“LSV2030,”theLINTECGrouphassetthefollowingnumericaltarget.

ReduceCO emissionsby50%ormoreby2030comparedto�scal2013levels,andachievenetzeroby2050.

AmountofCO emissions

Organizationscovered:LINTECCORPORATION’sHeadO�ce,10productionsites ,theResearchCenter,saleso�ces,theOsaka

DistributionCenter,TOKYOLINTECKAKO,INC.,andSHONANLINTECKAKO,INC.(thescopeforwhichregularreportingunderthe

EnergyConservationActisrequired)

MetricsandTargets

Target

2

Results

2

★

10productionsites:Agatsuma,Kumagaya,Ina,Chiba,Tatsuno,Shingu,Komatsushima,Mishima,Doi,andNiihama★

Goalsandindicatorsarealsolisted

inthebelow:

(1)EnvironmentalReport (2)BusinessPlan

(3)CalculationofScope3

https://lintec.cetusvn.net/sustainability/environment/
https://www.lintec-global.com/ir/management/plan.html
https://lintec.cetusvn.net/sustainability/environment/relation/#re02




GuidedbytheCodeofConductbasedonthecompanymotto,"SincerityandCreativity,"o�cersandemployeesoftheLINTECGroup

shallactincompliancewithhighethicalstandardsandsocialnorms.

1.Respectforhumanrights

Werespectthehumanrightsanddignityofallstakeholders.

2.Managementandutilizationofcompanyassets

Westrictlymanagecompanyassetsandutilizethemaccordingtospeci�cbusinesspurposes.

3.Prohibitionofactsinvolvingcon�ictsofinterest

WewillactinthebestinterestoftheCompanyanditsstakeholders.

4.Anti-corruption

Weshallnoto�eroracceptanyentertainmentorgiftsthatmayhavetheappearanceofservingasbribes.

5.Compliancewithdomesticandinternationallaw

Weabidebyallapplicablelawsandregulationsasacorporategrouptrustedbytheglobalcommunity.

6.Fairandtransparenttransactions

Inconformitywiththecompetitiveorder,weconductappropriatetransactionswithcustomersandbusinesspartners.

7.ProhibitionofBriberyofRegulatoryBodiesandGovernments

Wemaintainsoundrelationswithregulatorybodiesandgovernments.

8.Policyonanti-socialforces

Wepreventanyinvolvementwithanti-socialorganizations.

9.Sustainablemanufacturingandserviceoperations

Wecontributetotheresolutionofsocialissuesthroughourproductsandservices.

10.Enhancementofcustomersatisfaction

Toenhancecustomersatisfaction,wearecommittedtoo�eringhighqualityandhighaddedvalue.

11.Symbiosiswiththeglobalenvironment

Westrivetoreducetheburdenofouroperationsontheenvironmenttoachieveharmoniousexistencewiththeglobal

environment.

12.Soundworkplaceenvironment

Wecreateaworkplaceenvironmentwhereemployeescanperformattheirfullpotential.

13.ChallengeforCreativity

Wewilltakeonthechallengeofcreatingnewvalue.

14.Socialcontributionactivities

Asacorporatecitizen,wecontributetothedevelopmentofmorea�uentregionalandlocalcommunities.

15.Buildingarelationshipoftrustwithsociety

Weestablishrelationshipsoftrustwithourstakeholdersthroughappropriateinformationdisclosureanddialogue.

EstablishedJanuary2003

RevisedApril2011

RevisedJanuary2020

CorporatePolicies

CodeofConduct

LINTECGroupCodeofConduct

CodeofConduct

[SincerityattheLINTECGroup]

[CreativityattheLINTECGroup]

LINTECGroupComplianceGuidelines

ComplianceGuidelines［PDF：956KB］

https://www.lintec-global.com/sustainability/policy/compliance/pdf/LINTEC_GUIDELINE2022_EN_1207.pdf
https://www.lintec-global.com/sustainability/policy/compliance/pdf/LINTEC_GUIDELINE2022_EN_1207.pdf




Underthecompanymotto,"SincerityandCreativity",andthemanagementphilosophyofLINTEC,allLINTECGroupemployeesshall

preventoccupationalaccidents,createasafeandcomfortableworkplaceenvironmentandactivelyimprovesafetyandhealth

standards.

1.Inconductingbusinessactivities,weshallappropriatelysecureandimprovetheoccupationalsafetyandhealthofeveryonein

theLINTECGroup.

2.TheCompanyshallalwaysworkwithallLINTECemployeestopreventoccupationalaccidentsanddiseases,andmaintainand

enhancethehealthofemployees.

3.Weshallconductriskassessmentatproductionsites,establishoccupationalsafetygoals,createandimplementactionplans

forachievingthosegoalsandperiodicallyreviewtheplansforimprovement.

4.Weshallcomplywithlawsandordinanceagreements,andgovernmentalinstructionsrelatingtooccupationalsafetyand

health.

5.Weshallprovideeducationandawareness-buildingprogramsonoccupationalsafetyandhealthtopeopleintheLINTECGroup

tocommunicatetheimportanceofsafetyandhealthintheworkplaceandtoenhanceemployeeawareness.

6.WeshalldisclosetheOccupationalSafetyandHealthPolicytoexternalpartiesappropriatelyonrequest.

EstablishedJune1,2018

CorporatePolicies

SafetyandHealth

LINTECOccupationalSafetyandHealthPolicy



CorporatePolicies

SafetyandHealth

OverviewoftheLINTECOccupationalSafetyandHealth

Manual

Plan(planning)

Lawsandordinances/safetyandhealthplan,safetyandhealthgoals,etc.

Do(implementationandoperation)

Organization,roles,responsibilities,andauthority/capacity,educationandtraining,andself-awareness/communication,etc.

Check(inspections,patrols,improvements)

Monitoringandmeasurement/internalaudits,etc.

Action(reviewsbymanagement)



Dedicatedtothecompanymotto,"SincerityandCreativity,"andtheLINTECmanagementphilosophy,allemployeesintheLINTEC

Grouppracticefairandinnovativecorporateactivitiestoful�llourresponsibilitiestosociety,includingcompliancewith

laws/regulationsofJapanandbeyond.

LINTECsubscribestothefollowing"QualityPolicy,""EnvironmentalPolicy,""BusinessContinuityPolicy,"and"ActionGuidelines"to

ensurethepracticalexecutionoftheseactivities.

Weadheretothefundamentalsof"manufacturing."Weshalldevelop,manufactureandsell"quality,""environmentfriendly"and

"safe"products,andpursuetheconductionofbusinessactivitiesthataretrustedbyallstakeholders.

1.Develop"people"anda"corporateculture"thatworkinharmonywithdi�erentculturesandlocalities,andcontributetoglobal

developmentbyprovidingthehighestpossiblequality.

2.Identifycustomers'needsquicklyandaccuratelywithaspiritofcraftmanshipandsharetheinformationwithintheGroup.

3.Analyzecurrentconditionsconstantlywithaspiritofcraftsmanship,andconductcontinuousimprovementactivities.

4.Improveandinnovatedailyservicesandoperationsinordertoprovidebetterproductsstablyandatreasonableprices.

5.Conductthoroughdesignreviewstobuildqualityintoproductdesignattheinitialdevelopmentstage.

6.Applystatisticalapproachesforallaspectsofoperations,includingproductionandqualitycontrol,toimprovedataevaluation

andmanagementsystems.

7.Constructsystematicin-houseeducationprogramsthatdevelopemployeesthatarecapableofdemonstratingoriginalityin

"craftsmanship".

Weworktopassdownahealthyplanettothenextgeneration.Weprioritizethecreationofenvironmentallyfriendlyproducts,and

activelymakee�ortstoprotecttheglobalenvironment.

1.Developenvironmentallyfriendlyproducts.

2.Promotethee�ectiveuseofresourcesandimplementthe3Rs(reduce,reuse,andrecycle).

3.Workforglobalenvironmentalpreservationbymanagingthechemicalscontainedinourproducts.

4.Strivetoprotectbiodiversity.

5.Taketheinitiativeinenvironmentale�ortsandcontinuouslyimproveourenvironmentalactivitiesusingthePDCA(plan,do,

checkandact)cycle.

CorporatePolicies

Quality,EnvironmentandBusinessContinuity

LINTECGroupQuality,EnvironmentalandBusinessContinuity

Policies

BasicPolicy

QualityPolicy

ActionGuidelines

EnvironmentalPolicy

ActionGuidelines



Weworktocreateandcontinuallyimprovethebusinesscontinuitymanagementsystem(BCMS)tominimizetheimpactofanyrisks

thatmayleadtotheinterruptionofbusiness.Risksinclude,forinstance,naturaldisasterssuchasearthquakes,stormsand�oods,

and�resandpandemics.

1.Placetoppriorityonthesafetyofgroupemployeesandtheirfamilies.

2.Alwaysrememberdisasterrisk-reductionmeasurestominimizetheimpactofanydisaster.

3.Intheeventofadisaster,endeavortoquicklyresumesuppliesofourmainproductstoful�llourresponsibilitiestoour

customers.

4.AddresssocialchallengesfromtheperspectiveoftheSDGs,aswellascontributetolocalcommunities.

5.ProvidecontinuousimprovementsintheBCMSthroughthePDCAplan-do-check-act)cycle.

EnvironmentalCharterestablishedApril10,1992

QualityPolicyestablishedAugust10,1998

QualityandEnvironmentalPolicyestablishedApril1,2012

Quality,EnvironmentalandBusinessContinuityPolicyestablishedSeptember1,2013

Quality,EnvironmentalandBusinessContinuityPolicyrevisedJanuary1,2014

Quality,EnvironmentalandBusinessContinuityPolicyrevisedApril1,2014

Quality,EnvironmentalandBusinessContinuityPolicyrevisedApril1,2020

BusinessContinuityPolicy(ActionGuidelines)revisedAugust7,2020

BusinessContinuityPolicy

ActionGuidelines



1.Fairandtransparentbusinesspractices

Weshallmaintainfairandtransparentbusinesstransactionswithallpartnersbasedontheprincipleoffreecompetitioninthe

market.Inselectingbusinesspartners,weshallkeepourdooropenwideandmakefairevaluationsofcandidatesintheareasof

quality,cost,delivery,supplystability,technology,services,andenvironmentale�ort.

2.Buildingpartnerships

Weshallrecognizeeverypartnerasa"partnerformutualdevelopment"andbuildrelationshipsoftrust.

3.Adherencetolawsandregulationsandsocialnorms

Inourprocurementactivities,wenotonlyshallabidebythelawsandregulationsofJapanandbeyondbutalsorequireour

partnerstodothesame.

