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To realize the company motto, “Sincerity and Creativity,” the LINTEC Group is creating new value by evolving four basic 

technologies in accordance with the LINTEC WAY and the LINTEC Group Compliance Guidelines.

Under the LINTEC SUSTAINABILITY VISION 2030 (Abbreviation: LSV 2030), which spans the period through to the fiscal 

year ending March 31, 2030, the LINTEC Group will contribute to realizing a sustainability world by strengthening the corporate 

structure through innovation and creating new products and businesses for sustainable growth.

The LINTEC Group’s Approach to and Organization for Sustainability
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Basic CSR Approaches

Meet the expectations of stakeholders and contribute 
to achieving a sustainability world through our 
business activities

•	Endorsement of the Ten Principles of the U.N. Global 
Compact

•	Promoting activities based on the ISO 26000 seven 
core social responsibility subjects

•	Formulating and practicing the code of conduct 
based on global standards

Long-term Vision LSV 2030

Basic Policy
Contribute to realizing a sustainability world by 
strengthening the corporate structure through 
innovation and creating new products and businesses 
for sustainable growth

Priority Themes
1. Solve social issues
2. �Foster innovation to build a robust corporate structure
3. �Create new products and businesses to deliver 

sustainable growth

Global 
environment
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Sincerity and Creativity
Company Motto



United Nations Global Compact
The United Nations Global Compact (UNGC) is the world’s largest 

sustainability initiative that brings together the United Nations 

and the private sector (companies and organizations) to build a 

healthy global society. The LINTEC Group supports and practices 

the following Ten Principles regarding protection of human 

rights, elimination of unlawful forms of labor, preservation of the 

environment and anti-corruption.

●Human Rights
Principle 1: �	Businesses should support and respect the protection 

of internationally proclaimed human rights; and
Principle 2: �	make sure that they are not complicit in human  

rights abuses.

●Labour
Principle 3: �	Businesses should uphold the freedom of association  

and the effective recognition of the right to  
collective bargaining;

Principle 4: �	the elimination of all forms of forced and  
compulsory labour;

Principle 5: �	the effective abolition of child labour; and
Principle 6: �	the elimination of discrimination in respect of 

employment and occupation.

●Environment
Principle 7: �	Businesses should support a precautionary approach to 

environmental challenges;
Principle 8: �	undertake initiatives to promote greater environmental 

responsibility; and
Principle 9: �	encourage the development and diffusion of environmentally 

friendly technologies.

●Anti-Corruption
Principle 10: �Businesses should work against corruption in all its 

forms, including extortion and bribery.

Sustainability Promotion System
At the LINTEC Group, the company motto of “Sincerity and Creativity” is at the heart of all members and is the starting point of their activities to 

promote sustainability. To ensure successful implementation of these activities, we have established and reorganized committees and subcommittees. 

As of April 2023, there are five committees and five subcommittees.

The Global Compact Network Japan (GCNJ), which the 

LINTEC Group has participated in, is a global framework in 

which each company or organization acts as a good member 

of society by exercising responsible and creative leadership, 

to realize sustainable growth. GCNJ has 14 working groups 

engaging in various activities on human rights education, 

the environment, ESG, etc. under the initiative of member 

companies and organizations. The working groups offer 

opportunities for “open social innovation,” where corporate 

workers learn the practices of other companies and 

collaborate and communicate with others. From LINTEC, 14 

people, including myself, are participating in various working 

groups. At the human rights education working group, we 

take a year to discuss a specific theme with members from 

other companies and prepare materials that are not only 

available for GCNJ members but non-members as well.

Yasukazu Nakata
Corporate Strategic Office

My Next Stage
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SDGs Committee

Diversity & Work Style Reform 
Promotion Subcommittee

Social & Governance Committee

Corporate Ethics Subcommittee

Environmental Committee

TCFD Subcommittee

Corporate Risk Management 
Committee

Social Contribution  
Subcommittee

Sustainability Disclosure  
Subcommittee

Sustainability Committee Secretariat
(Sustainability Management Office)

Sustainability Committee

Establishment of social and governance policy 
and the planning and execution of measures

Consideration of new products and businesses 
that solve social issues

Establishment of environmental policy and the 
planning and execution of measures

Comprehension of Group-wide risks and 
opportunities and establishment of policies to 
respond to them

Establishment of basic policy for sustainability management 
and the planning and verification of measures