4.Considerationfortheenvironment

WeshallpursueprocurementactivitieswithlessenvironmentalimpactbasedontheLINTECGreenProcurementPolicy,and

requireourpartnerstoactivelyconductenvironmentalconservationactivitiesandstrictlymanagechemicalsubstances.

5.ThoroughpursuitofCSR

WeshallpursuehighlevelandthoroughCSRinourprocurementactivitiestogetherwithpartnersinareassuchasrespectfor

humanrights,laborhealthandsafety,qualityassuranceandsafety,informationsecurity,corporateethics,andcon�ict

minerals.

EstablishedAugust10,2009

RevisedAugust30,2013

LINTECwillpursueappropriatebusinessdevelopmenttogetherwithitspartners.Tothisend,weaskyoutounderstandtheabove-

statedLINTECProcurementPolicyandtakespeci�cactionstopracticethefollowing.Wealsoaskthatyourpartnersunderstandthe

samepolicyandtakeactionsappropriately.

1.Adherencetolaws/regulationsandsocialnorms;fairbusinesspractices

Complywithlawsandregulationsaswellassocialnormsofcountriesandregionswhereyouoperatebusiness,andrespondto

yourstakeholdersinafair,impartial,andsinceremannerinallsituations.

2.Considerationfortheenvironment

Recognizeenvironmentalissues,representedbyclimatechange,andthoseposinggraveriskstoongoingbusinessoperations,

andpromoteappropriateinitiativestocombatsuchissuesinvariousareas,aimingtocontributetocreatingasustainable

society.

3.Respectforhumanrights;promotionofoccupationalhealthandsafety

Createaworkplaceenvironmentwhereallworkersinvolvedinyourbusinessoperationsshowmutualrespectforoneanother,

formrelationshipswithoutfearofdiscriminationandhumanrightsabuse,andenjoyworkingundersafeandhygienic

conditions.

CorporatePolicies

Procurement

LINTECProcurementPolicy

RequestforCooperationRegardingPartnershipwithLINTEC

Ensurecompliancewithapplicablelawsandregulations

Maintainsoundandhonestrelationshipswithyourpartners

Ensureinformationsecurity

Respectintellectualproperty

Promoteenvironmentalconservationactivities

Managechemicalsubstances

Reduceenvironmentalimpact

Reducewastegeneration

Promotebiodiversityconservation

Respectfundamentalhumanrightsandprohibitdiscrimination

Prohibitdiscriminationbasedonrace,nationality,gender,religion,belief,age,familialorigin,disabilities,indigeneity,

immigration,sexualorientation,genderidentity,orforanyotherreason.

Prohibitchildlabor



4.O�erfairprices;buildstablesupplynetworks

O�errawmaterialsatconsistentlycompetitiveprices,exertcostimprovemente�ortsonanongoingbasis,andbuildnetworks

toensurestablesupplyandbeableto�exiblyrespondtounexpectedchangesinsupplyordemand.

5.Improvequalityandtechniques;ensuresafety

Forthepurposeofqualitymaintenanceandcontinuoustechnicalimprovementforprovidingproductsandservices,acquire

qualitymanagementsystem(ISO9001)certi�cations,observeworkandoperationmanuals,andestablishandmaintain

appropriateandrigorousinspectionandproductionsystems.

Prohibitforcedlabor

Takemeasuresagainstcon�ictminerals

Observesafetystandardsapplicabletoeachcountryandregion



1.Alongwithpartners,wewillpromotethemanagementofchemicalsubstancesinrawmaterials,parts,andauxiliarymaterials

thatgointoourproducts.

2.Wewillworktoprioritizeprocurementofless-harmfulrawmaterials,partsandindirectmaterialsfrompartnersactively

engaginginenvironmentalconservationandmanagementofchemicalsubstances.

3.Asforsupplychainmanagement,wewilldemandthatpartnersactivelyparticipateinenvironmentalconservationand

chemicalproductsmanagementwiththeirrespectivesuppliers.

4.WewillproactivelypromotetheuseofGreenPulpbasedontheLINTECLumberPulpProcurementPolicy.

EstablishedJune1,2006

RevisedAugust10,2009

CorporatePolicies

Procurement

LINTECGreenProcurementPolicy



1.ProcurementPolicyandapproach

（1） Asameasuretocounteractillegallogging,wewillnotprocurethefollowingkindsofwoodpulp:

(a)Pulpfromillegallyloggedwood

(b)Pulpfromtreesofregionsviolatingtraditionalorcivicrights

(c)Pulpfromprotectedforests

(d)Pulpfromreforestedareasorforestsearmarkedforcertainpurposes

(e)Pulpfromforestswithtransgenictrees

（2） WewillproactivelypromotetheuseofGreenPulp.

2.Con�rmationofLegitimacy

（1） WewillobtainwrittenprooffrompartnersshowingthattheyhaveabidedbyeachpointoftheProcurementPolicy.

（2） Inourprocurementofwoodpulp,wewillobtaintraceabilityreportsfromourpartnersthatindicatewoodmaterial

logginglocation,speciesandquantity.

（3） Wewillkeeprelevantmaterialsfor�veyears,andwewilldisclosethemasnecessaryforaudits,etc.

（4） Wewillregularlyperforminternalauditstogaugeinitiativeprogress,alongwithmonitoring(surveysandaudits)bythe

JapanPaperAssociation.Wewilldisclosesummariesoftheresultsonline.

EstablishedAugust10,2009

RevisedJune1,2010

RevisedAugust23,2010

CorporatePolicies

Procurement

LINTECLumberPulpProcurementPolicy

FY2021initiativestatus[PDF:53KB］

LegalityCerti�cationDueDiligenceSystemManual[PDF:343KB］

https://www.lintec.co.jp/sustainability/policy/procurement/pulp/pdf/torikumi_2021.pdf
https://www.lintec.co.jp/sustainability/policy/procurement/pulp/pdf/torikumi_2021.pdf
https://www.lintec.co.jp/sustainability/policy/procurement/pulp/pdf/manual.pdf
https://www.lintec.co.jp/sustainability/policy/procurement/pulp/pdf/manual.pdf


GreenPulpWayisLINTEC'sownconceptforeco-friendlyproducts.Thecompanycarriesoutproductdesignandmanufacturingfor

specialpapersandlabelsheetsbasedonthisconcept.Theaimistoreduceimpactontheglobalenvironmentandtoleaveahealthy

greenplanetforfuturegenerations.

GreenPulpisaregisteredtrademarkofLINTECinJapan,andisproducedthroughableachingprocessthatiselementalchlorine

free(ECF).Therawmaterialsforthispulpincludetreesfromlawfullyandproperlymanagedforests(includingCoC-certi�edpulp

andpulpmadefroma�orestationtrees),pulpfromreusedmaterial,andnon-woodpulp.

LINTECpromotestherecyclingofusedpaperasaninitiativeforthee�ectiveuseofresources.Ingeneral,thequality(e.g.,strength)

ofrecycledpapertendstobecompromisedinordertoraisethecontentofusedmaterial.Giventhistendency,weuseselected

qualitymaterialsoastobeabletosatisfywide-rangingqualityrequirements.Recently,however,ithasbecomedi�culttoprocure

usedpaper,irrespectiveofquality,duetoagrowingdemandforthematerialinChinaandothermarkets.Inordertoaddressthis

situation,wehavereviewedourstandardsforthecontentpercentageofusedpaper.

Meanwhile,theglobalwarmingprocessisacceleratingandintensifying,a�ectingnaturalecosystemsandhumanlivesindi�erent

waysandgivingrisetostrongercallsgloballyforurgentactionstotakeagainsttheproblem.Onemajorapproachispursuedby

controllingtheincreasingamountofCO emittedfromburningfossilfuels,knownasaleadingcauseofglobalwarming,andforests

canplayakeyroleinthisapproachby�xingCO takenfromtheatmosphere.Inlightofthis,forthepurposeofcontrollingtheglobal

warmingprocess,itisvitallyimportanttoprotectforestresources,limitingwoodsourcingtothatfromproperlymanagedforests.In

addition,recentstudiesreportthatpulpmadefromwoodsourcedfromsuchforests(Kraftpulp)emitssmallamountsoffossilfuel-

relatedCO inthepaperproductionprocesscomparedtopulpfromusedpaper(deinkedpulp).Althoughrecyclingusedpaperis

importantforthepurposeofpromotingthee�ectiveuseofresources,itshouldbenotedthatpaperrecyclingmaycarryariskof

e�ectinganexcessivelyhighcontentofusedpaper,resultinginincreasedemissionsofCO ,aleadingGHG.

Consideringtheabovesituation,wehaveestablishedanewpolicyonmaterialsforpaperproduction:primarilyuseGreenPulp,with

deinkedpulpalsopermittedtousedasnecessarywhileensuringoptimumcontenttomeetqualityrequirements.Wewillalsogive

adequateenvironmentalconsiderationtotheselectionanddesignofrawmaterialsotherthanpulpandauxiliarymaterials.

CorporatePolicies

Procurement

Green-Pulp-Way

Green-Pulp-Way

GreenPulp

Background

2

2

2

2



ComparisonofCO emissionsrelatedtoproductionof1tonofhigh-qualitypaperfrom

Kraftpulp(LBKP)anddeinkedpulp(DIP)

2

CO emittedfromtheburningoffuelsofbiologicalorigin,suchasthosederivedfromplants.InpaperproductionusingKraft

pulp,woodligninandotheringredientscansupplybiomassfuelstomeetalargepercentageofenergydemand.Upon

burning,biomassfuelsemitCO thathasbeen�xedintotherelevantplantfromtheatmosphereduringitsgrowthprocess,

whichmeansthatCO emissionsfrombiomassfuelsdonotincreaseatmosphericCO content.

★1 2

2

2 2

CO emittedfromtheburningoffossilfuels,suchaspetroleumandcoal.CO emissionsrelatedtofossilfuelsburnedfor

paperproductionusingdeinkedpulparedoublethoseproducedwhenusingKraftpulp,asindicatedintheabovechart.

★2 2 2

BasedonSurveyReportonRecyclingofUsedPaperandRelevantEnvironmentalImpact(March2001,PaperRecycling

PromotionCenter)

Note:



1.Prohibitionofchildlabor

2.Prohibitionofforcedorcompulsorylabor

3.Eliminationofdiscriminationinemploymentandoccupation

4.Freedomofassociationandrespectforcollectivebargainingrights

EstablishedOctober24,2022

LINTECCORPORATIONFSC®-C022824

CorporatePolicies

Procurement

PolicyStatementonFSC®CoreLaborRequirements

Wedonotemploychildrenundertheminimumworkingageforanyformofwork.

Whenweemploypersonsundertheageof18(youngworkers),wedonotexposethemtosituationsthataredangerousto

theirhealthorsafety.

Wedonotallowforcedorcompulsorylaboratanyofourbusinesssites.

Wealsorespectfreechoiceofemploymentanddonotunilaterallytakeawayemployees'government-issuedidenti�cation

ortraveldocuments.

Wedonotdemandjobplacementfeesorotheremployment-relatedfeesfromemployees.

Wetreateveryoneequallyandrespectfullyanddonotdiscriminatebasedonrace,nationality,gender,religion,belief,age,

origin,physicaldisabilities,indigenousidenti�cation,immigrationstatus,sexualorientation,genderidentity,oranyother

attribute.

Whenwehireemployeesorotherworkers,wecomplywiththelawsandregulationsoftherelevantcountry/regionand

commitnoactsofdiscrimination.

Wedonottoleratecalumny,harassment,stalking,assault,boorishbehavior,orotheractionsthatviolateindividualhuman

rightsanddignity,andmakee�ortstoensurethatnooneismadetofeeluncomfortable.

Weunderstandtheimportanceoffreedomofspeechandexpressionandrespectemployees'civilrightsandpoliticalrights.

Wekeepourpartnersinformedsoastohelpthemavoidcommittinghumanrightsviolations,includingchildlaborandforce

orcompulsorylabor.Ifanyofourpartnersactcontrarytothis,weaskthemtosubmitanimprovementplanorceasedoing

businesswiththem.Wemonitoroursupplychainforanyhumanrightsviolations

Werespectemployees'rightstofreelychoosetheirrepresentativesandtheirrightstoformalaborunionorother

organizationandtocollectivelynegotiatewiththeiremployer.TheseareuniversalrightsguaranteedbytheUniversal

DeclarationofHumanRightsandtheILOConventions.



AlldepartmentsinLINTECandLINTECGroupsubsidiariesshoulddevelopandenhanceaninternalcontrolsystemthatprevents

fraudulentorillegalpracticesanderrorsandensuresadequateande�cientbusinessactivities.

EstablishedOctober1,2013

LINTECCORPORATION

CorporatePolicies

InternalControl

LINTECGroupInternalControlPolicy

Allemployeesando�cershavetheirrespectiverolesandresponsibilitiesinthedevelopmentandoperationoftheinternal

controlsystem.

EachdepartmentinLINTECanditssubsidiariesshouldconductaself-assessmentfromtimetotimeasnecessarytocheckthat

itsoperationaloradministrativeprocessesarebeingimplementedproperlyande�cientlyincompliancewiththerelevant

laws/regulationsandinternalrules.

Theinternalauditdepartmentshouldbeformedasanindependentunitfromallotherdepartmentsandconductauditsof

individualdepartmentsinLINTECandsubsidiariesperiodicallytocheckthattheirinternalcontrolsareworkinge�ectivelyand

e�ciently.



Inviewoftheimportanceofinformationsecurityasacorporateresponsibilityrequiredinanevolvinginformationand

communicationsociety,LINTECCORPORATION(hereinafterreferredtoasthe“Company”)hashighethicalstandardsthatare

supportedbythecompanymottoof“SincerityandCreativity,”andmanagesinformationsecuritybasedonthecompanypolicy

describedbelow.

1.Establishandcontinuouslyenhancecomplianceprogramsforinformationsecuritymanagement

TheCompanyshallformulate,implement,maintain,andcontinuouslyenhancecomplianceprogramsforinformationsecurity

management(includingthispolicy,theInformationSecurityManagementRules,andotherregulationsandrules)tohelpour

employeesandotherrelevantpartiesrecognizetheimportanceofinformationsecurity,andtoadequatelyprotectinformation

thatistobemanaged.

2.Ensuresecurity

TheCompanyshallimplementsecuritymanagementmeasuresforinformationassetswithintheorganizationatappropriate

levelstoensurecontinuousandstablebusinessoperation.Suchmeasuresincludeensuringcon�dentialitytoprevent

con�dentialinformationandpersonalinformationfrombeingleakedbeyondthescopeofprotection;ensuringtheintegrityof

informationsuchaspreventionoffalsi�cation;andensuringtheavailabilityofinformationassetsintheeventofanintentional

orunintentionalaccident.

3.Complywithlawsandregulations,otherstandards,andinternalregulations

TheCompanyshallcomplywiththeprovisionsoflawsandregulationsrelatedtoinformationsecuritymanagementand

protectionoftradesecretsandpersonalinformation,aswellasstandardsandguidelinesspeci�callysetbyadministrative

organsandotherrelevantorganizations,inadditiontoregulationsestablishedbytheCompany.

EstablishedonDecember1,2005

CorporatePolicies

InformationSecurity

LINTECBasicPolicyonInformationSecurity

BasicPrinciples

CompanyPolicy



TheLINTECGroupfollowsthecompanymottoof“SincerityandCreativity”whenconductingitscorporateactivities.Thiswebpage

describesourperformanceintheareaofsustainability,whichhasbecomeatopicofhighinterestinrecentyears,mainlyduring

�scal2022.

ThiswebsitepresentstheLINTECGroup’ssustainabilityinformation

moreextensivelyandinmoredetail.

SustainabilityReportingStandardsoftheGlobalReportingInitiative(GRI)

EnvironmentalReportingGuidelines(2012/2018)oftheMinistryoftheEnvironmentofJapan

EnvironmentalAccountingGuidelines(2005)oftheMinistryoftheEnvironmentofJapan

ISO26000(Guidanceonsocialresponsibility)

ThisreportcoverstheperiodfromApril1,2022,toMarch31,2023(�scal2022).ItalsoincludessomeinformationupthroughJuly

31,2023concerningspeci�cinitiatives.

EnvironmentaldataforgroupcompaniesoutsideJapancoverstheperiodfromJanuary1toDecember31,2022.

Sustainability

ReportingPolicy

MainChannelsforSustainabilityInformation

SustainabilityReport(Booklet/PDFversion)

[Booklet]

ThebookletpresentstheLINTECGroup’ssustainabilityinformationinaneasy-to-understand

manner.

[PDFversion]

FullversioniscreatedinEnglish.AbridgedversioniscreatedinKorean,Chinese(traditional),

Chinese(simpli�ed),Malay,IndonesianandThai.

PublicationDate

Previouspublication:August2022

Currentpublication:August2023

Nextpublication:August2024

SustainabilitySite

[Japanese]

PreviousupdateinAugust2022,latestupdateinAugust2023

https://www.lintec.co.jp/sustainability/

[English]

PreviousupdateinDecember2022,latestupdateinOctober2023

https://www.lintec-global.com/sustainability/

GuidelinesReferenced

ReportingPeriod

https://www.lintec.co.jp/sustainability/
https://www.lintec-global.com/sustainability/


Thescopeofthiswebsiteisarrangedasindicatedbelowandfollowsthesamewording.

ForinformationabouttheLINTECGroup,clicktherespectivelinksbelow:

The�scalyearofMACTACAMERICAS,LLC,LINTEC(THAILAND)CO.,LTD.,andanother36consolidatedsubsidiariesendson

December31.

Asthedi�erencebetweenthe�scalyearendofthese38consolidatedsubsidiariesandtheconsolidatedclosingdateiswithinthree

months,consolidated�nancialstatementsuseeachcompany’s�nancialstatementsbasedonthe�scalyear,andmakenecessary

adjustmentswithregardtoimportanttransactionsthatoccurredbetweenthetwoaccountingdates.

★Performanceindicatorsmarkedbyanasteriskhavebeenveri�edbyathirdparty,SGSJapanInc.Asaresultofthird-party
veri�cation,noimportantissuesthatrequirecorrectionwerefound.

★Fordetaileddata,

OrganizationsCovered

EnvironmentalReport

LINTEC:LINTECCORPORATION(HeadO�ce,10productionsites ,andResearchCenter)andTOKYOLINTECKAKO,INC.

LINTECGroup:LINTECCORPORATIONplusgroupcompaniesinandoutsideJapan

★

SocialReport/GovernanceReport

LINTEC:LINTECCORPORATION

LINTECGroup:LINTECCORPORATIONplusgroupcompaniesinandoutsideJapan

10productionsites:Agatsuma,Kumagaya,Ina,Chiba,Tatsuno,Shingu,Komatsushima,Mishima,Doi,andNiihama★

CountryIndex

Clickabovetogoto‘AboutLINTEC’page.Note:

NoteontheFiscalYearofConsolidatedSubsidiaries

Veri�cationoftheReliabilityofthisReport

clickhere

https://www.lintec-global.com/about/country/japan.html
https://lintec.cetusvn.net/sustainability/verification/


Sustainability

PerformanceData

FinancialandNon-�nancialHighlights

Financial(consolidated) HumanResources Social(non-consolidated) Environmental

Financial(consolidated)

Sales Operatingincome

Salesbysegment(Fiscal2022) Operatingincome

Pro�tattributabletoownersofparent Dividendpershare



Totalassets ROE /ROA★1 ★2

R&Dexpenses

ROE:ROEstandsforReturnonEquity.Itisanindexfor�nancialanalysisthatshowshowmuchpro�twasgeneratedfrom

shareholders’equity(netasset).

★1

ROA:ROAstandsforReturnonAssets.Itisanindexfor�nancialanalysisthatshowshowmuchpro�twasgeneratedfrom

totalassets.

★2

HumanResources

Numberofemployees(consolidated) Percentageofpaidleavetaken(non-

consolidated)



Organizationscovered:LINTECCORPORATION’sHeadO�ce,10

productionsites ,theResearchCenter,saleso�ces,theOsaka

DistributionCenter;TOKYOLINTECKAKO,INC.;andSHONANLINTEC

KAKO,INC.(thescopeforwhichregularreportingundertheEnergy

ConservationActisrequired)

Organizationscovered:LINTECGroupinJapan

Numberofparticipantsinrank-based

trainingprograms (non-

consolidated/total)

★

Rank-basedtrainingprograms(company-widetraining):Collectivelyrefertorank-basedprogramsandtheme-based

programs.

★

Social(non-consolidated)

Communitysupportexpenses

Environmental

CO emissions2

★1

Totalenergyuse(crudeoilequivalent)

★2

10productionsites:Agatsuma(GunmaPrefecture),Kumagaya,Ina(SaitamaPrefecture),Chiba(ChibaPrefecture),Tatsuno,

Shingu(HyogoPrefecture),Mishima,Doi,andNiihama(Ehime　Prefecture),Komatsushima(TokushimaPrefecture)

★1

LINTECGroupinJapan:LINTECCORPORATIONanditssaleso�ces;TOKYOLINTECKAKO,INC.;PRINTEC,INC.;LINTEC

SERVICES,INC.;andLINTECCOMMERCE,INC.

★2



Organizationscovered:Fine&Specialtypaperproductionsectionsof

theKumagayaPlantandMishimaPlant

OrganizationCovered:LINTECCORPORATION(HeadO�ce,10

productionsites,andtheResearchCenter)andTOKYOLINTECKAKO,

INC.

Waterusage Wastedischarge



ManystakeholderssupportthebusinessoftheLINTECGroup.Tomeetthesestakeholders’expectations,theLINTECGroupplaces

itscompanymotto“SincerityandCreativity”atthecenterofitsCSRstructure,andactivelyconductsitsCSRactivities.Thefollowing

isourperformancedataforkeystakeholders.

Sustainability

PerformanceData

CustomerRelations

AcquisitionofISO9001certi�cation Ratioofqualityaccidents

SupplierRelations

Itemsofquestionnairesurvey(outline)

EmployeesRelations

Numberofemployeesbygender Employmentrateforpersonswithdisabilities

NumberofregisteredJobReturnProgramusers Numberofre-employedretirees

StatusoftheLINTECForest Employeesbyregionandbygender

LocalemployeesatsitesoutsideJapan Three-yearturnoverofemployeeshiredasnewgraduates

Numberofnewhiresandretirees Programusers

Company-widerank-basedtrainingprograms Participantsinenvironmentaleducation

Self-developmentcorrespondencetrainingcourse

participants

Occurrenceofaccidentsresultinginabsencefromwork

Accident-freehoursachievements ConstructionSafetyConferences

CommunityRelations

BreakdownofCommunitySupportExpenses Communitycleanups

Blooddonationresults Aplantandfacilitytour

https://lintec.cetusvn.net/sustainability/social/customer/index2.html#cu01
https://lintec.cetusvn.net/sustainability/social/customer/index2.html#cu02
https://lintec.cetusvn.net/sustainability/social/partner/#pa02
https://lintec.cetusvn.net/sustainability/social/employee/#em01
https://lintec.cetusvn.net/sustainability/social/employee/#em02
https://lintec.cetusvn.net/sustainability/social/employee/#em03
https://lintec.cetusvn.net/sustainability/social/employee/#em04
https://lintec.cetusvn.net/sustainability/social/employee/index2.html#em01
https://lintec.cetusvn.net/sustainability/social/employee/index2.html#em02
https://lintec.cetusvn.net/sustainability/social/employee/index2.html#em03
https://lintec.cetusvn.net/sustainability/social/employee/index2.html#em04
https://lintec.cetusvn.net/sustainability/social/employee/index2.html#em05
https://lintec.cetusvn.net/sustainability/social/employee/index3.html#em01
https://lintec.cetusvn.net/sustainability/social/employee/training/#training010102
https://lintec.cetusvn.net/sustainability/social/employee/training/index2.html#tr01
https://lintec.cetusvn.net/sustainability/social/employee/training/index3.html#tr01
https://lintec.cetusvn.net/sustainability/social/employee/training/index3.html#tr01
https://lintec.cetusvn.net/sustainability/social/employee/safety/#sa01
https://lintec.cetusvn.net/sustainability/social/employee/safety/#sa02
https://lintec.cetusvn.net/sustainability/social/employee/safety/#sa03
https://lintec.cetusvn.net/sustainability/social/community/#co01
https://lintec.cetusvn.net/sustainability/social/community/#co02
https://lintec.cetusvn.net/sustainability/social/community/#co03
https://lintec.cetusvn.net/sustainability/social/community/#co04


Environment

Medium-termTargetsandResults Numberofenvironment-friendlyproductsdeveloped

Totalenergyuse(crudeoilequivalent) CO emissions2

CO emissionsandtransportationvolumeindistribution2 Energyusage

Waste�ow Wastedischarge

ProcessfromWaterIntaketoE�uent Waterusage(KumagayaandMishimaPlants)

E�uenttreated(KumagayaandMishimaplants) E�uentWaterQuality

Emissionandtransferoftoluene StatusofproperstorageandmanagementofPCBs

Percentagesofsolvent-lessadhesiveproductsandrelease

paper

Environmentalconservationcosts

Environmentalconservatione�ects VOCemissions(OutsideJapan)

Scope1(OutsideJapan) Scope2(OutsideJapan)

MaterialFlow(Japanonly) CalculationofScope3

https://lintec.cetusvn.net/sustainability/environment/management/#ma01
https://lintec.cetusvn.net/sustainability/environment/development/#de01
https://lintec.cetusvn.net/sustainability/environment/warming/factory/#fa01
https://lintec.cetusvn.net/sustainability/environment/warming/factory/#fa02
https://lintec.cetusvn.net/sustainability/environment/warming/factory/#fa02
https://lintec.cetusvn.net/sustainability/environment/warming/logistic/#lo01
https://lintec.cetusvn.net/sustainability/environment/warming/logistic/#lo01
https://lintec.cetusvn.net/sustainability/environment/warming/logistic/#lo02
https://lintec.cetusvn.net/sustainability/environment/waste/#wa01
https://lintec.cetusvn.net/sustainability/environment/waste/#wa02
https://lintec.cetusvn.net/sustainability/environment/water/#wa01
https://lintec.cetusvn.net/sustainability/environment/water/#wa02
https://lintec.cetusvn.net/sustainability/environment/water/#wa03
https://lintec.cetusvn.net/sustainability/environment/water/#wa04
https://lintec.cetusvn.net/sustainability/environment/impact/#im01
https://lintec.cetusvn.net/sustainability/environment/impact/index2.html#im01
https://lintec.cetusvn.net/sustainability/environment/impact/index2.html#im02
https://lintec.cetusvn.net/sustainability/environment/impact/index2.html#im02
https://lintec.cetusvn.net/sustainability/environment/account/#ac01
https://lintec.cetusvn.net/sustainability/environment/account/#ac02
https://lintec.cetusvn.net/sustainability/environment/oversea/#ov01
https://lintec.cetusvn.net/sustainability/environment/oversea/#ov02
https://lintec.cetusvn.net/sustainability/environment/oversea/#ov03
https://lintec.cetusvn.net/sustainability/environment/relation/#re01
https://lintec.cetusvn.net/sustainability/environment/relation/#re02


TheLINTECGroupreferstotheGRISustainabilityReportingStandards.

ThefollowingindicatesthecorrespondencebetweentheGRIStandardsandour�scal2022activityreportwithlinkstothepages.

Declarationofuse
Thereportby[theLINTECGroup]coverstheperiod[fromApril

2022toMarch2023],[referring]totheGRIStandards.

GRI1used GRI1:Foundation2021

Applicablesectorstandard

Criteria Disclosure

Reference/

Reason(s)for

Omission(s)

1 Theorganizationanditsreportingpractices

2-1 Organizationaldetails 

2-2

Entitiesincludedinthe

organization’ssustainability

reporting



2-3
Reportingperiod,frequencyand

contactpoint


2-4 Restatementsofinformation  N/A

2-5 Externalassurance 

Sustainability

GRIIndex

GeneralDisclosures EconomicStandardSeries EnvironmentStandardSeries SocialStandardsSeries

GeneralDisclosures

GRI2:GeneralDisclosures2021

CorporatePro�le

DomesticNetwork

(Japaneseversiononly)

GroupCompaniesinJapan

(Japaneseversiononly)

GlobalNetwork(Japanese

versiononly)

ReportingPolicy

ReportingPolicy

Third-PartyVeri�cation

https://www.lintec-global.com/about/overview/
https://www.lintec.co.jp/company/branch/
https://www.lintec.co.jp/company/branch/
https://www.lintec.co.jp/company/group/
https://www.lintec.co.jp/company/group/
https://www.lintec.co.jp/company/global/
https://www.lintec.co.jp/company/global/
https://lintec.cetusvn.net/sustainability/editorial/
https://lintec.cetusvn.net/sustainability/editorial/
https://lintec.cetusvn.net/sustainability/verification/


2 Activitiesandworkers

2-6
Activities,valuechainandother

businessrelationships


2-7 Employees 

2-8 Workerswhoarenotemployees  

3 Governance

2-9
Governancestructureand

composition


2-10
Nominationandselectionofthe

highestgovernancebody


2-11
Chairofthehighestgovernance

body


2-12

Roleofthehighestgovernance

bodyinoverseeingthe

managementofimpacts



2-13
Delegationofresponsibilityfor

managingimpacts


2-14
Roleofthehighestgovernance

bodyinsustainabilityreporting


2-15 Con�ictsofinterest 

SecuritiesReportPart1,

Section1,3[Descriptionsof

Business](Japanese

versiononly)

ValueChainand

Stakeholders

EnvironmentalReport>

Relationshipbetween

LINTECandthe

Environment

SocialReport>Together

withEmployees(Human

Rights/Employment(2))

CorporateGovernance

CorporateO�cers

SustainabilityPromotion

System

CorporateGovernance

CorporateGovernance

Report(Japaneseversion

only)

SecuritiesReportPart1,

Section4,4(1)Overviewof

CorporateGovernance

(Japaneseversiononly)

CorporateGovernance

Report(Japaneseversion

only)

SecuritiesReport(Japanese

versiononly)

CorporateGovernance

CorporateGovernance

SustainabilityPromotion

System

CorporateGovernance

SustainabilityPromotion

System

CorporateGovernance

Report(Japaneseversion

only)

https://www.lintec.co.jp/ir/library/pdf/securities/129th.pdf
https://www.lintec.co.jp/ir/library/pdf/securities/129th.pdf
https://www.lintec.co.jp/ir/library/pdf/securities/129th.pdf
https://www.lintec.co.jp/ir/library/pdf/securities/129th.pdf
https://www.lintec.co.jp/ir/library/pdf/securities/129th.pdf
https://lintec.cetusvn.net/sustainability/philosophy/#philosophy03
https://lintec.cetusvn.net/sustainability/philosophy/#philosophy03
https://lintec.cetusvn.net/sustainability/environment/relation/
https://lintec.cetusvn.net/sustainability/environment/relation/
https://lintec.cetusvn.net/sustainability/environment/relation/
https://lintec.cetusvn.net/sustainability/environment/relation/
https://lintec.cetusvn.net/sustainability/social/employee/index2.html
https://lintec.cetusvn.net/sustainability/social/employee/index2.html
https://lintec.cetusvn.net/sustainability/social/employee/index2.html
https://www.lintec-global.com/ir/management/governance.html
https://www.lintec-global.com/ir/management/brief/
https://lintec.cetusvn.net/sustainability/philosophy/#philosophy05
https://lintec.cetusvn.net/sustainability/philosophy/#philosophy05
https://www.lintec-global.com/ir/management/governance.html
https://www.lintec.co.jp/ir/management/pdf/20230622_gad.pdf
https://www.lintec.co.jp/ir/management/pdf/20230622_gad.pdf
https://www.lintec.co.jp/ir/management/pdf/20230622_gad.pdf
https://www.lintec.co.jp/ir/management/pdf/20230622_gad.pdf
https://www.lintec.co.jp/ir/library/pdf/securities/129th.pdf
https://www.lintec.co.jp/ir/library/pdf/securities/129th.pdf
https://www.lintec.co.jp/ir/library/pdf/securities/129th.pdf
https://www.lintec.co.jp/ir/library/pdf/securities/129th.pdf
https://www.lintec.co.jp/ir/library/pdf/securities/129th.pdf
https://www.lintec.co.jp/ir/management/pdf/20230622_gad.pdf
https://www.lintec.co.jp/ir/management/pdf/20230622_gad.pdf
https://www.lintec.co.jp/ir/management/pdf/20230622_gad.pdf
https://www.lintec.co.jp/ir/management/pdf/20230622_gad.pdf
https://www.lintec.co.jp/ir/library/pdf/securities/129th.pdf
https://www.lintec.co.jp/ir/library/pdf/securities/129th.pdf
https://www.lintec.co.jp/ir/library/pdf/securities/129th.pdf
https://www.lintec.co.jp/ir/management/governance.html
https://www.lintec.co.jp/ir/management/governance.html
https://lintec.cetusvn.net/sustainability/philosophy/#philosophy05
https://lintec.cetusvn.net/sustainability/philosophy/#philosophy05
https://www.lintec.co.jp/ir/management/governance.html
https://lintec.cetusvn.net/sustainability/philosophy/#philosophy05
https://lintec.cetusvn.net/sustainability/philosophy/#philosophy05
https://www.lintec.co.jp/ir/management/pdf/20230622_gad.pdf
https://www.lintec.co.jp/ir/management/pdf/20230622_gad.pdf
https://www.lintec.co.jp/ir/management/pdf/20230622_gad.pdf
https://www.lintec.co.jp/ir/management/pdf/20230622_gad.pdf


2-16 Communicationofcriticalconcerns 

2-17
Collectiveknowledgeofthehighest

governancebody


2-18
Evaluationoftheperformanceof

thehighestgovernancebody


2-19 Remunerationpolicies 

2-20 Processtodetermineremuneration 

2-21 Annualtotalcompensationratio  

4 Strategy,policiesandpractices

2-22
Statementonsustainable

developmentstrategy


2-23 Policycommitments 

2-24 Embeddingpolicycommitments 

2-25
Processestoremediatenegative

impacts


2-26
Mechanismsforseekingadviceand

raisingconcerns


2-27
Compliancewithlawsand

regulations
 

2-28 Membershipassociations

JapanPaperAssociation

AssociationofJapanWindow

FilmManufacturers

FINAT



5 Stakeholderengagement

2-29
Approachtostakeholder

engagement


CorporateGovernance

SustainabilityPromotion

System

CorporateGovernance

Report(Japaneseversion

only)

SustainabilityPromotion

System

CorporateGovernance

CorporateGovernance

SecuritiesReport(Japanese

versiononly)

CorporateGovernance

SecuritiesReport(Japanese

versiononly)

MessagefromthePresident

(Sustainabilitysite)

MessagefromthePresident

(InvestorRelationssite)

CorporatePolicies

CodeofConduct

EnvironmentalReport

SocialReport

GovernanceReport

InitiativesforReductionof

CO Emissions2

Compliance

Compliance

ValueChainand

Stakeholders

Communicatingwith

Stakeholders

https://www.lintec.co.jp/ir/management/governance.html
https://lintec.cetusvn.net/sustainability/philosophy/#philosophy05
https://lintec.cetusvn.net/sustainability/philosophy/#philosophy05
https://www.lintec.co.jp/ir/management/pdf/20230622_gad.pdf
https://www.lintec.co.jp/ir/management/pdf/20230622_gad.pdf
https://www.lintec.co.jp/ir/management/pdf/20230622_gad.pdf
https://www.lintec.co.jp/ir/management/pdf/20230622_gad.pdf
https://lintec.cetusvn.net/sustainability/philosophy/#philosophy05
https://lintec.cetusvn.net/sustainability/philosophy/#philosophy05
https://www.lintec.co.jp/ir/management/governance.html
https://www.lintec.co.jp/ir/management/governance.html
https://www.lintec.co.jp/ir/library/pdf/securities/129th.pdf
https://www.lintec.co.jp/ir/library/pdf/securities/129th.pdf
https://www.lintec.co.jp/ir/library/pdf/securities/129th.pdf
https://www.lintec.co.jp/ir/management/governance.html
https://www.lintec.co.jp/ir/library/pdf/securities/129th.pdf
https://www.lintec.co.jp/ir/library/pdf/securities/129th.pdf
https://www.lintec.co.jp/ir/library/pdf/securities/129th.pdf
https://lintec.cetusvn.net/sustainability/message/
https://lintec.cetusvn.net/sustainability/message/
https://www.lintec-global.com/ir/management/message.html
https://www.lintec-global.com/ir/management/message.html
https://lintec.cetusvn.net/sustainability/policy/
https://lintec.cetusvn.net/sustainability/policy/compliance/
https://lintec.cetusvn.net/sustainability/environment/
https://lintec.cetusvn.net/sustainability/social/
https://lintec.cetusvn.net/sustainability/governance/
https://lintec.cetusvn.net/sustainability/special/
https://lintec.cetusvn.net/sustainability/special/
https://lintec.cetusvn.net/sustainability/special/
https://lintec.cetusvn.net/sustainability/governance/compliance/
https://lintec.cetusvn.net/sustainability/governance/compliance/
https://lintec.cetusvn.net/sustainability/philosophy/#philosophy03
https://lintec.cetusvn.net/sustainability/philosophy/#philosophy03
https://lintec.cetusvn.net/sustainability/social/communication/
https://lintec.cetusvn.net/sustainability/social/communication/


2-30 Collectivebargainingagreements 

Criteria Disclosure

Reference/

Reason(s)for

Omission(s)


1.Guidancetodeterminematerialtopics

2.Disclosuresonmaterialtopics

3-1
Processtodeterminematerial

topics


3-2 Listofmaterialtopics 

3-3 Managementofmaterialtopics 

Criteria Disclosure

Reference/

Reason(s)for

Omission(s)

201-1
Directeconomicvaluegenerated

anddistributed


201-2

Financialimplicationsandother

risksandopportunitiesdueto

climatechange



201-3
De�nedbene�tplanobligations

andotherretirementplans


201-4
Financialassistancereceivedfrom

government
 N/A

TogetherwithEmployees

(HumanRights/

Employment(2))

GRI3:MaterialTopics2021

MaterialityandKPIofthe

LINTECGroup

MaterialityandKPIofthe

LINTECGroup

MaterialityandKPIofthe

LINTECGroup

EnvironmentalReport

SocialReport

GovernanceReport

EconomicStandardSeries

EconomicPerformance2016

FinancialData

BreakdownofCommunity

SupportExpenses

InformationDisclosure

BasedonTCFD

Recommendations

SecuritiesReport(Japanese

versiononly)

https://lintec.cetusvn.net/sustainability/social/employee/index2.html
https://lintec.cetusvn.net/sustainability/social/employee/index2.html
https://lintec.cetusvn.net/sustainability/social/employee/index2.html
https://lintec.cetusvn.net/sustainability/philosophy/#philosophy04
https://lintec.cetusvn.net/sustainability/philosophy/#philosophy04
https://lintec.cetusvn.net/sustainability/philosophy/#philosophy04
https://lintec.cetusvn.net/sustainability/philosophy/#philosophy04
https://lintec.cetusvn.net/sustainability/philosophy/#philosophy04
https://lintec.cetusvn.net/sustainability/philosophy/#philosophy04
https://lintec.cetusvn.net/sustainability/environment/
https://lintec.cetusvn.net/sustainability/social/
https://lintec.cetusvn.net/sustainability/governance/
https://www.lintec-global.com/ir/finance/
https://lintec.cetusvn.net/sustainability/social/community#co01
https://lintec.cetusvn.net/sustainability/social/community#co01
https://lintec.cetusvn.net/sustainability/tcfd/
https://lintec.cetusvn.net/sustainability/tcfd/
https://lintec.cetusvn.net/sustainability/tcfd/
https://www.lintec.co.jp/ir/library/pdf/securities/129th.pdf
https://www.lintec.co.jp/ir/library/pdf/securities/129th.pdf
https://www.lintec.co.jp/ir/library/pdf/securities/129th.pdf


Criteria Disclosure

Reference/

Reason(s)for

Omission(s)

202-1

Ratiosofstandardentrylevelwage

bygendercomparedtolocal

minimumwage



202-2
Proportionofseniormanagement

hiredfromthelocalcommunity


Criteria Disclosure

Reference/

Reason(s)for

Omission(s)

204-1
Proportionofspendingonlocal

suppliers
 

Criteria Disclosure

Reference/

Reason(s)for

Omission(s)

205-1
Operationsassessedforrisks

relatedtocorruption
 

205-2

Communicationandtrainingabout

anticorruptionpoliciesand

procedures



205-3
Con�rmedincidentsofcorruption

andactionstaken
 

Criteria Disclosure

Reference/

Reason(s)for

Omission(s)

206-1

Legalactionsforanti-competitive

behavior,anti-trust,andmonopoly

practicess

 N/A

MarketPresence2016

Fiscal2024Recruitment

Information(Japanese

versiononly)

TogetherwithEmployees

(HumanRights/

Employment)

ProcurementPractices2016

Anti-corruption2016

Compliance

Anti-competitiveBehavior2016

https://www.lintec.co.jp/recruit/info/guideline.html
https://www.lintec.co.jp/recruit/info/guideline.html
https://www.lintec.co.jp/recruit/info/guideline.html
https://lintec.cetusvn.net/sustainability/social/employee/
https://lintec.cetusvn.net/sustainability/social/employee/
https://lintec.cetusvn.net/sustainability/social/employee/
https://lintec.cetusvn.net/sustainability/governance/compliance/


Criteria Disclosure

Reference/

Reason(s)for

Omission(s)

1 Topicmanagementdisclosures

207-1 Approachtotax 

207-2
Taxgovernance,control,andrisk

management


207-3

Stakeholderengagementand

managementofconcernsrelatedto

tax



2 Topicdisclosures

207-4 Country-by-countryreporting 

Criteria Disclosure

Reference/

Reason(s)for

Omission(s)

301-1 Materialsusedbyweightorvolume 

301-2 Recycledinputmaterialsused 

301-3
Reclaimedproductsandtheir

packagingmaterials


Tax2019

Compliance>Tax

Compliance

Compliance>Tax

Compliance

Compliance>Tax

Compliance

Compliance>Tax

Compliance

EnvironmentStandardSeries

Materials2016

EnvironmentalReport>

Relationshipbetween

LINTECandthe

Environment

EnvironmentalReport>

Relationshipbetween

LINTECandthe

Environment

EnvironmentalReport>

RealizationofaRecycling-

orientedSociety

EnvironmentalReport>

Relationshipbetween

LINTECandthe

Environment

EnvironmentalReport>

RealizationofaRecycling-

orientedSociety

https://lintec.cetusvn.net/sustainability/governance/compliance/
https://lintec.cetusvn.net/sustainability/governance/compliance/
https://lintec.cetusvn.net/sustainability/governance/compliance/
https://lintec.cetusvn.net/sustainability/governance/compliance/
https://lintec.cetusvn.net/sustainability/governance/compliance/
https://lintec.cetusvn.net/sustainability/governance/compliance/
https://lintec.cetusvn.net/sustainability/governance/compliance/
https://lintec.cetusvn.net/sustainability/governance/compliance/
https://lintec.cetusvn.net/sustainability/environment/relation/
https://lintec.cetusvn.net/sustainability/environment/relation/
https://lintec.cetusvn.net/sustainability/environment/relation/
https://lintec.cetusvn.net/sustainability/environment/relation/
https://lintec.cetusvn.net/sustainability/environment/relation/
https://lintec.cetusvn.net/sustainability/environment/relation/
https://lintec.cetusvn.net/sustainability/environment/relation/
https://lintec.cetusvn.net/sustainability/environment/relation/
https://lintec.cetusvn.net/sustainability/environment/waste/
https://lintec.cetusvn.net/sustainability/environment/waste/
https://lintec.cetusvn.net/sustainability/environment/waste/
https://lintec.cetusvn.net/sustainability/environment/relation/
https://lintec.cetusvn.net/sustainability/environment/relation/
https://lintec.cetusvn.net/sustainability/environment/relation/
https://lintec.cetusvn.net/sustainability/environment/relation/
https://lintec.cetusvn.net/sustainability/environment/waste/
https://lintec.cetusvn.net/sustainability/environment/waste/
https://lintec.cetusvn.net/sustainability/environment/waste/


Criteria Disclosure

Reference/

Reason(s)for

Omission(s)

302-1
Energyconsumptionwithinthe

organization


302-2
Energyconsumptionoutsideofthe

organization


302-3 Energyintensity 

302-4 Reductionofenergyconsumption 

302-5
Reductionsinenergyrequirements

ofproductsandservices


Criteria Disclosure

Reference/

Reason(s)for

Omission(s)

303-1
Interactionswithwaterasashared

resource


303-2
Managementofwaterdischarge-

relatedimpacts


Energy2016

ClimateChangeMitigation

andAdaptation>E�ortsin

Manufacturing

EnvironmentalReport>

Relationshipbetween

LINTECandthe

Environment

ClimateChangeMitigation

andAdaptation>E�ortsin

Distribution

ClimateChangeMitigation

andAdaptation>E�ortsin

Manufacturing

ClimateChangeMitigation

andAdaptation>E�ortsin

Distribution

ClimateChangeMitigation

andAdaptation>E�ortsin

Manufacturing

ClimateChangeMitigation

andAdaptation>E�ortsin

Distribution

EnvironmentalReport>

Relationshipbetween

LINTECandthe

Environment

InitiativesforReductionof

CO Emissions2

WaterandE�uents2018

EnvironmentalReport>

Relationshipbetween

LINTECandthe

Environment

EnvironmentalReport>Co-

existencewithNature

EnvironmentalReport>Co-

existencewithNature

https://lintec.cetusvn.net/sustainability/environment/warming/factory/
https://lintec.cetusvn.net/sustainability/environment/warming/factory/
https://lintec.cetusvn.net/sustainability/environment/warming/factory/
https://lintec.cetusvn.net/sustainability/environment/relation/
https://lintec.cetusvn.net/sustainability/environment/relation/
https://lintec.cetusvn.net/sustainability/environment/relation/
https://lintec.cetusvn.net/sustainability/environment/relation/
https://lintec.cetusvn.net/sustainability/environment/warming/logistic/
https://lintec.cetusvn.net/sustainability/environment/warming/logistic/
https://lintec.cetusvn.net/sustainability/environment/warming/logistic/
https://lintec.cetusvn.net/sustainability/environment/warming/factory/
https://lintec.cetusvn.net/sustainability/environment/warming/factory/
https://lintec.cetusvn.net/sustainability/environment/warming/factory/
https://lintec.cetusvn.net/sustainability/environment/warming/logistic/
https://lintec.cetusvn.net/sustainability/environment/warming/logistic/
https://lintec.cetusvn.net/sustainability/environment/warming/logistic/
https://lintec.cetusvn.net/sustainability/environment/warming/factory/
https://lintec.cetusvn.net/sustainability/environment/warming/factory/
https://lintec.cetusvn.net/sustainability/environment/warming/factory/
https://lintec.cetusvn.net/sustainability/environment/warming/logistic/
https://lintec.cetusvn.net/sustainability/environment/warming/logistic/
https://lintec.cetusvn.net/sustainability/environment/warming/logistic/
https://lintec.cetusvn.net/sustainability/environment/relation/
https://lintec.cetusvn.net/sustainability/environment/relation/
https://lintec.cetusvn.net/sustainability/environment/relation/
https://lintec.cetusvn.net/sustainability/environment/relation/
https://lintec.cetusvn.net/sustainability/special/
https://lintec.cetusvn.net/sustainability/special/
https://lintec.cetusvn.net/sustainability/special/
https://lintec.cetusvn.net/sustainability/environment/relation/
https://lintec.cetusvn.net/sustainability/environment/relation/
https://lintec.cetusvn.net/sustainability/environment/relation/
https://lintec.cetusvn.net/sustainability/environment/relation/
https://lintec.cetusvn.net/sustainability/environment/water/
https://lintec.cetusvn.net/sustainability/environment/water/
https://lintec.cetusvn.net/sustainability/environment/water/
https://lintec.cetusvn.net/sustainability/environment/water/


303-3 Waterwithdrawal 

303-4 Waterdischarge 

303-5 Waterconsumption 

Criteria Disclosure

Reference/

Reason(s)for

Omission(s)

304-1

Operationalsitesowned,leased,

managedin,oradjacentto,

protectedareasandareasofhigh

biodiversityvalueoutsideprotected

areas

 

304-2

Signi�cantimpactsofactivities,

products,andserviceson

biodiversity

 

304-3 Habitatsprotectedorrestored 

304-4

IUCNRedListspeciesandnational

conservationlistspecieswith

habitatsinareasa�ectedby

operations

 

EnvironmentalReport>

Relationshipbetween

LINTECandthe

Environment

EnvironmentalReport>Co-

existencewithNature

EnvironmentalReport>

Relationshipbetween

LINTECandthe

Environment

EnvironmentalReport>Co-

existencewithNature

EnvironmentalReport>

Relationshipbetween

LINTECandthe

Environment

Biodiversity2016

EnvironmentalReport>

BiodiversityConservation

Initiatives

CSRActivitiesatGroup

Companiesinandoutside

ofJapan

https://lintec.cetusvn.net/sustainability/environment/relation/
https://lintec.cetusvn.net/sustainability/environment/relation/
https://lintec.cetusvn.net/sustainability/environment/relation/
https://lintec.cetusvn.net/sustainability/environment/relation/
https://lintec.cetusvn.net/sustainability/environment/water/
https://lintec.cetusvn.net/sustainability/environment/water/
https://lintec.cetusvn.net/sustainability/environment/relation/
https://lintec.cetusvn.net/sustainability/environment/relation/
https://lintec.cetusvn.net/sustainability/environment/relation/
https://lintec.cetusvn.net/sustainability/environment/relation/
https://lintec.cetusvn.net/sustainability/environment/water/
https://lintec.cetusvn.net/sustainability/environment/water/
https://lintec.cetusvn.net/sustainability/environment/relation/
https://lintec.cetusvn.net/sustainability/environment/relation/
https://lintec.cetusvn.net/sustainability/environment/relation/
https://lintec.cetusvn.net/sustainability/environment/relation/
https://lintec.cetusvn.net/sustainability/environment/water/
https://lintec.cetusvn.net/sustainability/environment/water/
https://lintec.cetusvn.net/sustainability/environment/water/
https://lintec.cetusvn.net/sustainability/csroutsidejapan/
https://lintec.cetusvn.net/sustainability/csroutsidejapan/
https://lintec.cetusvn.net/sustainability/csroutsidejapan/


Criteria Disclosure

Reference/

Reason(s)for

Omission(s)

305-1 Direct(Scope1)GHGemissions 

305-2
Energyindirect(Scope2)GHG

emissions


305-3
Otherindirect(Scope3)GHG

emissions


305-4 GHGemissionsintensity  

305-5 ReductionofGHGemissions 

305-6
Emissionsofozone-depleting

substances(ODS)


Notprocuredasaraw

material

305-7

Nitrogenoxides(NO ),sulfuroxides

(So ),andothersigni�cantair

emissions



Emissions2016

EnvironmentalReport>

Relationshipbetween

LINTECandthe

Environment

EnvironmentalReport>

EnvironmentalDataof

GroupCompaniesOutside

Japan

InformationDisclosure

BasedonTCFD

Recommendations

EnvironmentalReport>

Relationshipbetween

LINTECandthe

Environment

EnvironmentalReport>

EnvironmentalDataof

GroupCompaniesOutside

Japan

InformationDisclosure

BasedonTCFD

Recommendations

EnvironmentalReport>

Relationshipbetween

LINTECandthe

Environment

ClimateChangeMitigation

andAdaptation>E�ortsin

Manufacturing

ClimateChangeMitigation

andAdaptation>E�ortsin

Distribution

InitiativesforReductionof

CO Emissions2

x

x

EnvironmentalReport>

Relationshipbetween

LINTECandthe

Environment

https://lintec.cetusvn.net/sustainability/environment/relation/
https://lintec.cetusvn.net/sustainability/environment/relation/
https://lintec.cetusvn.net/sustainability/environment/relation/
https://lintec.cetusvn.net/sustainability/environment/relation/
https://lintec.cetusvn.net/sustainability/environment/oversea/
https://lintec.cetusvn.net/sustainability/environment/oversea/
https://lintec.cetusvn.net/sustainability/environment/oversea/
https://lintec.cetusvn.net/sustainability/environment/oversea/
https://lintec.cetusvn.net/sustainability/tcfd/
https://lintec.cetusvn.net/sustainability/tcfd/
https://lintec.cetusvn.net/sustainability/tcfd/
https://lintec.cetusvn.net/sustainability/environment/relation/
https://lintec.cetusvn.net/sustainability/environment/relation/
https://lintec.cetusvn.net/sustainability/environment/relation/
https://lintec.cetusvn.net/sustainability/environment/relation/
https://lintec.cetusvn.net/sustainability/environment/oversea/
https://lintec.cetusvn.net/sustainability/environment/oversea/
https://lintec.cetusvn.net/sustainability/environment/oversea/
https://lintec.cetusvn.net/sustainability/environment/oversea/
https://lintec.cetusvn.net/sustainability/tcfd/
https://lintec.cetusvn.net/sustainability/tcfd/
https://lintec.cetusvn.net/sustainability/tcfd/
https://lintec.cetusvn.net/sustainability/environment/relation/
https://lintec.cetusvn.net/sustainability/environment/relation/
https://lintec.cetusvn.net/sustainability/environment/relation/
https://lintec.cetusvn.net/sustainability/environment/relation/
https://lintec.cetusvn.net/sustainability/environment/warming/factory/
https://lintec.cetusvn.net/sustainability/environment/warming/factory/
https://lintec.cetusvn.net/sustainability/environment/warming/factory/
https://lintec.cetusvn.net/sustainability/environment/warming/logistic/
https://lintec.cetusvn.net/sustainability/environment/warming/logistic/
https://lintec.cetusvn.net/sustainability/environment/warming/logistic/
https://lintec.cetusvn.net/sustainability/special/
https://lintec.cetusvn.net/sustainability/special/
https://lintec.cetusvn.net/sustainability/special/
https://lintec.cetusvn.net/sustainability/environment/relation/
https://lintec.cetusvn.net/sustainability/environment/relation/
https://lintec.cetusvn.net/sustainability/environment/relation/
https://lintec.cetusvn.net/sustainability/environment/relation/


Criteria Disclosure

Reference/

Reason(s)for

Omission(s)

306-1
Wastegenerationandsigni�cant

waste-relatedimpacts


306-2
Managementofsigni�cantwaste-

relatedimpacts


306-3 Wastegenerated 

306-4 Wastedivertedfromdisposal 

306-5 Wastedirectedtodisposal 

Criteria Disclosure

Reference/

Reason(s)for

Omission(s)

308-1
Newsuppliersthatwerescreened

usingenvironmentalcriteria
 

308-2
Negativeenvironmentalimpactsin

thesupplychainandactionstaken


Waste2020

EnvironmentalReport>

RealizationofaRecycling-

orientedSociety

EnvironmentalReport>

RealizationofaRecycling-

orientedSociety

EnvironmentalReport>

RealizationofaRecycling-

orientedSociety

EnvironmentalReport>

Relationshipbetween

LINTECandthe

Environment

PerformanceData>Waste

discharge

EnvironmentalReport>

RealizationofaRecycling-

orientedSociety

EnvironmentalReport>

Relationshipbetween

LINTECandthe

Environment

EnvironmentalReport>

RealizationofaRecycling-

orientedSociety

EnvironmentalReport>

Relationshipbetween

LINTECandthe

Environment

SupplierEnvironmentalAssessment2016

SocialReport>Cooperating

withSuppliers

https://lintec.cetusvn.net/sustainability/environment/waste/
https://lintec.cetusvn.net/sustainability/environment/waste/
https://lintec.cetusvn.net/sustainability/environment/waste/
https://lintec.cetusvn.net/sustainability/environment/waste/
https://lintec.cetusvn.net/sustainability/environment/waste/
https://lintec.cetusvn.net/sustainability/environment/waste/
https://lintec.cetusvn.net/sustainability/environment/waste/
https://lintec.cetusvn.net/sustainability/environment/waste/
https://lintec.cetusvn.net/sustainability/environment/waste/
https://lintec.cetusvn.net/sustainability/environment/relation/
https://lintec.cetusvn.net/sustainability/environment/relation/
https://lintec.cetusvn.net/sustainability/environment/relation/
https://lintec.cetusvn.net/sustainability/environment/relation/
https://lintec.cetusvn.net/sustainability/performance/
https://lintec.cetusvn.net/sustainability/performance/
https://lintec.cetusvn.net/sustainability/environment/waste/
https://lintec.cetusvn.net/sustainability/environment/waste/
https://lintec.cetusvn.net/sustainability/environment/waste/
https://lintec.cetusvn.net/sustainability/environment/relation/
https://lintec.cetusvn.net/sustainability/environment/relation/
https://lintec.cetusvn.net/sustainability/environment/relation/
https://lintec.cetusvn.net/sustainability/environment/relation/
https://lintec.cetusvn.net/sustainability/environment/waste/
https://lintec.cetusvn.net/sustainability/environment/waste/
https://lintec.cetusvn.net/sustainability/environment/waste/
https://lintec.cetusvn.net/sustainability/environment/relation/
https://lintec.cetusvn.net/sustainability/environment/relation/
https://lintec.cetusvn.net/sustainability/environment/relation/
https://lintec.cetusvn.net/sustainability/environment/relation/
https://lintec.cetusvn.net/sustainability/social/partner/
https://lintec.cetusvn.net/sustainability/social/partner/


Criteria Disclosure

Reference/

Reason(s)for

Omission(s)

401-1
Newemployeehiresandemployee

turnover


401-2

Bene�tsprovidedtofull-time

employeesthatarenotprovidedto

temporaryorpart-timeemployees



401-3 Parentalleave 

Criteria Disclosure

Reference/

Reason(s)for

Omission(s)

402-1
Minimumnoticeperiodsregarding

operationalchanges


Criteria Disclosure

Reference/

Reason(s)for

Omission(s)

403-1
Occupationalhealthandsafety

managementsystem


403-2

Hazardidenti�cation,risk

assessment,andincident

investigation



403-3 Occupationalhealthservices 

403-4

Workerparticipation,consultation,

andcommunicationon

occupationalhealthandsafety



SocialStandardsSeries

Employment2016

SocialReport>Together

withEmployees(Human

Rights/Employment)

SocialReport>Together

withEmployees(Human

ResourceDevelopment)

SocialReport>Together

withEmployees(Human

Rights/Employment)

Labor/ManagementRelations2016

SocialReport>Together

withEmployees(Human

Rights/Employment)

OccupationalHealthandSafety2018

TogetherwithEmployees

(SafetyandDisaster

Prevention)

TogetherwithEmployees

(SafetyandDisaster

Prevention)

TogetherwithEmployees

(SafetyandDisaster

Prevention)

TogetherwithEmployees

(SafetyandDisaster

Prevention)

https://lintec.cetusvn.net/sustainability/social/employee/index2.html
https://lintec.cetusvn.net/sustainability/social/employee/index2.html
https://lintec.cetusvn.net/sustainability/social/employee/index2.html
https://lintec.cetusvn.net/sustainability/social/employee/training/
https://lintec.cetusvn.net/sustainability/social/employee/training/
https://lintec.cetusvn.net/sustainability/social/employee/training/
https://lintec.cetusvn.net/sustainability/social/employee/index3.html
https://lintec.cetusvn.net/sustainability/social/employee/index3.html
https://lintec.cetusvn.net/sustainability/social/employee/index3.html
https://lintec.cetusvn.net/sustainability/social/employee/index2.html
https://lintec.cetusvn.net/sustainability/social/employee/index2.html
https://lintec.cetusvn.net/sustainability/social/employee/index2.html
https://lintec.cetusvn.net/sustainability/social/employee/safety/
https://lintec.cetusvn.net/sustainability/social/employee/safety/
https://lintec.cetusvn.net/sustainability/social/employee/safety/
https://lintec.cetusvn.net/sustainability/social/employee/safety/
https://lintec.cetusvn.net/sustainability/social/employee/safety/
https://lintec.cetusvn.net/sustainability/social/employee/safety/
https://lintec.cetusvn.net/sustainability/social/employee/safety/
https://lintec.cetusvn.net/sustainability/social/employee/safety/
https://lintec.cetusvn.net/sustainability/social/employee/safety/
https://lintec.cetusvn.net/sustainability/social/employee/safety/
https://lintec.cetusvn.net/sustainability/social/employee/safety/
https://lintec.cetusvn.net/sustainability/social/employee/safety/


403-5
Workertrainingonoccupational

healthandsafety


403-6 Promotionofworkerhealth 

403-7

Preventionandmitigationof

occupationalhealthandsafety

impactsdirectlylinkedbybusiness

relationships



403-8

Workerscoveredbyan

occupationalhealthandsafety

managementsystem



403-9 Work-relatedinjuries 

403-10 Work-relatedillhealth 

Criteria Disclosure

Reference/

Reason(s)for

Omission(s)

404-1
Averagehoursoftrainingperyear

peremployee


404-2

Programsforupgradingemployee

skillsandtransitionassistance

programs



404-3

Percentageofemployeesreceiving

regularperformanceandcareer

developmentreviews


Criteria Disclosure

Reference/

Reason(s)for

Omission(s)

405-1
Diversityofgovernancebodiesand

employees


405-2
Ratioofbasicsalaryand

remunerationofwomentomen


TogetherwithEmployees

(SafetyandDisaster

Prevention)

TogetherwithEmployees

(HumanRights/

Employment)

TogetherwithEmployees

(SafetyandDisaster

Prevention)

TogetherwithEmployees

(SafetyandDisaster

Prevention)

TogetherwithEmployees

(SafetyandDisaster

Prevention)

TogetherwithEmployees

(SafetyandDisaster

Prevention)

TrainingandEducation2016

TogetherwithEmployees

(HumanResource

Development)

TogetherwithEmployees

(HumanResource

Development)

TogetherwithEmployees

(HumanResource

Development)

DiversityandEqualOpportunity2016

CorporateGovernance

SocialReport>Together

withEmployees(Human

Rights/Employment)

SecuritiesReport(Japanese

versiononly)

https://lintec.cetusvn.net/sustainability/social/employee/safety/
https://lintec.cetusvn.net/sustainability/social/employee/safety/
https://lintec.cetusvn.net/sustainability/social/employee/safety/
https://lintec.cetusvn.net/sustainability/social/employee/index3.html
https://lintec.cetusvn.net/sustainability/social/employee/index3.html
https://lintec.cetusvn.net/sustainability/social/employee/index3.html
https://lintec.cetusvn.net/sustainability/social/employee/safety/
https://lintec.cetusvn.net/sustainability/social/employee/safety/
https://lintec.cetusvn.net/sustainability/social/employee/safety/
https://lintec.cetusvn.net/sustainability/social/employee/safety/
https://lintec.cetusvn.net/sustainability/social/employee/safety/
https://lintec.cetusvn.net/sustainability/social/employee/safety/
https://lintec.cetusvn.net/sustainability/social/employee/safety/
https://lintec.cetusvn.net/sustainability/social/employee/safety/
https://lintec.cetusvn.net/sustainability/social/employee/safety/
https://lintec.cetusvn.net/sustainability/social/employee/safety/
https://lintec.cetusvn.net/sustainability/social/employee/safety/
https://lintec.cetusvn.net/sustainability/social/employee/safety/
https://lintec.cetusvn.net/sustainability/social/employee/training/
https://lintec.cetusvn.net/sustainability/social/employee/training/
https://lintec.cetusvn.net/sustainability/social/employee/training/
https://lintec.cetusvn.net/sustainability/social/employee/training/
https://lintec.cetusvn.net/sustainability/social/employee/training/
https://lintec.cetusvn.net/sustainability/social/employee/training/
https://lintec.cetusvn.net/sustainability/social/employee/training/
https://lintec.cetusvn.net/sustainability/social/employee/training/
https://lintec.cetusvn.net/sustainability/social/employee/training/
https://lintec.cetusvn.net/sustainability/governance/corporate/
https://lintec.cetusvn.net/sustainability/social/employee/
https://lintec.cetusvn.net/sustainability/social/employee/
https://lintec.cetusvn.net/sustainability/social/employee/
https://www.lintec.co.jp/ir/library/pdf/securities/129th.pdf
https://www.lintec.co.jp/ir/library/pdf/securities/129th.pdf
https://www.lintec.co.jp/ir/library/pdf/securities/129th.pdf


Criteria Disclosure

Reference/

Reason(s)for

Omission(s)

406-1
Incidentsofdiscriminationand

correctiveactionstaken


Criteria Disclosure

Reference/

Reason(s)for

Omission(s)

407-1

Operationsandsuppliersinwhich

therighttofreedomofassociation

andcollectivebargainingmaybeat

risk



Criteria Disclosure

Reference/

Reason(s)for

Omission(s)

408-1

Operationsandsuppliersat

signi�cantriskforincidentsofchild

labor



Criteria Disclosure

Reference/

Reason(s)for

Omission(s)

409-1

Operationsandsuppliersat

signi�cantriskforincidentsof

forcedorcompulsorylabor



Criteria Disclosure

Reference/

Reason(s)for

Omission(s)

412-1

Operationsthathavebeensubject

tohumanrightsreviewsorimpact

assessments



Non-discrimination2016

Compliance

FreedomofAssociationandCollectiveBargaining2016

CooperatingwithSuppliers

ChildLabor2016

CooperatingwithSuppliers

Compliance

ForcedorCompulsoryLabor2016

CooperatingwithSuppliers

Compliance

HumanRightsAssessment2016

Compliance

https://lintec.cetusvn.net/sustainability/governance/compliance/
https://lintec.cetusvn.net/sustainability/social/partner/
https://lintec.cetusvn.net/sustainability/social/partner/
https://lintec.cetusvn.net/sustainability/governance/compliance/
https://lintec.cetusvn.net/sustainability/social/partner/
https://lintec.cetusvn.net/sustainability/governance/compliance/
https://lintec.cetusvn.net/sustainability/governance/compliance/


412-2
Employeetrainingonhumanrights

policiesorprocedures


412-3

Signi�cantinvestmentagreements

andcontractsthatincludehuman

rightsclausesorthatunderwent

humanrightsscreening

 

Criteria Disclosure

Reference/

Reason(s)for

Omission(s)

413-1

Operationswithlocalcommunity

engagement,impactassessments,

anddevelopmentprograms



413-2

Operationswithsigni�cantactual

andpotentialnegativeimpacton

localcommunities

 

Criteria Disclosure

Reference/

Reason(s)for

Omission(s)

414-1
Newsuppliersthatwerescreened

usingsocialcriteria
 

414-2
Negativesocialimpactsinthe

supplychainandactionstaken


Criteria Disclosure

Reference/

Reason(s)for

Omission(s)

415-1 Politicalcontributions  N/A

SocialReport>Together

withEmployees(Human

Rights/Employment)

LocalCommunities2016

TogetherwithLocal

Communities

Communicatingwith

Stakeholders

SupplierSocialAssessment2016

CooperatingwithSuppliers

PublicPolicy2016

https://lintec.cetusvn.net/sustainability/social/employee/
https://lintec.cetusvn.net/sustainability/social/employee/
https://lintec.cetusvn.net/sustainability/social/employee/
https://lintec.cetusvn.net/sustainability/social/community/
https://lintec.cetusvn.net/sustainability/social/community/
https://lintec.cetusvn.net/sustainability/social/communication/
https://lintec.cetusvn.net/sustainability/social/communication/
https://lintec.cetusvn.net/sustainability/social/partner/


Criteria Disclosure

Reference/

Reason(s)for

Omission(s)

416-1

Assessmentofthehealthandsafety

impactsofproductandservice

categories



416-2

Incidentsofnon-compliance

concerningthehealthandsafety

impactsofproductsandservices

 

Criteria Disclosure

Reference/

Reason(s)for

Omission(s)

417-1
Requirementsforproductand

serviceinformationandlabeling


417-2

Incidentsofnon-compliance

concerningproductandservice

informationandlabeling

 

417-3

Incidentsofnon-compliance

concerningmarketing

communications

 

Criteria Disclosure

Reference/

Reason(s)for

Omission(s)

418-1

Substantiatedcomplaints

concerningbreachesofcustomer

privacyandlossesofcustomerdata

 

CustomerHealthandSafety2016

ProvidingValueto

Customer

Managementof

EnvironmentallyHazardous

Substances

MarketingandLabeling2016

ProvidingValueto

Customer

CustomerPrivacy2016

https://lintec.cetusvn.net/sustainability/social/customer/index2.html
https://lintec.cetusvn.net/sustainability/social/customer/index2.html
https://lintec.cetusvn.net/sustainability/environment/impact/
https://lintec.cetusvn.net/sustainability/environment/impact/
https://lintec.cetusvn.net/sustainability/environment/impact/
https://lintec.cetusvn.net/sustainability/social/customer/index2.html
https://lintec.cetusvn.net/sustainability/social/customer/index2.html


In�scal2021,weorganizeda“SustainabilityCommittee,”comprisedmainlyofseniormanagement,topromotesustainability

management.TheCommitteeinvolvesalloutsidedirectorstoensurethattheCompany’scommitteeactivitiesareevaluatedfroma

third-partyperspectiveandthatimprovementsarepromoted.

Demandforcorporatesocialresponsibilityisbecomingmoreandmoreprevalent.LINTEChas

establishedapromotionsystemthatrespondstothesedemandsthroughcross-organizational

e�orts.Frommyperspectiveasanoutsidedirector,LINTEC’sactivitiesareofahighlevel,butI

thinkthereisroomforfurtherimprovementintermsofwhetherthesystemiseasytounderstand

fromtheoutsideandwhetherinformationisappropriatelydisseminatedtotheoutside.Another

challengeisthatbecauseofthebroadscopeofthegroup’sbusiness,itisdi�culttodetermine

thelinkagebetweentheactivitiesofeachbusinesssegmentandthepromotionsystem.

IfeelthatweareatthestageofreviewingtheactivitiesoftheSustainabilityCommitteeandother

committeesandsubcommitteesfromaperspectivethatiseasyforexternalpartiestounderstand.

First,duringthetwoyearssinceIbecameamemberoftheSustainabilityCommittee,Iexamined

theactivitiesandperformancereportsofeachcommitteeandsubcommitteefromthe

perspectiveofwhethertheregulationswerebeingproperlyfollowed.Eachofthecommitteesand

subcommitteespromoteditsactivitiesbasedonclearlyde�nedgoalsandmeasures,andthere

arenoproblemsinthisregard.Inaddition,eachcommitteeandsubcommitteeappoints

membersontheirowninitiative,whichmeansthattheyhaveagoodgraspoftheskillsofthe

personnelneededfortheiractivities.

Whatisevenmorecommendableisthatbusinesssitesandotherorganizationsareworkingwith

aneyetowardthelocalcommunityundertheSocialContributionSubcommittee.Community

involvementisanimportantandongoinginitiative,asitcanleadtosupportforrecruitmentand

businessactivities.

Giventhewiderangeofstructuresandactivities,webelieveitistimetoidentifytheissuesfacing

eachcommitteeandsubcommittee,stopandlookatthesituationfromabird’s-eyeview,and

reviewthestructureandissuestoensurethattheyareMECE .Ideally,onceeachcommittee

resolvesissuesandincorporatessolutionsintoworkprocesses,thecommitteeorsubcommittee

shouldbedissolved�exiblyoranorganizationtoaddressnewissuesshouldbeestablished

agilely.ItmayalsobenecessarytoprovideanopportunityfortheSustainabilityCommitteeto

discusstheorganizationalaspectofthesustainabilitypromotionsystemonceayearorso.
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upgradeourcommitteeactivities,suchasbydisclosingmorequantitativeinformation.
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IntheLINTECGroupSustainabilityReport2023,performance

indicatorsforenvironmentalandsocialareasmarkedwitha

star(★)havebeenveri�edbyathirdparty,SGSJapanInc.

LINTEC’sAgatsumaPlantvoluntarilyundergoesaValidatedAssessmentProgram(VAP)audittoassesscompliancewiththe

ResponsibleBusinessAlliance(RBA)CodeofConduct.Thisauditistoverifythesite’scompliancewithCSR-relatedstandardsthat

coverlabor,environmentalprotection,healthandsafety,ethics,andmanagementsystems.Inordertoful�lloursocial

responsibility,wewillcontinuetostrengthenourCSRmanagementsystemthroughVAPauditsandothermeasurestomeetthe

expectationsofourstakeholders.

VOICE MyNextStage

Throughoursalesdepartments,wearereceivinganincreasingnumberofrequestsfrom

ourcustomersintheelectronicsindustrytoundergoCSRauditsbasedontheRBACodeof

Conduct.Respondingtotheserequestsprovidesanopportunitytoreviewoure�ortsinthe

fourareasoflabor,environmentalprotection,healthandsafety,andethics,fromahuman

rightsperspective.OurinitiativeforRBA-VAPauditsbeganattheAgatsumaPlantona

voluntarybasis.Wehopetocontributetotherealizationofasustainablesocietyby

ensuringthatourbusinessactivitiesmeetglobalstandardsthroughmakingimprovements.
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